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Attachment 1 




OFFICE OF THE DEPARTMENT OF DEFENSE 
COORDINATOR FOR 
DRUG ENFORCEMENT POLICY AND SUPPORT 
WASHINGTON. DC 20301-1510 




Honorable William H. Natcher 
Chairman 

Committee on Appropriations 
House of Representatives 
Washington, DC 20515-2401 



Dear Mr. Chairman: 

In accordance with Public Law 100-71, Supplemental Appro- 
priations Act of 1987, Section 503(f), I submit the required 
Department of Defense report on civilian drug testing programs. 

We will be pleased to provide any further information that 
you might require. An identical report has been forwarded to the 
Chairman, Senate Committee on Appropriations. 

Sincerely, 



Robert J(y Newberj:yT Col, USAF 
Acting DoD Drug^^roordinator 



Enclosure 
As stated 




OFFICE OF THE DEPARTMENT OF DEFENSE 
COORDINATOR FOR 
DRUG ENFORCEMENT POLICY AND SUPPORT 



WASHINGTON. DC 20301-1510 




9 JUN 1993 



Honorable Robert C. Byrd 
Chairman 

Committee on Appropriations 
United States Senate 
Washington, DC 20510-4801 

Dear Mr. Chairman: 

In accordance with Public Law 100-71, Supplemental Appro- 
priations Act of 1987, Section 503(f), I submit the required 
Department of Defense report on civilian drug testing programs. 

We will be pleased to provide any further information that 
you might require. An identical report has been forwarded to the 
Chairman, House Committee on Appropriations. 



Sincerely, 




Enclosure 
As stated 



DEPARTMENT OF DEFENSE 
REPORT TO SATISFY THE REQUIREMENTS OF 
SECTION 503(f) OF THE 
SUPPLEMENTAL APPROPRIATIONS ACT OF 1987, 
P.L. 100-71 



The attached information responds to the reporting 
requirement set forth in the Supplemental Appropriations Act of 
1987, P.L. 100-71. This report is submitted to Congress in 
response to the requirements of Section 503 (f) of the Act. The 
Act requires this report (relating to drug testing activities) 
from each agency covered by Executive Order 12564. 

Following is a description of each of the DoD components 
that have civilian drug testing plans certified by the Department 
of Health and Human Services. The Civilian Drug-Free Workplace 
program is managed through the office of the Department of 
Defense Coordinator for Drug Enforcement Policy and Support. 
Approximately 10% of the total Department of Defense civilian 
work force is eligible for testing. Job functions associated 
with those personnel in testing-designated positions are 
positions that have a direct and immediate impact on public 
health and safety, the protection of life and property, law 
enforcement or national security. In FY92, less than one percent 
of those persons tested have tested positive. 



Department of the Army 



The Department of the Army, the first federal agency to 
begin drug testing in 1986, continues to move forward in 
establishing a safe and drug free workplace for all personnel. 
In FY92, of those civilian employees in testing designated 
positions (TDPs), a minimal number of positives were recorded. 
For the last three fiscal years, the drug positivity rate for 
civilian employees in the TDPs has remained low. Initiatives 
begun during the past fiscal year to increase the number of 
testing designated positions and enhance the Army's Federal Drug- 
Free Workplace Program are now being finalized. 



Department of the Navy 



During FY92, the Department of the Navy continued its drug 
cesting program on civilian employees in specially designated 
positions. A positive rate of less than one percent occurred. 
On 14 August 1992, the U.S. District court, Northern District of 
California issued a decision which granted summary judgement in 
favor of the Department of the Navy to allow post-accident 
testing and the random testing of employees in additional testing 
designated positions. The newly approved TDPs include medical 
positions which provide direct patient care as well as other wage 
grade positions. Employees who test positive continue to be 
referred to the Civilian Employee Assistance Program and 
disciplined for illegal drug use. 



Department of the Air Force 



The Air Force Civilian Drug Testing Program was initiated in 
January of 1990 • It has been fully implemented at 99% of the Air 
Force bases. Negotiations with local union officials at the 
remaining two bases continues with 100% implementation expected 
shortly. Of those personnel identified as testing designated 
positions, fewer than one percent have resulted in illegal 
positives . 

In the Spring of 1990, suit was filed against the Air Force 
on behalf of the unions in the District Court of California, 
Eastern District. During the Summer of 1990, the Court ordered 
the on-going drug testing litigation be resolved through motion 
rather than through trial. A hearing was held in December 1990. 
In September 1992, the Court upheld the following ruling: random 
testing will be allowed to continue; limited reasonable suspicion 
testing for non-TDPs when improper or unacceptable job conduct is 
exhibited; limited conditions for visual monitoring of urination 
(suspected adulteration or tampering); and upheld limiting post- 
accidenc or safety mishap testing when sufficient evidence exists 
indicating the employee may have caused the accident in question. 
The Court however did remove three tool makers at Eglin AFB, FL, 
as well as any medical officers performing exclusively 
administrative and or research functions from the test pool. 

The exact terms of the Court decision will be included in 
the next update of the Air Force Civilian Drug Testing Plan. 
These proceedings have not been seen as adversely impacting the 
management or administration of the Air Force Civilian Drug 
Testing Program. 



Defense Contract Audit Agency (DCAA) 



The Defense Contract Audit Agency is responsible for 
performing all necessary contract audits and providing accounting 
and financial advisory services regarding contracts and 
subcontracts to all DoD components responsible for procurement 
and contract administration. The DCAA began active testing 
during FY91 and continues conducting random testing of its 
testing designated positions. The testing designated pool 
consists of all DCAA employees holding active security clearance. 
To date, there have been no tests resulting in a confirmed 
positive. Due to the shortage of hiring, the number of 
applicants tested has been minimal; none have tested positive. 
DCAA has performed the requisite quality control tests along with 
its random and applicant testing. AFGE filed a civil suit in 
U.S. District Court over DCAAs inclusion of employees with a 
"confidential" security clearance in the random testing pool. 
This litigation is ongoing. 



Department of Defense Dependents Schools (DoDDS) 



The Department of Defense Dependents Schools (DoDDS) , 
administers an educational system for those in kindergarten 
through grade 12 who are minor dependents of both military and 
civilian DoD personnel stationed overseas. The DoDDS drug 
testing regulacions have been re-writcen to comply with the 
latest policy guidance from the National Drug Control Policy 
(ONDCP) . Tescing j-^esignacea Positions (TDPs) have been 
considerably narrowed and now apply to fewer than 100 overseas 
positions. DoDDS is currently working on an agreement with Army, 
Navy, and Air Force for the use of their employee assistance 
programs consisting of: collection, transportation, and 
processing of specimens. Supervisor and employee 
training/education include types and effects of drugs, symptoms 
of drug use, treatment and rehabilitation programs, the 
distribution of written materials, and video presentations. 



Defense Intelligence Agency (DIA) 



The Defense Intelligence Agency is responsible for 
satisfying foreign intelligence requirements of the Department of 
Defense. Although the Defense Intelligence Agency is exempt from 
Executive Order 12564, the Agency developed a Drug-Free Federal 
Workplace Program which began in September 1989 and provides for 
applicant, reasonable suspicion, random, follow-up and unsafe 
practice testing. Random testing, which was initially deferred, 
was implemented in August 1992. Additional program elements 
include the Employee Assistance Program (EAP) , supervisory 
training, and employee awareness initiatives. The number of 
employees participating in the EAP as a direct result of illegal 
drug use is negligible. 



Defense Investigative Service (DIS) 



The Defense investigative Service conducts all Personnel 
Security Investigations for DoD Components and, when appropriate, 
for other U.S. Government activities. During FY92, DIS greatly 
increased the number of random drug tests performed in the pool 
of testing designated positions (TDPs) . At the end of the fiscal 
year, the Director, DIS, increased the random testing base. To 
date, there have been no positive tests. DIS has had no occasion 
to perform anything other than random testing during FY92. Due ' 
to a stringent hiring freeze and the overall effects of the 
drawdown, DIS has not implemented outside applicant testing. DIS 
is working with 0PM and a private contractor to produce a drug 
program training video and training session for DIS employees and 
supervisors. This is being done to allow for increased 
acceptance and understanding of the. drug testing program...-" 



Defense Information Systems Agency (PISA) 



A principle mission of DISA is to provide systems 
engineering and technical support of high priority 
communications-electronics established for command and control of 
our nation's military forces by the President, Secretary of 
Defense, and Joint Chiefs of Staff. During FY92, DISA continued 
its efforts to foster a drug-free workplace by redefining the 
pool of testing-designated positions (TDPs) co include all 
positions requiring Secret or higher security clearances. 
Applicant and random testing were conducted in compliance with 
Executive Order 12564 and the mandatory guidelines for civilian 
drug testing programs established by the Department of Health and 
Human Services. Of the tests conducted in FY92, none resulted in 
a confirmed positive. 

Defense Logistics Agency (DLA) 



The Defense Logistics Agency provides worldwide logistics 
support for Department of Defense missions. DLA has a 
centralized civilian employee drug testing program with a full- 
time Drug Testing Operations Officer located at the DLA Civilian 
Personnel Service Support Office in Columbus, Ohio. Program 
policy guidance is provided by the DLA Headquarters Office of 
Civilian Personnel. FY92 was the second full year of testing 
under the DLA Civilian Employee Drug Testing Program. A notable 
decrease in the number of positives occurred from the previous 
year. 

Due to new mission assumptions, the Agency's TDP pool has 
grown. On 18 Jun 1992, the Plane v. USA lawsuit, filed against 
DLA by AFGE Local 162 6 in the Western District Court of Michigan, 
was resolved in the Agency's favor, thus opening the way for 
implementation of reasonable suspicion and post-accident testing. 
Once the start of new program guidelines begin, (during the second 
quarter of FY93), the DLA Civilian Employee Drug Testing Program 
will be considered fully operational. 



Defense Mapping Agency (DMA) 



The Defense Mapping Agency (DMA) Drug-Free Workplace Plan 
was fully implemented in October 1989. The DMA Plan was issued 
in accordance with Executive Order 12564. DMA is a Combat 
Support Agency engaged in the production and distribution of 
maps, charts, precise positioning data and digital data for 
strategic and tactical military operations and weapons systems 
guidance. Most positions require a background investigation with 
Top Secret clearance and access to Sensitive Compartmented 
Information. The DMA Plan includes policies and procedures; for : 
(1) Employee Assistance Program (EAeL,_. including mandatory- 



referral for rehabilitation on a first positive drug test result; 
(2) supervisory training; (3) employee education; and (4) 
identification of illegal drug use through drug testing on a 
carefully concrolled and monitored basis, to include random 
testing of employees in Testing Designated Positions. In FY92, 
DMA random tests resulted in less than one percent positive. 



Defense Nuclear Aaencv (DNA) 



The Defense Nuclear Agency conducts research and development 
activities for operational matters. Additionally, DNA is 
responsible for matters concerning survivability, effectiveness, 
nuclear weapon use, and nuclear weapons effects on weapons 
systems and forces. The Defense Nuclear Agency Drug-Free 
Workplace Plan includes policies and procedures for employee 
assistance/counseling; supervisory training; employee education 
and identification of illegal drug use through drug testing on a 
carefully controlled and monitored basis. During Fy92, those 
employees who were randomly tested produced no positive results. 
In meeting new guidance established by ONDCP, DNA revised its 
testing-designated positions (TDPs) pool to include employees 
holding Secret security clearances. Education and training of 
supervisors as well as employees is a continuing process ac DNA. 



National Security Aaencv (NSA) 



The National Security Agency (NSA) is responsible for 
centralized coordination, direction, and performance of -highly 
specialized intelligence functions in support of U.S. Government 
activities. NSA began its civilian testing program in September 
1988. Although NSA is exempc from Executive Order 12564, it has 
developed a drug testing program that applies to applicants; 
employees who, as previous drug users, sign an Employment /Access 
Agreement at time of hire to refrain from drug use and to remain 
subject to follow-up testing for a period of five years; 
employees who may be the subject of a security investigation, 
job-related accident, or unsafe practice; and, employees under 
reasonable suspicion of drug abuse. In FY92, none of the 
employees tested positive. 

Office of the Inspector General (OIG) 



The Office of the Inspector General (OIG) conducts, 
supervises and initiates audits and investigations relating to 
the administration of programs and operations while keeping the 
Secretary of Defense and Congress fully informed of problems or 
deficiencies. The OIG updated its Drug-Free Workplace Plan 
listing of Testing Designated positions (TDPs) in April 1992 
using Office of National Drug Control-- Policy criteria. The 



majority of positions meet the TDP definition since they are^ 
sensitive positions requiring Secret or higher clearance. Since 
December 1990, the OIG has conducted applicant testing for all 
employees tencatively selected for Testing Designated Positions, 
Monthly random drug testing began in March 1991. During FY92, 
random drug testing resulted in a minimal number of positives. 
The OIG provides continued training and education through 
supervisory sessions, articles and educational material. 

Office of the Secretary of Defense/ the Joint Staff (OSD/JS) 



Washington Headquarters Services (WHS) provides 
administrative and operational support to the Office of the 
Secretary of Defense and the Joint Staff. During FY92, the drug 
testing program for the Office of the Secretary of Defense and 
the Joint Staff became more effective and efficient by 
transferring its testing function to a new laboratory, Northwest 
Toxicology Inc., Salt Lake City, Utah. As a result, the time 
span from point of collection to receipt of results decreased 
substantially. Drug abuse educational material continues to be 
provided throughout the year for both supervisors and employees 
through regular mail distribution, in-house publications, and 
individual requests. In the tests conducted during FY92, none 
tested positive. 



Uniformed Services University of the Health Sciences (USUHS) 



The Uniformed Services University of the Health Sciences is 
the Nation's federal university for education and research in 
military and disaster medicine as well as the health sciences. 
Efforts are currently underway to expand the USUHS testing 
designated position pool. To date, there have been no positive 
test results. Education and training for USUHS' employees and 
supervisors in their responsibilities and expectations of the 
Drug-Free Workplace Program is offered throughout the year. 




OFFICE OF THE DEPARTMENT OF DEFENSE 
COORDINATOR FOR 
DRUG ENFORCEMENT POLICY AND SUPPORT 
WASHINGTON. DC 20301-1510 




04 MAY 1993 



MEMORANDUM FOR OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE (LA) 

ATTENTION: LTC JOE BOESSEN 
OFFICE OF THE GENERAL COUNSEL 
ATTENTION: AL DYSON 

SUBJECT: Civilian Drug-Free Workplace Program Report 



Please coordinate on the attached annual report. The 
Services and the Defense Agencies provided the input. 

Thank you. 



Sharon H/ Cooper 
Direccor Demand Reduction 



Attachment : 
As Stated 
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(2) Procedures for retention and retesting of specimens confirmed 

as positive. 

^ « fr.r- orovidine urine specimens that allow individual 
/'^ .hlrels reafoi 'to beSe^e that a'particular individual may 
nrivacv. unless there is reasuu 
aUer substitute the specimen to be provided. 

3 „ s c ^^^^^ - ^^r^ :Li:L=i.r" 

r«oris co«i«..t «iti .ppUcabl. law aad r.gulatxon. 

2. Personnel Actions 

TT n-.-*r™ination. The determination that an applicant or 
a Drug Use Determination^ in ^^^.^ ^.^^^^ observation, 

employee has used illegal ^"^8^ results of a test conducted under the 
a criminal conviction, "^^^^I^J ^Joyee's own admission, or other ap- 

DoD component's ^i-^crionf t'aSrag;inst ^Zloyee, on a finding of illegal 
fA?lll Z^Ts^sTllVe^encl (O). must be supported by the evidence. 

b. Applicants 

(1) Applicants who are not current employees and who refuse to be 
tested must be refused that employment. 

shall refer an, "^^f'^ef^ril ffr treatment or rehabilitation, 

ment, counseling, and if »»li^^^J';/','^Siiitation programs through the EAP 
^'■'""l '«™n??^ SoS Co^o^nftrom initiating any disciplinary action au- 
S:ri«5 n ? nS^g of iUnal drug use. including removal from Federal 



service. 



« ^ chail not allow any employee to remain on duty in a 

d. DoD Components shall not allow any ^ \ successful comple- 

sensitive position who is fo^f^^^^^ As o art of a rehabilitation or counsel- 

tion of "^-^^^i^^^3^ -,f^Tf^^^^ of tC hefd of each DoD Component, may 
ing program, the Secretary oiuer , position if it is determined 

^t-thL-^^ir sS^jrr ^os: : dUr to JuhUc UeaUh or safety or 
to U.S. national security. 

« ^ *> -K-n initiate action to discipline any employee 

found us!ng ?»"S%'rJ:fderti«':u:h action is not re,uired for an 
employee who does the following: 

(1) voluntarily identifies himself or herself as a user of illegal 
drugs . r who volunteers for drug testing under paragraph E.^.c., above, 
being identified through other means. ^ 
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g'. effective date and implementation 

This Directive is effective immediately. DoD Components shall forward 
two copies of implementing documents, reflecting any changes to existing 
civilian employee drug abuse programs necessitated by this Directive, to the 
AmjIjLjul aeLieLaiy u£ Dtf^HUi>e (ruicc Ma nafeBeat-aAd-Personnel^ within 120 
days. OoO Cpb»tt.;/«A,1X'- Orw.<^ <c n jR>ic«i/>i«^r rtf/tt-j a,*-ti So^<^' t 



William H. Taft, IV 

Deputy Secretary of Defense 



Enclosures - 3 

1. References 

2. Definitions 

3. Findings by the President 
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(e) 

(f) 
(g) 



RETERENCES , continued 
Executive Order 12333, "United States Intelligence Activities," 
?:mc1ai'95'454. "Civil Service Refo^^ Act of 1978 "October 13, 1978 



ntirs Codrof Federal Regulations, Parts 752.203 and 752.404 
(h) Title 21, United States Code, Chapter 13 
^ ^l^t^'^^^^ aS'^eferral Services for Alcohol 

(.) TAe^^,fZ^A^^l {IpMrSuppleaent 792-2, February 29, 1980 

(1) E«c"ive Order 10450, "Security Requirements for Government Employment, 

(m) Execitiv; irder 12356, "National Security Information," April 2, 1982 
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DEFINITIONS 

1 DoD Civilian Employee . A DoD employee paid from appropriated^ funds . 

2. Employee Assistance Programs (EAPs) . DoD Component-based counseling programs 
that offer assessment, short-term counseling, and referral services to employees 
for a wide range of drug, alcohol, and mental health problems that affect employee 
job performance. EAPs are responsible for referring employees who are abusing 
drugs for rehabilitation and for monitoring employees* progress while in treat- 
ment as set forth in DoD Directive 1010-6 (reference (j)). 

3^ Illegal Drugs . A controlled substance included in Schedule I or II, as 
defined by 21 U.S.C. 802(6) (reference (i)), the possession of which is unlaw- 
ful under Chapter 13 of 21 U.S.C. (reference (h)). The term "illegal drugs" 
does not mean the use of a controlled substance under a valid prescription or 
other use authorized by law. 

4. Random Testing . A system of drug testing imposed without individualized 
suspicion that a particular individual is using illegal drugs. Random testing 
either may be testing of testing-designated employees occupying a specified 
area, element, or position, or may be statistically random sampling of such 
employees based on a neutral criterion; i.e., social security numbers. 

5. Reasonable Suspicion . An articulable belief that an employee may have used 
illegal drugs, among other things, based on the following: 

a. Observable phenomena, such as direct observation of drug use or 
possession and/or the physical symptoms of being under the influence of a drug. 

b. A pattern of abnormal conduct or erratic behavior. 

c. Arrest or conviction for a drug-related offense, or the identification of 
an employee as the focus of a criminal investigation into illegal drug possession, 
use, or trafficking. 

d. Information provided either by reliable and credible sources or inde- 
pendently corroborated. 

e. Newly discovered evidence that the employee has tampered with a previous 
drug test. 

6. Sensitive Position refers to the following: 

a. An employee in a position that a DoD Component Head designates Special- ^ 
Sensitive, Critical-Sensitive, or Noncritical-Sensitive, under the FPM Supplement 
792-2 (reference (k)), or an employee in a position that a DoD Component Head 
designates as sensitive in accordance with E.O. 10450, as amended (reference (1)). 

b. An employee who has been granted access to classified information or may 
be granted access to classified informatixm under a determination of trustworthi- 
ness by a DoD Component Head under E.O. 12356 (reference (m)). 

c. Individuals serving under President*a-1 appointments. 
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FINDINGS BY THE PRESIDENT 

A Dru2 use is having serious adverse effects on a significant proportion of 
tie S s' iork force and results in billions of dollars of lost productivity each 
year. 

B. The Federal Government, as an employer, is concerned with the "^IJ-^^i"? °f 
its employees, the successful accomplishment of Agency missions, and the need to 
maintain employee productivity. 

C The Federal Government, as the largest employer in the United States, may 
and sSouirsiow the way to;ards achieving drug-free "J'^^l^^V^i""!^,; P"^"" 
designed to offer drug users a helping hand and, at the same time, demonstrate 
to i?ig users and potential drug users that drugs shall not be tolerated m the 
Federal workplace. 

D. The profits from illegal drugs provide the single greatest source of income 
f;r organized crime, fuel violent street crime, and otherwise contribute to the 
breakdown of society. 

E. The use of illegal drugs by Federal employees, on or off duty, is incon- 
sistent not only with the law-abiding behavior expected of all "tizens, but 
also with the special trust placed in such employees as servants of the public. 

F. Federal employees who use illegal drugs, on or off duty, ^end Jo be less 
productive, less reliable, and prone to greater absenteeism than their fellow 
employees who do not use illegal drugs. 

G The use of illegal drugs, on or off duty, by Federal employees impairs the 
efficiency of Federal Departments and Agencies, undermines public confidence m 
them, and makes it more difficult for other employees who do not use illegal 
5rug to perform their jobs effectively. The use of J^f"^^, 
employees, on or off duty, also may pose a serious health and safety threat to 
members of the public and to other employees. 

H The use of illegal drugs by Federal employees, on or off duty, certain 
positions evidences less than the complete reliability, stability, ^ad good 
judgement that is consistent with access to sensitive information and creates the 
possibility of coercion influence, and irresponsible action under pressure that 
may pose a serious risk to U.S. national security, the public safety, and the 
effective enforcement of the law. 

I Federal employees who use illegal drugs must be primarily responsible for 
changing their behavior and, if necessary, begin the process of rehabilitating 



themselves 
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DIRECTIVES SYSTEM TRANSMITTAL 




NUMBER 



DATE 



DISTRIBUTION 



1010.9, Change 1 



January 20, 1992 



1000 Series 



ATTACHMENTS 



Pages 1 and 2 



INSTRUCTIONS FOR RECIPIENTS 



The following page and pen changes to DoD Directive 1010.9, "DoD Civilian Employee 
Drug Abuse Testing Program," August 23, 1988, are authorized: 

PAGE CHANGES 

Remove: Pages 1 and 2 

Insert: Attached replacement pages 

Changes appear on pages 1 and 2 and are indicated by marginal asterisks. 
PEN CHANGES 
Page 3 

Subsection E.5 Renumber "5." to "4." 
Subsection E.6. Renumber *'6." to "5." 

Subparagraph E.5.a.(2), line 1. After "(2)" insert "Employee Assistance Programs" and 
enclose "EAPs" within parentheses. 

Paragraph E.5.d., line 2. Change "E.6.b." to "E.5.b" 

Page 4 

Subsection F.I., line 7. Change "E.6.e." to ''E.S.e." 

Paffe 5 

Subparagraph F.2.e.(l), line 2. Change "E.6.C." to "E.5.C." 



Section G. line 4. Change "Assistant Secretary of Defense (Force Management and 
Personnel)" to "DoD Coordinator for Drug Enforcement Policy and Support" 

Page 2-1 

Definition 1. After "appropriated" insert "or nonappropriated" 
Page 2-2 

Definition 7., line 3. Change '1E.6.b." to "E.5.b." 



WHf N PRESCRIBED ACTION HAS BEEN TAKEN, THIS TRANSMITTAL SHOULD BE FILED WITH THE BASIC DOCUMENT 
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Department of Defense 

DIRECTIVE 



CDEP&S 



SUBJECT: DoD Civilian Employee Drug Abuse Testing Program 

References: (a) DoD Directive 1010.9, "DoD Civilian Employee 

Drug Abuse Testing Program," April 8, 1985 
(hereby canceled) 

(b) Executive Order 12564, "Drug- Free Federal 
Workplace," September 15, 1986 

(c) Title 5, United States Code, "Privacy Act," 
Sections 75, 552(a), 7301, (Supp 1987), and 
8331 (20) 

(d) Public Law 253, 80th Congress, "National 
Security Act of 1947," June 26, 1947, as 
amended 

(e) through (m) , see enclosure 1 
A. REISSUANCE AND PURPOSE 

This Directive reissues reference (a) to: 



1. Update the establishment of the DoD Civilian Employee Drug Abuse 
Testing Program under references (b) and (c) . 

2. Update policy, prescribe procedures, and assign responsibilities for 
drug abuse urinalysis "testing for DoD civilian employee (hereafter referred to 
as " employees " ) . 

B. APPLICABILITY AND SCOPE 



This Directive: 



1. Applies to the Office of the Secretary of Defense (OSD) , the 
Military Departments (including their Reserve components), the Chairman of the 

* Joint Chiefs of Staff and the Joint Staff, the Unified and Specified Commands, 
and the Defense Agencies (hereafter referred to collectively as "DoD 
Components"). Testing of foreign national employees stationed outside the 
United States may be conducted under this Directive only as authorized by and 
consistent with intergovernmental and labor agreements negotiated on a 
"country-by-country basis, 

2. Shall not be deemed to limit the authorities of the Director of 
Central Intelligence under "The National Security Act of 1947" (reference 
(d)), as amended, or the statutory authorities of the National Security Agency 
(NSA) or the Defense Intelligence Agency (DIA) . Implementation of this 
Directive within the Intelligence Community, as defined in Executive Order 
12333, (reference (e)), shall be subject to the applicable provisions 

of 5 U.S.C. 7301 (reference (c)). 



//First Amendment (Ch 1, Il20l91) 
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4 The Secretary of the Army is responsible for specimen collection, 
laboratory testing, and ancillary administrative requirements for employees 
of OSD and DoD Activities. An applicable memorandum of understanding (MOU) 
shall be entered into by the Secretary of the Army and the Director, WHS, 
for this purpose. 

1 \ ^ /. The Heads of DoD Components : 

a. Shall develop a plan and implementing documents for achieving the 
objective of a drug-free workplace with due consideration to the rights of the 
Government, the employee, and the general public. Prior to implementation, the 
plan and the implementing documents shall include the following: 

(1) A statement of policy on the DoD Component's expectations on 
drug use and the action to be anticipated in response to identified drug use- 

(2) ^EAPs) emphasizing education and counseling, to include 
referral where applicable to rehabilitative treatment and programs in accordance 
with available community resources. 

(3) Supervisory training to assist in identifying and addressing 
illegal drug use by DoD Component employees. 

(4) Provision for self-referral and supervisory referral to treat- 
ment with maximum respect for individual confidentiality consistent with safety 
and security. 

(5) Provision for identifying users of illegal drugs, including 
testing on a controlled and carefully monitored basis in accordance with this 
Directive. 

(6) The positions designated for random drug testing along with 
the criteria and procedures applied in designating such positions for drug 
testing, including the justification for such criteria and procedures. 

b. Shall establish a program for random testing of employees in sensi- 
tive positions for the use of illegal drugs. Testing-designation positions are 
positions that have been designated for random testing. The extent to which 
such employees are tested and the criteria for such testing shall be determined 
by the Head of each DoD Component, based on the DoD Component's mission and its 
employees' duties, the efficient use of DoD Component resources, and the danger 
to public health and safety or to U.S. national security that might result from 
the failure of an employee to discharge his or her position adequately. 

c. Shall establish a program for voluntary employee drug testing. 

d. Are authorized, in addition to the testing program established 
under paragraph E.%.b., above, to test any employee for illegal use under the 
following circumstances: 

(1) When there is a reasonable suspicion that any employee uses 
illegal drugs. 
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Part L General information 



Name 
lllte 
Agency 
Address 



— PRlMAt^UAlSON 
Tgni Tsffilgi: 



Employee Relations Specialist 

Department of Defense Dependents Schoo ls 
Z^bl Elsenhower Ave. 

AiPVAnana- 22331-llQQ 



PRIMARY AGENCY MISSION (SELECT ONE)^ 
Law Enfof cemenVDrug Interdiclian 
Nafonal Securitv^fense 

PubBcHealtrvSafeV 
Other 



atr. Alexandria State: VA 250: 2233 1-1 10 0 
Telephone {703 )325 - 8660 FAX (703 ) 325 "8054 
Report prepared by: Terrl Tavlor 

Telephone (703 )325 "8660 FAX (703 )^25 " 8054 
Date Prepared 6 / 3* 93 



William B* Medlin 



Signature of Agency Head or Senior Policy OfBcial 



Chief > MER/Productlvlty 

OffidalTrtle 



^AGENCY-ID 



DATE RECEIVED 
DATE ENTERED 
Data Fha C^ni&td 



I /S5 INITIAIS 
/ /93 INITIALS 
/ / 
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Part II Status of Plan Implementation 

1. a Indicate the statement which best describes the status of your plan certification during this reporting period. 

1 Plan has not been submitted to HHS for approval (attach explanatory note) {Survey complete^} 

2. Plan has been submitted to HHS and reviews are in progress (Survey completed} 

IT" 3. Plan has been certified or agency is a Tier II (certification not required) 
4. Other (Please attach description) 

b. Indicate the types of testing included in your plan (check all that apply). 

X 1 . Reasonable suspicion X 2. Accident or unsafe practice JL 3- Random selection ^ ^ , . . ^ 
XI 4- Volunteer T" S. FollowHip JL. 6- Outside applicant Jl_ 7. Inside applicant 

c. Was plan fully implemented (including all testing and non-testing components) during this reporting period? 
Yes {SKIP TO 3.a) X No 

2. a Were all non-testing components of your plan (e.g. EAPs, training etc.) fully implemented during this reporting period? 

Yes X^ No 



b. Are any prerequisites to testing missing? X Yes No 

// yes, cheek all that apply 

^60<jay notice 30-day notice 

^ Services of a certified laboratory, ^Collection services 
'^Source for quality control specimens JL^Sen^lces of a Medical Review Officer 
O ther (Please specify) ^ ^ 

c. Are there restrictions or holds on one or more types of testing? Yes X No {Skip to 3a} 

d. For each type of testing^ indicate the status of implementation during the reporting period. Check the appropriate 
columns under 'status of testing' for each type of testing included in your agency plan. 



Siaiut oi I— ting (Check appfopfiatft oolufnn{s) of apqctfy oih9f rgaaon^a)) 



ENJOINED: ::: j : Labor 



FuUy partial M paniai full Other reasons not implemented 
fmptememsd ] • (PLEASE DESCmQ See "e^^ below 



Reasonable suspicion 



Accident or unsafe practice 



Random selection 



Volunteer 



Follow-up 



Outside applicant 



Inside applicant 



e. If you indicated that testing under your agency's plan was on hold or restricted for an external cause 
i.e.. litigation (enjoined) or labor negotiation, briefly describe below the nature of the delay, its cause, 
how many employees are impacted, and the proiected date for the removal of the restnction. ^ ^« 

We are currently working agreements with Army, Kavy> and Air Force to use 
their employee assistance programs; collection, transportation, and proces sing 
qI specimens; for chain of custody ot an specimens; tor conriaenEiaj.3,ty7 
medical review and notiticatlon oi: UOUD B ot test resulC^^ bu^figVlfiOr AOT 
emploVee- trainxn k/educatl6ii iilculd^^ Cyf>63 aM e<f&aLij Of ATUgS; aympiums 

o|^dru| us|^^tg|atment/rehabllitation programs; and distribution of written materials-ana— 
3.a Wa^ any?es?in^ccfnouc:eo durfng^ , Yes {skip to Part ill} ^ No Approximately 85 positiot 



affected. 



b. If no. what were the reasons? 

Reason stated in questions 2b and/or 2d aaove 
_^ No situation arose which called for testing 
Other (Please describe) ^ 
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Part III Operations Profile 

1. Ptease provide the following tntormation relating to the total number of: 



a. Full-time equivalents (PTEs) 



b. EO. 12564 Sensitive positions 



85 



85 



(Number ofposiuons) 



C. TDPs , 

(Humber ofposiuoiw) 



If your agency tesiBd this period, answer qu estions 2^. It not Qo to question S. 



X Percent of TDPs tested 
a. Per year according to your plan 



% b. Actual this reporting period , 

3. According to your plan, what Is the number o1 times per year your agency takes random samples? 



4 a If your plan includes Inside applicant testing, which positions are subject to that testing? 

All Positions All TDPs Some TDPs . 

b If your plan includes outside applicant testing, which positions are subject to that testing? 

All Positions All TDPs Some TDPs 

5, Enter the number of positions defined as sensitive by section 7(d) of E.0. 12564 and the number of 
positions designated as TDPs, ^ 



j CATEGORIES of Sensitive Positions Defined by E.0. 12564 



[Number in 
I Sensitive 
Positions 



Number 
Selected as 
TDPs 



1. Designated by agency head as Special Sensitive, 
Critical-Sensitive, or Noncritical-Sensitive 

(PPM Chapter 731 or in accordance with E.0. 10450) 

2. Positions with access to classified Information 

3. presidential Appointees 




J. Law enforcement officers (S USC e331(2Q))(5 USC 8401(17))* 
S. Other positions, as determined by the agency head: 

a. law entorcemenj 



!XX)C<XXXXXXXX)6o60iOO6^ 



b. National security 



c. Protection of life and property_ 

d. Public health or safety 

e. Other (Please specify) 



* The second citation is not included in E.O. 12564. 



If your agency tested this period, answer questions 6 ^7. If not SO to question ft 



6. indicate the types of drugs to t)e tested in accordance with your Agency plan. 

(a) Cocaine (b) Marijuana (c) Amphetammes (d) Opiates (e) PGP 

Please specify others : (f) <g)— . — — 

7. a During this period how many blind quality control specimens (QCs) were submitted to the laboratory? ^ 

n Pl.asB indicate th^ ^nmpos^tion ^neq ^ti.. .nd nnsitive^of the PCs and the number of correct responses reported to the MRO. 
Number of: Negative Positive Total 

Specimens 



Correct responses 



c. If there were unacceptable blind OC results, would the MRO investigate and document all the results? 
Always Sometimes Never 

" d/iriTways' or 'sometimes', wt^o is responsible for maintaining these documents? 
_ _A gency MRO ^ ^Agency Pnmary Liaison 
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Part (II Operations Profile CONTINUED 

a Has your agency adopted another agency's plan (piggybacked another plan) so that the plans are administered 
together (this does not include riding another agency's contract or if another agency performs the services)? 
X No Yes (please specify which Agency plan) 





\'^f 1 

a. Coledion 


b. Ljberatoiy 


c. MAO d. eBnd quality oonuol 








QOCmXiOQOOOOOC 




a, Privaferirfn 










b. Public agency 










2. Riding anoihec agency 










3. Inhouse 











No 



lO.a Has your agency developed a continuing drug education program for employees? X_ Yea _ 
b. During this reporting period how many employees have been provided with educational material or 

received training on the effects of illegal drugs and/or other aspects of your Agency's drug-free workplace program? 

(1 ) Number of employees (2) Percent of total employees % 

indicate the topics covered in the employee drug education program (check all that apply): 
X Agency's substance abuse policy, procedures and progam 
X Types and effects of drugs 

X Symptoms of drug use and effects on performance and conduct 

^ Relationship of the EAP to the drug-testing program 
^ Relevant treatment, rehabilitation, confidentiality issues 
d. Check ail the forms of education that apply: 

JC Distribution of written material X Audio or video programs 

X Group discussions and presentations X Special dnjg awareness promotions 



1.a Has your agency developed a continuing training and education program for supen/isors to help them identify 



and address illegal drug use by employees: 



Yes 



No 



b. During this reporting period how many supen/lsors received training on the Agency's 
drug 'free workplace program? 

( 1 ) Number of supervisors 200 (2} Percent of total supervisors 7S % 

c. Indicate the topics covered in the supen^isory educational and training program (check ail that apply): 
X Agency's substance abuse policy, procedures and progam 

X Types and effects of drugs 

X Symptoms of drug use and effects on performance and conduct 

X How to identify employees In need of assistance 

^ Role and operation of the EAP 

^ Inten/ention and referral to the EAP 

^ Return of employee to workplace and follow-up 

d. Check all the forms of education and training that apply: 
X Distribution of written material X Audio or video programs 



JC Group discussions and presentations 



12. 



13. 



Please provide the best estimate of the percent of current employees and supervisors your agency has EVER 
reached with its drug education/lraining/awareness efforts since the issuance of E.O. 12564. 
(a) Percent of employees o«; % (b) Percent of supen/isors % 

Does your agency provide an orientation package and/or training tor new employees and new super/isors 
on the effects of illegal drugs and and/or other aspects of the Agency's drug-free workplace plan? 
■(ahEmpioyees: Yes J No (b) Supervisors: Yej ^ X No 
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DoDDS Personnel Center 703 696 3736 P. 006/008 
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Part IV Cost and Pricing Profile SEE ITEM 2E 

1 , Specify cor^tract pricing tor: 
Laboratory sen/ices 

Full-service - NO CEILING (Combo), i.e.. flat fee charged for initial and confirmation tests. 

Full-«ervice WITH CEILING (Combo), i.e.. flat fee charged tor initial and confirmation tests. 

Separate pricing, i.e., individual fees charged for initial and confirmation teets. 

2a. Indicate whether confirmation of all drugs which initially test positive within a single specimen is required? 
Yee No 

b. Are there additional charges for confirmation tests if the specimen tests positive for more than one drug? 
Yes No 

3. On average, how many days between specimen collection and notification of testing results? 

Calendar days 

4. TTie following questions are intended to identify extraordinary locations that are unique to your agency* 
The term •extraordinary- is used here to denote those locations/iituatione where your agency must 
make special arrangements and/or incurs additional costs to collect a specimen. 

a. Do any of your TDPs work at extraordinary locations? 
^ Yes X No (skip 10 Page 5} 

Please desaibe "extraordinary" locations. 



Please provide the following informtion about TESTING at extraordinary site3t. 

b. Total TOPS at extraordinary locations 

c. Total number cf individuals tested at extraordinary sites 

d. Were additional costs associated wiih specimen collection at these sites? Yes No 

If yes. what was the total cost of collection at these extraordinary sites $ « 

a. Describe what methods are taken to minimize additional coats at extraordinary sites. 



PROCEED TO PAGE 5 

I 
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Part IV Cost and Pricing Profile CONTINUED see item 2E 



S. DRUG TESTING COSTS 

feiijP'ii^^'gSiifolia^^ ■■;:?.y--> ■ ■ - ^^>■•■■■. ■ : ' ■ :v:*---!>:.- ■■ ■< ■^■^^■<: i- ■ ■ ■ ■ ■■ ■■■ 




m. Total costs C'tems a-L) 



• Prepare ettimaus on this wotkshttts provided M page 6 (wl enter find totals in the secHon above. 



6. If ihgre is any office in your a$eney olh<r than thM of the Program Coordinator that provides GENERAL 

.\CE.SCY-mO£ Drug Education, indicate the aea,at education costs or best estimates by the source of that education. 

S (a) Personnel Office S_ (b) EAP 

s '(c) Other (Please specily) Educational Services 



Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part V, 

if not, proceed to Page 7 Part VI. . 
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P , 008/008 



Worksheets: Other Direct Testing Costs (item 5k^ and Administrative costs (item 51) 



Item S.k 

OTHER DIRECT TESTING COSTS ....... . 

Cotumn (1) - Provide costs for those items directly related to the testir^g process and not part of the pncmg of items 5a-/. 
Column (2) . If included in items 5a V, indicate the item (arj) under the cost reference item Cf^Sn column. 

0) ca) , 



COST CATEGORIES 



tii. Bar coding of samples .....vv..>.....^v,^^.^^y.^■,v.•..^^^^^^^ 

:i;^i!^gE^ty^ 



COSTS 



ITEM REF 



Comments 




_y»> Aopiicant travel costs 




I Item S.l ADMINISTRATIVE COSTS Of the DRUQ-FREE WORKPLACE PROGRAM 
I Column (1) • Provide total administrative costs in items i-ix, 

i Column (2) - Provide the percent that drug testing administrative costs are of Column (1) administrative costs. 

Column (3) • Multiply Column (1) by Column (2) and place in Column 0) for all line items ('hix') except fV-;. 
Sum line items (i-ix) for Columns (D and (3) and place in line items V and 'xi' respectively. 

. (2) (3L 



COST CATEGORIES 



Total % 
Administrative : Drug 
Costs Testing 



; Drug-Testing 1 
I Administrative | 

! Costs i 



L Staff costs (salaries and benefits) 
I W. Staff training costs ■ 
; iii. Staff travel costs 

I V. Printing and mailing costs 

l:--v VL:= 



17,000. 



OTHER COSTS /Ptee^e soeciN belowl: 
[ ■ ::v^^ for Supervisors employ eeav ^j^^ 

• yiijStudents 



190,000 



A90>QQ0 



IX. 



X. TOTAL ADMINISTRATIVE COSTS (sum i-ix) 

^i. DRUG TESTING ADMINISTRATIVE C QSTSiHere and item SL 




27,000 
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DEFENSE INVESTIGATIVE SERVICE 

1140 BRADOOCK PIACC 
ALEXANDRIA, VA 22314-1651 



Joseph H. Autry III, M.D. 

Director, Division of Workplace Programs 

National Institute of Drug Abuse 

5600 Fishers Lane, Rm. 9-A-53 

Rockville, Maryland 20857 

Dear Dr. Autry: 

As requested, attached is the completed Semi-Annual Report on 
Federal Drug- Free Workplace Programs for the Defense 
Investigative Service. If you have any questions or require a: 
additional information, please contact Ms. Barbara E. Lumia or 
Ms. D. Benita Watson of my staff at (703) 325-6181. 

Sincerely, 




Attachment 



Deputy Director 
(Resources) 
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FEDERAL DflLHS-FflEE WORKPLACE PROGRAMS 
SEMI-ANNUAL fCPORT FOR THE PERIOD 
AprI 1. low - Sdpeembarao, 1M3 



RMvn Hgnad and ooniplMtd lam to : 

JaBM<H.A»j»y|||.MJ). 

8AMHSA 

SWO FWtofsLans, ftm 
Hoat<VW>, MMytod 20667 




Part I. General Information 



Name 
Ufa 

Agency 
Addresa 



BARBARA E. LQMIA 

DRUG PROGRAM GOOKDINAfOR 




DEFEMSE IMVESTIGATIVE SERVICE ( PIS) 
1340 BRADDOCK PLACE. RM. 50fl " 



lilSSIOF., 

iBw EnforcemenVDnjg Interdicfian 
National Securlty/DefenM 
Public Healttvsafely 
Olhff 



State: ""^ 2p: 223l4-i65 i 



Talaphone ( 703 ) 325-6181 FAX ( 703 )325 _ 1353 
Report prepwed by: D. behita watsom 

Telaphcna ( fSuus as AAOi^ ^ j 

Oali Prepared 12/28/93 



'^MICHAEL G. MgMAM DEPUTY DIRE CTOR (RESOURCES) 

Sigiabire of Agency Head or Senior Policy Official official Title 




DATE RECEIVED / m INITIALS 

DATEEmERED / /94 INITIALS 

Date Plan Certined / / 



EMF^LOYEE-RELflTIONS 



TEL:703-325-6184 



May 06*94 14:46 No .001 P. 04 



AOENCY 



DIS 



SEMI - ANNUAL REPORT Aprtf 1 , 1993 - StptBrnbtr 30, 1003 



Part II status of Plan Implamentation 

1 Ihdioati 1h« sMmont which test describes th« status of your plan o«itmc«tion during this ropor«ng porlod. 



1 . Plan has not boon submittad to HHS for approval (attach axplanatory nota) 

2, Plan has baan submrttad to MHS and raviaws ara in prograss 

3. Plan haa baan oarlillad or agancy is a Tiar II (cartitloation not raquirad) 
^ 4. Olhar (Piaaaa attach daacfiption) 



{Survey comfiletfd) 
{Survey cowpJetid) 



b, Indieala tha typas c« tasting indudad In your plan (chack all that apply). 

Aceidantor unsafa pracHoa 

[^5, Follow-up 



X 1 . Raaaofiabia auaplolon 
Voluntaar 



^ 3. Random salaction 
3. Outsida applicant 



^.7. Insida applicant 



a. Waa plan n^ly mp^ (inoludmg ^^^•^'^O ^nd non-tsaUng componants) during this raporling period? 
^ ^^Ym"^^"^*^° componants of your plan (a.g EAPs» training ate.) fUlly implamantad during this raporling pariod? 



b, Ara any praraquisites to tasting misaing? 
Uy^die€kdtthMtt^. 

60 -day notioa 

Sarvioaa of a oartiftad laboratory 

^Souroa for quality control apaoimana 



Yaa X No 



_ Othar (Plaasa apaoify) 
0. Ara 1h^9 rastrictfohs or holds on ona or mora typos of tssting? 



X-day notioa 

^ColJactJon sarvicaa 

Sarvicaa of a Madloal Raviaw Officer 



^ Yaa 



No {Skip to Jn} 



d. For aach typa ^ taating. Indicata tha status of implamantaton during tha rapcrung pariod. ChacK tha appropriata 
oolumna un dar *atatus of tastintf for aach typa of testing incKjdad in your aqanov plan. 



Raaaonabla suspicion 
Aoddant o r unsafs oracSoa" 
Random salaotjon 
voiuntaar " 



FOllQW^Up 

_ Outeida applicant 



inaida apoliwir 



• ^smmm^ — 



Other reasons not implamamad 

(PLBASEDBSCRIBB) 



i 5^^^ tasting under your agency's p ton was on hold or restricted tor an axtarnaJ cause 
[•a*, ingaaon (enjoined) or labor negotiation, briefly desaibe below the nature of the delay its causa 
haw many employees ara impactad, and the projected data tor the removal of tha rea^iction. 



3.a Wsa any tasting conducted during this period. Yes {slap to Part HI) 

b. Ifno, whatwerathareaaons? 

Rsaaon stated in questions 2b and/or 2d above 

No situation arose which called tor testing 

„ Other (Please deacriba) 
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EMPLOYEE-RELATIONS 
AQGNCy DIS 



TEL : 703-325-6184 May 06 '94 14:47 No. 001 P. 05 
8EM»-ANNUALnEPOm-Aprtl1,1«gQ^S«|»temb«f30.1993 



Ptit lit Operations Profile 

' • P'«v*d« 1h# tolowing Intomiation relating to Oi« totMi numbw at. 

Ful-«mt •quIvKMt* (FTE.) lOZ b. E.0. 12564 S«ns^. portion* 3320 

(Numbtr ofpotitioas) 

{ "your agency te sted this poriod. answer auc tions 2-4. hnot^ go to puestion K 

2. PtroMit of TDPb tMlMl 

iLP^y-r^ooordlnstoyourpI^, _10^^ b. Actual thter«portlnfl period 8,2 ^ 

3. ^'^•^'•O to your plM.Mrh.ti«thoriumt»roftirnMpir year your aoor>oytrt^^ _H/A 

4. « iryMr ptan^udat ir»idaappiioaiit tasting, which positona ara subjMittoihatliSlinfl^ 

AllPoB«ioi»_X_ ABTDPa SomaTDPa 

6. If your planjnoludaaoutiida appliearrt taaling. whieh poaitiona ara aubjaotto thatte^tii^g^ 
AlPovttonaJL A«7DPa SomaTDPa 



c. TOPS 



3320 



(Numbtr ofpotitiemg) 



CATEGOAIES of SanaMivo PoaiUons Dallnad by B.0. 1 2964 



1 . Dacignatad by aganoy haad as Spadai Sanat«va, 

C^Moal-SanaiWa^ or NonorittwI-SMiswva 

(FPM Chao tar 731 or if> aceordsnea v»«h E.0. 1 0460> 




Number in 

SanaHiva 

Potitiona 



3320 



Number 
Seleetad as 
TDPa 



3320 



6. Indioata the types of drugs to be tasted in accordance with your Aaenoy plan 

^SKl-J^'^I"*"'"'* JL(c) Amphetamines X(d) Opiates ^ (e>PCP 



L<«) Cocaine . 

Pleass specify others : <|) 



(h) 



IM Ourlng1hlsperiodhowmanyblindquaiityeonlrolspecimens(QCs) were submlHad to the laboratory? 19 
b.P<saaalndiorta<haoomposit ion (nagaiva and poaitiye)of theOCa and the number of correct responses reported to the MRO 

'Negative JPQ«^ — 



Number d^ 
SPadmani" 



Cwrectraaponsas 



agi 



TotaT 



19 



c If thare^e^njcjap^e |2J «sul^o.« je Mfto investigate and document all the resu«s? 

d ir*afw«ys- or «som«1imi$-, who is r«sponsjblo t6r mairrtaining theso documents'' 
Aganoy MRO ^^Agonoy Primary Liaison 
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EMPlDYEE-RELflTIONS 



TEL:703~325-6184 



May 06 '94 14:47 No .001 P. 06 



AGENCY 



DIS 



SEMI * ANNUAL REPORT Apiii 1, 1093 - 8#ptMnb«r 30. 1993 



Part III Oporations Profile CONTINUED 

8. Htt your agency Adoptid another agency's plan (piggybacked anothar ptan) ao that the plana ara administered 
together (ttite does not inciude riding another agency's contact or If another agency parforma the services)? 
5- No . Yea (please specify which Agency plan) 



9, Spaofy th c namee of Ihe contractors (la) cr the names of the agencies (1 b.2.3) mat provide the drug testing servioea: 




10.a Has your agency developed a continuing (tug education program for employees? _^ Yea No 

b. During this reporting period how many employees have been provided with educational material or 

received taining on the effects of illegal drugs and/or other aspects of your Agency's drug-tee workplaoe program? 
(1 ) Number of employees 79 (2) Ptroent of totaJ employees _ 2A % 
o. indioala the lopiet covered in the employee drug education program (check all that apply): 

K Ager)c/a aubatanoe abuse policy, procedures and progam 

X Typea and efVeola of drugs 

X Symptoms drug use and effects on performance and conduct 

£ Relationship of the EAP to the drug-tssting program 

& Ralevant teatment rehabilitation, confidentiality issuee 

d. Cheek aithtfomns of education that apply: 

X Distibuion of written material 

X Group diseussicns and presentations 



Z. Audio or video programa 

Special drug awareneaa promotions 



1 l.i Has your agency developed a continuing taining and education pro-am tor supervisors to help them identity 
and addrass illegal drug use by employees: ^ Yes _ No 

b. During this reporting period how many aupervtsors received taining on the Agency's 
(tug -tee workplace program? 

(1 ) Number of supervisors 76 (2) Percent of total supervisors 2,3 % 

c. indicate the topics covered in the supervisory educoticnai and taining procram (check all that apply): 
X Agenc/s subatance abuse policy, procedures and progam 

.2^ Types and offsets Of drugs 

- X . Symptoms of drug use and effects on performance and conduct 
X How to kJentiiy employees In need of assistance 

- X Role and operation of the HAP 

T Intsrv^/Tlon and referral to the EAP 

T Return of empk>yee to workplace and follow-up 

d. Check aH the Ibrma of education end taining that apply: 

- Y Ot^tibution of written material X Audio or video programs X Group discussions and presentations 

1 2. Please provkie the best astimate of the percent of ounrent employees and supervisors your agency has EVER 
reached with la (tug educatlon/taining/awarenass efforts since the issuance of E.0. 12564. 

(a) Paroant of amployaea 100 % (b) Percent of supervisors 98 % 

1 3. Does your agency provide an orientation package and/cr taining fbr new employees and new supervisors 
on the offsets d iliegai drugs and and/or other aspects of the Agency's drug -tee workplace plan? 

(a) Empioyaas: Yes X, No (b) Supervisors: Y«s^. No 
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AGENCY ^ SEMI- ANNUAL I^EPORTApriM J 983 ~S«ptM^ 



Part IV Cost «id Prichg Profile 

1. SpMMyoorilrMi pricing ler: 
Lift>artttory MiviMt 

£. Pul-Mrvtos - NO CEiUNQ (Combo)» flutt^e charged ror inrtaJ and oonirmation tasts. 

Fui-aarvioa WITH CEILING (Comuo) , i.a., Hat faa chargad for initiat and cofifrmoiion tests. 

Saparati pricing, La., individual faas chargad tor initial and oonftrma«on taala, 

^dioada ¥^thar confrmation of all drugs which InttiiMly tast positlvo within a aingia spaciman b raquirad? 
X Yaa ^No 

b. Ara lhara addiionai ohargaa for confirmation tasts if lha spaciman tasti positiva tor mora than ona drug? 
Yta JL.No 

3. On avaraga, hew many daya bttwaan apadman oollaction and notification of testing raauits? 

7 Calandar day« 

4, Tha toilowing quastkxia ara irrti idad to idantity axtaordlnary locations that ara uniqua to your agancy. 
Tha torm 'axlraordlnary H uaad hwm to danota thoaa loeation^situationa whara your agancy muat 
maka apaoial arrangamante and/or tnoura additional costs to cottaot a spadman. 

a. Do any of your TDPa work at axiraordinary locations? 
S.Yaa No {skip to Pmgt S} 

Plaaaa daacriba 'axtaordlnary' locations. 



PlMMm provide fcAa folloifxng information atxiut TEsSTJNG at extraordinary sites i, 

b. _ 7 Total TDPs at aikaordlnary iocationa 

0. n Total numbar of individuals tested at axtraordinary sites 

d. Wsra additional ooste assooiatad with spaciman oollaction at thasa sitas? N/AY as No 

If yaa, what was tha total cost of eollaotion at thaaa ttcvaordinary sites % 

a. Daaoriba what mathods ara tekan to mlnlmiza additional costs at axtraordinary sitas. 
M/A ^ 
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AaCNCY 



DIS 



8EMI - ANNUAL REPORT Aprt1 1 , 1 903 < 8*ptomb«r 30, 1903 



Part IV Cost and Pricing Profile CONTINUED 



8. DRUQ TESTING COSTS 

P^um praM* th» foNowing ORUG TESTING cost <nfofm«tion of b>«t estima^ ibf thi« r«i 



°'' ^ ^' °tiif.r dirtct ttttiat and tdwmiBtrttivt tosa. Eatte GaBltonJg in the table bdoat > 



mm 



Tom 



Unit 



113, m~ ff(34 , 98 1 Unii 



<1 OarftfTMllon M (PH «M) 

i 



UnTT 



K MRO(NMlM) 



$676. 4U 19 



$47,78 



Unit 



QC PLUS LAB PEE 



271 



%2.75 



LESS THAN 300 DKDG TESTS 



Unit 



$150.01 > Hour 



L. AOmlrtmtml^ TgynNG oo«fc> j 9Q > 069 , 1 i 



*Fnp9te MimMeB aa the wiksbtets provided 00 page 6 mad eaier Sasi toiaie m ite geedao Atoir, 



ft // ihef0 k Mi^ o£Bce in your ^Btncy oiber thmn that of the Ptogram CoadiDatar that pfovidfa GENERAL 

AOBNCY-- WIDE Drug Bducmioa, iadicate the actual edueaUoa Mats or estimMea by the source ofthM edueaUaa. 

% (1) Personnel Offioa $ (b) EN> 

% (c) OtNr <pltas« specify) ^ 



Upon completion of queetion 6: If your agency tested this period,* proceed to Page 7 Part V, 
tf not, proceed to Page 7 Part VL \ 
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TEL : 703-325-6184 May 06 '94 14:49 No. 001 P. 09 
™-AI#IUALRgPOfrrApril1.19e3-8«ptomb«30,1iW 



Wotteheets: Ohw Direct Testing Costs (rtam 5k) and Admlnistrathw costs (item 51) 



mm BM OTHER DIRECT TESTING COSTS 

CoMimn (1) - A-ovw* ootiB for thorn ittrm dfctiyrMd to trm ^sting proimt »nd net fmi atltf prieina otittma at-i 
Ceiimnfff-fftnatudodinmfmSt-i y>iMo»tothommi»-iundorthoct»trotar»rio*mmCREfno9kimn. 



(Z) 



COSTCATEQORIES 



limm k>tt and ethsr nyKyUantous ooH»c<iqnmatifMi« 
BiT eodna of tamofM 



Hmdiinq oo«ti foe f itoiid sD«cim#ns or canottllatiorM 



ITCMREF 



Convnante 




mm 0.1 ADMINISTRATIVE COSTS Of th« DRUG-FREE WORKPLACE PROGRAM 
Cokimn 0) - ^0M* HMaOfUnlitMvm eost» In mm i~vt 

Cokimn (2) - ProMt tho poroont that drug tatting mdminisMi^ costs m ot Column (1) sdministaiUm ecs^ 
Cokuno - MuUply Column (1) by Column {2f andpkeo m Column fl) lor all lino iam Ci-u'} aaieapt /Vr9 
Sumim Mama (l-bQ tor Columm (1)and (3) and piaoa in lino Maim Vand Id' raspaelnafy. 



OOSTCA7EGORE8 



L Staff oortt (laiaf ia» and bafwrtltat 



mm. 




;A;:.Jv:;:-:y:^><-xs-:<->;^-:>.-;>>> 



$38.510/00 



OTHER COSTS (Ptaa— soaei 



If y belowl: 



TOTAL ADMfNtSTRATIVE COSTS t^utn i-ix) ^ 
DRUG TESTING ADMINISTRATIVE COSTS :Ht# •ndjj ten| 



TotiU 
AdmlnMnitiv« 



♦4,745.61 



♦l76iQ0 



% 

Drug 

Tagttng 



100 



100 



Ml 



Orug-Tfslino 
AdmlniBtAW* 



<38.510.00 



S2.6aa.oo 



1176.00 



S19.257.00 



$21.192.50 



$3.500.00 



100 



100 



100 



$19.257.00 



$21,192.50 



$3,500.00 



90.069.11 
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SSMIANNUAL REPORT: Apr« 1 , 1993 6«frtMnbtr 30, 1993 



Pmiy. Testing Rwulte 



NUMBSA CF PER$ON$ BY THE 
BASIS FOR ADMINISTERING TESTS 



T0T4L 



PEASQN^BIE 
SUSPtCtON 



ACCOEKT 
OR UNSAFE 
PMCTCE 



AAMX>M 



VOLUNTEER 



FOtlOW-LP 



APPLtOMTTESTMQ 



OUTWE INSOE 



APPUCANT 



RtfWtidM 

CO MBNED 



JhrSfimd po#iCiMt /on 
COGMIC 

AMPHETAMMES 

0PMTE8 

POP 

OTHERS 



271 



271 



PftitVI* FOIXOWUP ACTIONS PI§m^pmid9lh^h»omnginhmm§Qn^au(idhw-upacli^ 

hr tmph^ whom uHnt^ym^ mm {€f^0feD POSiTNE. iamp^md mij ifm Mp§dmm», rttia^d Ming or to axpMA», or mr^ ohtnmm found 
hhmfumdppmMmwdaruMikgdfiu^B, Omckidlimf apply, 



1. D»CfUNA«Y AND N0NDl9CIR.WAf?Y ACnOW PROPOSED AlWOR TMEN BYTYPE CP AC7X5N 









BtlvmdtoEAP 






Ra4llr«d riiMn to wtfk bioiiriiiiiMli 






0§MI#tf inyK TOP lo ncivtfvilM poiftlon 






Rl^flfMAl 


























^KUn RMftiMnd 








Smptnilon iMt l«n IS dayt 








Siflpfr^on IS dbya or mor* 
















Ointoilovi 








RwtMiA^iipfM Ion 








EiilQfoedliM 









2. REASONS FOfl OSCTUNAflY ACTIONS BY TYPE OF OlSCIPLINAflY ACTION 











PotaiHton d dmoa^oHhq at woik 








ConirtalloA bi ft druo oidnao 








Olftol obMrvnton d ^ug um 








RalUftinp ur^hriis 
















TMltd pcoftlMt lor druo Ml M fhding 








TMid poillM lor druQ um: ttoond IncUna 
















FoiMi to «jcg«Briuly <)QrTH)toM EAP 
Ftaobmrnindf d oourtttMng/tttilrMnl 










OtW rfMOTB 
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RfMn Qigntd and oonpiototf torn lo : 

Dirsdo^t OMfiion of Wfartcptaoi RroQianv 
SAMHSA 

9800 rtfiMLArtt. %vi 




Part 1. General Information 



PRIMARY AGENCY MISSION (SEi£CT ONE) 
law EntoreemenVDrug IntBrdiction 



Name 

Agency 
Addre$$ 



PRIMARY UAISON 

atiynav E. Sorrell 



Staffing^ Employee Relatioaa Special i s t NaUonai Securtty/Defense 

Defense Logistics Agency Public Heaith/Safet/ 

CAmer-on .Station. Room 3D224 Ottwr 



av:Aii.^A»dria State: VA^ Zip: 22304>6100 
Telephone (^^3 ^qjq FAX (733 )274 ^4028 

Report prepared by: 

Telephone ( ) - FAX ( ) 

Date Prepared / / 



S^rature of Agency Head or Senior Policy Official 



OffidaiTftie 



AQENCV-ID _ 

DATBRBCBIVBD 
DATESNTSZ^ED 



/ /» INITIALS 
/ / 
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AGENCY nr.A 



SEMI -ANNUAL REPORT; October 1.1992 -March 31, 1993 



Part II Status of Plan Impiementation 

1 .a Indicata the statement which best describes the status of your plan certrtjcation during this reporting period. 



1 . Plan has not been submitted to HHS for approval (aoach explanatory note) 

^ 2. Plan has been submitted to HHS and reviews are in progress 

x: 3. Plan has been oertilied or agency is a Tier it (oertrfication not required) 
4. Other (Please attach description} 



{Survey computed} 
{Survey completed} 



b. Indicate the types of testing included in your pian (check all that apply). 

y 1 Reasonable suspicion X_ 2. Accident or unsafe practica 
X 4. Volunteer y 5, Follow-up 



X a Random selection 

JL. 6. Outside applicant 7. Inside applicant 



c. Was plan fully implemented (ir)cluding all testing and non-testing components) during this reoortina penod'> 
_X_Yes {SKIPT0 3.a} No ^ ^ - 

2.a Wars all non-tasting components of your plan (e.g. EAPs, training etc.) fully implan>ented during this reporting period? 
V Yes No 



b. Are any prerequisites to testing missing? 
If yes, check aii tkai apply 
SO'day notice 

S ervices of a certified laboratory 
.._Source for quality control specimens 
O ther (Please specify) 



Yes X No 



_30<lay notice 

jGollection services 

^Services of a Medical Review Officer 



c. Are there restrictions or holds on one or more types of testing? 



Yes 



X- No (Skip to 3a} 



d. For each type of testing, indicate the status of implementation during the reporting period. Check the appropriate 
columns under 'status of testing' for each type of tasting included in your agency plan« 



Status Qt testin9 (Cr>eck appropftete «>iwnn<>) or »p»dry othof fftason(s») 



iRi9y 



Reasonable suspicion 



partial 



{partial 



Accident or unsafe practice 



Random selection 



Volu nteer 
Follow'up 



•••-t • 



Outside applicant 



Inside applicant 



fuH 



Other reasons not implemented 



e. If you indicated that testing under your agency's plan was on hold or restricted for an external cause 
i.e., litigation (enjoined) or labor negotiation, briefly describe below the nature of the delay, its cause 
how many employees are Impacted, and the projected date for the removal of the restriction. 



3.a Was any testing conducted during this period. 

b. if no, what were the reasons? 

Reason stated in questions 2b and/or 2d above 

No situation arose which called for testing 
Other (Please describe) 



Yes {skip to Fart III} 



No 



* MAY 6 
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SEMI - ANNUAL REPORT: October 1 , 1 992 • March 31 , 1 993 



Fait III Operations ProTile 

1. Please provide the loiiowing information relating to the total number ot 
a. Full-time equivalents (PTEs) fiS^noQ b. E.0. 12564 Sensitive positions 28.Q0Q 

(Number ofposUhns) 



c. TDPs 3>339 
. (Number ofposititms) 



[U your agency tested this period, answer questions 2-^4, If not, go to quBStion 5. 

2. Percent of TDPs tested 

a. Per year according to your plan ? n % b. Actual this repoHirtg period _10_% 

3. According to your plan, what is the number of times per year your agency takes random samples? _4 

4. a If your plan includes inside applicant testing, which positions are subject to that testing? 

All Positions All TDPs v Some TDPs _^ 

b. If your plan includes outside applicant testing, which positions are subject to that testing? 

All Positions All TDPs X Some TDPs 

5. Enter the number of positions defined as sensitive by section 7(d) of E.0. 12564 and the number of 
sofiitions desionated as TDPs. " 





Number in 


1 Number 


CATEGORIES of Sensitive Positions Defined by E.G. 12564 


Sensitive 


: Selected as 




Positions 




1. Designated by agency head as Special Sensitive. 






CriticaUSensitive, or Noncriticai'Sensitive 






(FPM Chapter 731 or in accordance with E.0. 10450) 


23,000 


i 1*322 


2. Positions with access to dassified Infomiation 


20,000 


! 1,322 


3. Presidential Appointees 




— 1 ' 1 


4. Law enforcement officers (5 USC a331(20))(5 USC 8401 (1 7))* 




5. Other positions, as determined by the agency head: 




a. Law enforcement 


26 


: 76 


b. National secuhty 


, Zfi_ 


' 76 


c. Protection of life and properr/ 


348 


348 


d. Public health or safety 


1567 


1567 


e. Other (Please soecifv) 





* The second citation i$ not induded in £0. 12564. 



\ If your agency tested this period, answer questions 6-7, Hnot, go to question a 

6. fmficate the types of drugs to be tested in aocordance with your Agency plan. 

X ^(a) Cocaine X (b) Marijuana X ( c) Amphetamines X ( d) Opiates X ( e) PCP 

Please specify othere : (f) (h) 



7.a During this period how many blind quality control specimens (QCs) were submitted to the laboratory? ^Q, 



b. Please ir>dtcate th e composition (neoative and Do$itive)of the QCs a nd the number of correct responses reported to the MRO. 



Number of: [Negative 


Positive 


Total 


Specimens | 48 


12 


60 


Correct resoonses ' 48 


12 


60 



c. if there were unacceptable blind QC results, would the MRO Investigate and document all the results? 

X Always Sometimes Never 

d. If 'alw ays" or "sometimes", who is responsible for maintaining these docu mgnts? 

X A gency MRO A gency Primary Liaison 
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AGENCY ^ 



SEMI • ANNUAL REPORT: October 1 , 1992 - March 31 , 1993 



Part III Operations Profile CONTINUED 

a Has your agency adopted another agency^s plan (piggybacked another plan) so that the plans are administered 
together (this does not include riding another agency's contract or K another agency performs the senrtoes)? 
V No Yes (please specrfy which Agency plan) 



opecny xne neimes oi \n9 vunu« 


s.Colsclion 


b. Laboratofv 


cMRO 


d. BMquaityeoniyel 












i 


JSA 




b. Public agency 











2. Aiding anoUier a9ency 


Interior 


Interior 




Interior 


3. Nthotise 











10. a Has your agency developed a continuing drug education program for employees? y Yes No 

b. During this reporting period how many employees have been provided with educational material or 

received training on the effects of illegal drugs and/or other aspects of your Agency's dnjg-free workplace program? 
(1 ) Number of employees ^ (2) Percent of total employees % 

c. indkiate the topics covered in the employee drug education program (check all that apply): 

y Agency's subs^ce abuse policy, procedures and progam 

Y Types and effects of dnigs 

X Symptoms of drug use and effects on perfom^ance and conduct 
X Relatkjnship of the EAP to the drug-testing program 
X Relevant treatment, rehabilitation, confidentiality issues 

d. Check ail the fonns of education that apply: 

X Distribution of written material _ Audio or video programs 

X Qroup discussions and presentations Special drug awareness promotions 

11. a Has your agency developed a continuing training and education program for supervisors to help them identify 

and address illegal drug use by employees: X Yes No 

b. During this reporting period how many supervisors received training on the Agency's 
drug-free workplace program? 

(1) Number of supervisors ____ (2) Percent of total supervisors % 

c. indicate the topics covered in the supervisory educational and training program (check ail that apply): 

Y Agency's substance abuse policy, procedures and progam 

Y Types and effects of drugs 

Symptoms of drug use and effects on performance and conduct 
X How to identify employees in need of assistance 
X Role and operation of the EAP 
X imen^ention and refen'al to the EAP 
X Return of employee to workplace and follow-up 

d. Check all the forms of education and training that apply: 

X Distribution of written maieriaJ x Audio or video programs X Group discussions and presentations 



12. Please provkie the best estimate of the percent of cunent employees and supervisors your agency has EVER 
reached with its dnjg education Araining/awareness efforts since the issuance of E.0. 12564. 
(a) Percent of employees % (b) Percent of supervisors 99 % 



13. Does your agency provide an orientation package and/or training for new employees and new supervisors 
on the effects of illegal drugs and and/or other aspects of the Agency's drug-free workplace plan? 
(a) Employees: Yes y No (b) Supervisors: YesjL^ No 



AGENCY, 



D > 

DLA 



SEMI ' ANNUAL REPORT: Qctoter 1, 1992 * Mar* 31. 18^3 



Part IV Cost and Pricing Profile 



1. Specrty contract pricing for. 

taboratofy services . charaed for initial and confirmation tests. 

.. . u*i«h inHiallv test positive v«thin a single specimen is required? 

2. a. indicate wt^ether confimiation of all dnjfla whwh mrtally test posmv 

X Yea No 

«,««™«t«n testa H tha spedman teats p<^ for more than one dnig? 
b Are there additional charges for eon«rmation tests n w sp^^v- 

Yes _i_No 

3.6 Calendardays 

■ . ^-w to ktentiVexiraordinarv locations that are unique to your agency. 
4. -me following questions are Hitended to '^^^'^l^^^^^^r^ v^here your agency must 



a. Do any of your TDPs work at extraordinanr' locations? 
Yea X No (sk^ loFage 5} 

Please describe -extraordinary* locateons. 



f 



Please provide the following infprwtion 
w Total TDPs at extraordinary locations 

^ • ' — Total number of individuals tested at extraordinary sites 

c«. ^^^^^^^^^^^^^ 



about TBSTIKG at exttaordinary aitaat. 



itionalcost.a«o««tedwitnspecimencollectionattheses«es? Yes _ 
St of cdleclion at these extraordinary srtes $ . 

taken to minimize additional costs at extraordinary sites. 



No 



e. oescribe what methods are 



PROCEED TO PAGE 5 



PAGE 4 



^ Mf=»Y 6 ' 94 9: 26 
AGENaV DLA 



PAGE . 007 

SEMI - ANNUAL REPORT: October 1 . 1992 - March 31, 1993 



Part IV Cost and Pricing Profile CONTINUED 



5. DRUQ TESTING COSTS 

Please provide the fallo wing DRUG TESTING cost informalion or best estimates far tfiis reporting penod. 




* Prepare estimates on the worksheets provided on page 6 and enter final totals in the section above. 



6, If there is any office in your agency other than that of tlie Program Coordinator Uiat provides GENERAL 
AGENCY-WIDE Drug Education, indicate the actual education costs or best estimates by the source of that education. 

$ NA (a) Personnel Office $ NA (b) EAP 

$ NA (c) Other (please specify) 



I 
j 

Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part ! 
if not, proceed to Page 7 Part VL 
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SEMI • ANNUAL REPORT: October 1, 1992 - March 31, 1993 



Worksheets: Other Direct Testing Costs (item Sk) and Administrative costs Qtem 51) 



ttem5.k OTHER DIRECT TESTING COSTS 

Coiumn (1) • Provide ooste for thoso items direcHy related to the testing process and nor part of the pricing of Herns 5ai. 
Column 0) - If included in items Sa-f, Indfoste the Hem (ai) under the oost reference item CfiEPJ column. 

(1) 0} 


COST CATEGORIES 


COSTS 


ITEM REF 




i, Soedmen kite and other miscdllanMus collection materials 




b 




iiL Bar coding of samples 




a 




V. Handlino costs for n^^d specimens or cancellations 






shows 


viL ADDlicant travel costs 








vlil. 


■-—J 








1 — ■ 


1 






1,054.56 








Item 5.1 ADMINISTRATIVE COSTS of the DRUG-FREE WORKPLACE PROGRAM 
Column (1) - Provide total administrative costs in items i-ix. 







Column (2) • Provide the percent that drug testing administrative costs are of Column (1) administrative costs. 
Column (3) - Multiply Column (1) by Column (2) and place in Column (3) for all line items Cf'ix') except ('vi'). 
Sum line items (hx) for Columns (1) and (3) and place in line items V and yi' respectively. 



COST CATEGORIES 



i. Staff costs (salarie s and benefits) 



vril. Del Administrative Feet 
X. TOTAL ADMINISTRATIVE COSTS (sum i-ix) 




iii. Staff travel costs 



V. Printing and mailing coste 



OTHER COSTS (Please specify beiow) 

* Wh:.:^ VO^^dA.iA IMAAM AWf^tM AOAoMtf M A/ 



yd, DRUG TESTING ADMINISTRATIVE COSTSrHere and item SL 
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SEMIANNUAL REPORT; October 1. 1992 • March 31. 1993 




PartV. Testing Results 



NUMBER OF PEHSONS BY THE 
6ASI$ FOR AOMtNlSTERNG TISTS 



AgASONAfiLE 
SUSPICION 



AOaOENT 
OR UNSAFE 



RANDOM 

SELECTION 



VOtUNTEB) 



FOLLOW-UP 



TOTML TtSTBD 
Total Z9iu9ing t99t9 
Totnl vmrifimd poaitlve 
Verified positiw /or; 

COCAINE 

iylARUUANA 

AMPH6TAMINSS 

OPfATBS 

POP 

OTHTO 



632 



13 



305 



11 



55 



Part VI. FOLLOWUP ACTIONS Pi6as»peo)^mitiiioif¥fngin1onndi^ 

for wrptaf99s who99 urinalysi9 was V&ilFiED POSttlvB, tampered wtth the epedmerte, refused testing or to coopere te, or were otherwise tour>d 
to have used, possessed or sotdWegaldrvgs. Check alt that appty. 


1. OlSaPUNARY AND NONDISClPU^MRy ACTIO 
NUMB£R OP BilPLOYEed: 


NSPROPOSEO 


ANO/OR TAKEN BY TYPE OP ACTION 


R«f«rT9dfoEAP 


13 




Reptiffrd return to work iQfhmj^ tosts 


4 ! 


D«1«vt0d frpfD TUP to nonawnstive pQAjlien 


4 1 


PftllTMUMIlt RcSUiy 1 N 1 Mf M 




R0tN^M1^0^ 








Other 




Wrlttw 1 R^prtfTifiind 


11 ' 9 ' ' 


Svopension (C9S than 15 davs • 1 ' 1 


Smpensiof^ tS day» or more 


Ir\d«finit9 swension • | ' ~ 


Ovmobori { > 


R»fT>o¥«if/i»p«ration . 


i 




Ef>4(yoed Leave 






2. REASONS FOR OlSCJPUNARY ACTIONS BY TY 
NLfMBER OP EMPLOYEES! 


PE OP DISCIPUNARY ACTIC 

fifi-rr fill full' rufiiifii'i mVi iiV{ra7»Ttji< II iiiiiPh^ 




Po«se6«ion gf drw^elUng 61 work 








Conviotionlof a drug offense 








Orect Qbsefvatton of dojg um 








Mueino urinAtyftie 
Speciflf^n ternpennQ 




1 


{ 


Teetod oo&Wve for druo iM: finftt Mir^e 


! 


8 




Tmled posilhre for drug xae: second iw^inp 


1 






RsfuMltooMpemte 








FHilure te successfuiiy ooir^te EAP 
Recommended couneeHn^eeimen* 


1 
1 






Other rvMorv 
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.^DERAL DflUG-mEE WORKPUCE PROGRAMS 
Sa^l-ANNUAL FEPOflT FORTHE PERIOD 
Apri 1. ia» - Septernberso, 1S83 



dgood and .xjnpitiid Iwro to : 
Jam0hKMfili, 41.0. 
Oltctof, Ovtabn o( iVofkp^ Progwm 

5300 rfc6«r8LAne, Rm fi-A-S3 

25fS^^.f.^<3^';*55r2655 ' 



Part I. Gon«»f Informalioii 



Nam« 
Htfe 

Address 



"~PRIMa^TRIsQR 

Dr. George P. Chaealla 
DireGtor 



Law EnfbrcemenVDrug intaidictian 
Nationai Security/Oefense 



U.S. Army Drug and AlTv'hn I ^pov^ ^rTpry Pubfic HealttVSfifely 

Alexandria, Virg inia 

CrV: 



X 



Stete: 23p: 22302~ UC0 

Telephone ( 703)756 -2453 FAX ( 703 ) 756 - IT'S 

Report prepared by: Mr. TPr^nre 



I 



Jlephone ( 703)756-2453 PAX ( .,03 ) 756 - 1575 
OatePrepared 01 /13/94 






jSlguiiure of Aj^ncy Head or Seni^dlcy Official 



Director, USADAOA 



Official Title 



mmmmmmmmmmrnmomsimm^ 

AGENCY- ID 



DATE RECEIVED 
DATEKhfTERID 



/ /94 INiriALS 
/ /94 mn'IALS 



Mi •24.' 04 



io: r; 



©7i.).'i 7 56 l.-;73 
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POLICY 
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AGENCY U,S, ARMY DRUG ALCOHO L S£I^4I ANNUAL REPORT April t , 1 903 - S«ptembar 30, 1 993 

OPERATIONS AGENCY 

i-'art II Status of Plan Implementation 

1 .a lndical» th# sMim^nt which bsst d«sorib«; th« status of your plan oaniflcallon during this r eportng period. 



1 • Plan haa not baen subnrifttad to HHS Toe approval (attach axplanstory note) 

2. Plan haa bean submittud to HHS and raviaws ara in prograsa 

3, Plan has baan oartifiad or aganoy is a TIar II (oart/ftcation not roquirod) 
4. CXhar (Plaasa attach dascripUon) 

b. Indicate tha typaa oftaaling inoiudad In your plan (chaek aN that apply). 



{Survey QOmpiHfd} 
iSurwy completai} 



. 1 . Raasonabia auapkaion 2. Aocidant or unsafa pradfoa y 3. Random selaction 
. 4. Voluntaar " "^-"^ - • 



.5, Follow-up 



^ e. Outslda applicant 7. Inalda applicant 



^' ^Y* vSa ^^IPJ03^^^ (Inotuding aJha$ttnii and non -tasting coniponante) during thia reporting pariod? 
2.a Wira a J non -tasting componante of you^ plan (a.g. EAPa, training ats.) fUliy implannantad during this raport'ng pirlod? 



b. Ara any praraquisitas to tasting missing? 
I/yea, dieck mU ibjit tpply, 

^00-day notioa 

Sarvioas of a oartifiad laboratory 

Souroa for quality control spadmana 

O thar (Plaasa apaclfy).. 



.Yas No 

30-dttyr notica 

CoDaction sarvieas 

5arvicas of a MadicaJ Rw/iaw Offioar 



0. Ara thara rastriotions or holds on ona or more tj^pas cf tasbng? 



Yas 



No iSkiptoJs} 



For each type of tasting, Indicate tha status of Irnplamantation during tha reporting pariod. Check the appropr'ate 
oolumns under ^status of lasting' for each type »>f testing included In your agency plan. 



Reasonable suspicion 



Aoddent or unsafe practioe 



Random selecfdon 
yoiunteer 

_foHqw^up" 



Outsida applicant 
inside applicant 



Sttufof filing g>)«k<< ippropflaifc fxahjnviCg) or y>^V<»thTf on^)) 



Futty 

trnptofnani<»d 



mmsmmm 



p^rlid 



Other reasons not implemantad 

(FtBASBDESOfZIBE) 



r If you Indicated that tasting under your agency's plan was on hold or restricted for an external cause 
i.e., litigation (enjoined) or labor negotiation, brieily describe below the nature of the delay, Hs cause, 
how many employees are impacted, and the projected date fbrtha removal of the restriction. 



3.a Was any tasting conducted during this period. . Yes {skip to Part m} No 

b. If nc, what were the reasons? 

Reason stated In questions 2b and/or 2d above 
No sitLiation arose which called for tostng 

Other (Please describe) '^^ 
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o. TDPi 9t380 

I 



OPERATIONS AGENCY 

Pftrt ill OperoUoni Prafll* 

FMl-ln» •quhr.l^ (piE.) mjiiL b. E.0. 12M4 po-to« 29.717 

2. PtfOMt or TDPt tested 

b. If yo»p««. .nd«^outMd*.ppUe«ntt,rtnfl. which position, ar* ^ibJ^^to^St^Sa? 
AIPe«t»ni AITOP.^ SowTDP. 

" ^SS^Td'^l^iiSS.'^"' '>»»«n^» by section 7(d) prE.0. 125*4 «dth.nun,bT of 



CAIEQORIES of Sansiiivo Pc»tiens Oafinod by E.0. 1 2564 



1 . OwiQnatod by aoaney head «s Spftcial S«nsitiv*, ~ 

Orltioal-Saiwiivo. or Nonaritia«|-<8«n8i«v« 
(FPM Ctmrty 7 31 Of fn accordww wift E.O. lQ4gO) App.^^. ^ 



2L Po>>tlon» vwth Mcf to olissftfd Infofmrt'on 
a Wrttidtntiai Appoirrteit 



4. Uw •nfofomtnt Ofytetrm (8 USC 8331 (20)) (5 USQ e4Q1 (1 nv* 



8. Om#f potrtteof , — drtwrninicl by ihw egt ncy haad: 



_o, ProtectiQn of Wt and pf opwt)^ 



Personnel p^^^. 



Avian nn Pena^nr^pl 



Numbifln 

Sinsriivfli 

Positions 



29.717 
29,7U, 



Numbtr 
SBlectod a« 
TDP» 



-9.380 



.9.380 



■Alcohol & nrin>Tff.arni>nt f^tpi i£ 



1.673 



f.Oinaf (PlaaaaipoclM x,u^^^^^A p^^,»„^^r 

• ?>»• «aean<rfiMlioi»ii»/vor//K«/ototfnea 1SS64. 

«. Indioata lh« typoa of *ugi to ba tostsd in aocordanco vnth your Agancy plan 
pSal'i^'S^a^^'iii ^*^"" -JL(t)Amp hata min,s ^(d) Opiate i^^.x,(a) PCP 

7^ Ourln9thi«pwiodhowm»nyblindqualltyoon»olspacl«tians(QCs) waf>>ubm>todtelhatebofatorY? ^31 
b. PIMM MdtealB 1h« eomposilion (nagaUva and oesHiva)af ttia or* 



Number oT: 
fiDaeimans 


Negativa 


I^osrtivfi 


1 Total 


CorroctrMponsiM 


3.55.. 


I" 76"^ 
76 





0. ™"^^p»^5jS05~««^^^ 

d. ir-alwdys* «[^JjnM'. who". rj«^^w. tor malntaininB thosa documants? 
^AflonoyMBO _i.AgMcy Primary UaiMn 
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OPERATIONS AGENCY t»«pwnD« 30, 1 WJ 

P«it ill Oparstiont ProfUft CONHNUED 

*■ ^^t^Ul^^JT' P**" ^P* W»>«e«td •nolh.r pl.n) so ttwt th« iH«n» art »iminlrt>r.d 

to^ do., not .«,U,c,. riding .notj,...^^^^^^ 

Yo«(pl»Motpocity which Agency plan) ' 



3. tf*wu»# 



— Northwest Tox ' ' 



10.« Hm yoir agMicy d«/oioped a continuing <rug Muotion pro^flm for •mpieyowT y voa 
**■ ^l^i'H^Jm^.l^'^IT'^ •mptey.., h.v« baon providad with .duerton^;;;.(arial « 

^2 ^Sl^J*" tl.*'^ "P*^ 0* ^fl^H'JA drug-*.. w'ri(pfc,o. Broo«m* 

0)Numl>oro»amptoyae$ 17.928. (2) Ptfcontoftotalamployw. ^41% *'»"<P*»ot progrun? 

JS_ Aganeyt tubctanoa abuso policy, pr oeaduras and progam 
X fVpaa and .(fMta of drugs 
JL. Symptom* of drug usa and aflteti on performann and conduct 
_2_ RaWkMtthip of m* EAP to 1h« drug-testing progam 
RolovMt tottmsnt, rohabilitailon, eontidantiaiity ksuot 
A Chdok tittM forms of .ducation thai apply: 
JU OirttouttonofwrlttM material Audio or video program. 

JL. <Sroup dlscuuion. and proMntaf on. ^ SpaeW *ug a^arina*. promolion. 



of Pathology (AFIP) 
No 



1 1. » Hw yov ag«noy d«raloped a continuing taining and .dueation pro-am for suparviaors to heiD th.m id*^ 

Md addrow M.oal drug um by ompioyaM; v.. no *"Pwvi.or8 to help tham idenirfy 

b. Dirtig (hi. ropering period how many wp«viMrs roeoivad taining on th* AaaneV. 
^-taaworltplaoa program? • w 

(1) Number o<«jpervisorsjL4M-_ (2) Parcantoftotalsuparvisor. % , 
e. indicdte tha top». ooverad in tha wpan/teory .duoational and fining pro^iStehaok a«V«ii 
JL. Ag««y. aubatinoa abusa poioy. procduro. and progam ^ '^"•^'^ tnatapply). 

X Types and affect, of (tugs 

JL_ Symptom, of drug use and •(feds on perlbrmanoa and conduct 
.X. How to identify employee, in need of assidanca 

Y Role and operation of the EAP 

V MervwTtlon and referral to the EAP 

Return of employaa to wortcplao. and feOow-up 
d Check al tha torm. of education and taJnIng that apply- 

_L_Olrtibution of writtan material Audio or video program. ^ Group dlscu«ions and pr«.nlation. 

12. Pla«M prov^. tho b«rt esUmata of tha p«re.nt of currant ampleyees and auparvisoi* your .aanev h» ever 
r*M>hed wWt b (tug .ducation/trainlng/awaran«« afloiis «no.ihe Issuance of i JSi 
(aVPero«rtof«nploy.t.aflflU% (b) Percent of >upervisor«l QQ % 

1 a DoMyour agency provM. an orientation package and/or taimng tor new ampioyMS and new .uDervlsars 

W»npMyf««. Y«J£_ No <b) Suporvlsors: Ym y no 
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AGENCY U.S. ARMY DRUG & ALCQH OIfiEMIAMNU>U. REPORT: Apri 1 , 1 W3 - 6«(mmbfr 30, 10W 

OPERATIONS AGENCY 





NUMBER OF PERSONS BY ThC 
BASS FOR ADMlMSfTERlW 71STS 


TOTi^ 


SUSPICION 


AOCCENT 
on UNSAFE 
KVkCTtCE 


lUNDOU 

saEcnoN 


vaonEEn 




APn.iQWTTCSTM3 


OUTSOC 




R«par1tdM 

COMBMB^ 












TQTM T9SXW 
lots! ntfUtfing teM 
Jbtji wri/iod pomitiw 
Wrifii>d pomiti}m fort 
COCAIIC 

AMPHETAMVCS 
0PVM£8 
PCP 
OTHTO 


4,22^ 


5 


0 




..„ 119 


,...102.,. 


100 


321 






























9 


2 


Q 




2 
















KX>o(xxxxxmmxxxxxxxxxx}i 


XXXXXXXXXXXXXXXX) 




-8— 








1 






.1 , 




q 


1 „ ., 






... 1 




1 
























































































































PArtVI. FOLLOWUP ACTIONS Fhm^profkht 
kf mnphy^m whom KMirmiyma mM ]€f^F£D PO£fT^E. tamfmrwd 


ht fdlomnginhnntfon tboui titow-ip metan eL-! ig fw npet^pmiod 
wfi Dfw 4^d7T«n*, «^ toiArV or to eoqpMit. or wf nt otw*i$4 hund 


1. DISOPUNMY AhD N0hD9ClflrW!Y ACTIONS PROPOSED AND/OR TAKEN BY T>PE OF JCnOH 
NUMBBRQFEirLOTEES: 17 












AtiinMloEAP 


17 




fl««irid rMm to wQfk Mcwup M 


7 




Ol«M loni IDP 19 norMflBlMi pooKlon 


7 






6 






0 


























7 


-A 




SupmidrtlMii ffttn IS (iiyi 


J 


-0 




5mpOTicn IS Of mofi 


0 


0 




MirWlimw>nton 


Q 


n,.._, 




Ovnolkii 


0 


0 




RinNJMi/Mi|ivMk3n 


A 


2 






1 


n 




t nEASa« PCR nSCFUNAHY ACTIONS SY TYPE OF DISCFUT 
NUWEROf CItfUtEES: 12 


lARf ACTION 












f^OMMibn ol ilkiigoMha at iM9«1c 


?. 


0 




CofMdbn br a drug oltfM 


1 








Q 


Q. ._ 






0 


.n_ 






n 


n 




T«id MUMi lor (fcufl lAK M tMna 


2 


3 — 




T««td iMriM lor druQ um: aacocid Indkig 


2 


2_ 






n 


0 




Rfoomnvidtd oounMlno^atimt 


2 


0 






OtMT mmM , , , 


0 . 


0 
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• gfJCY II.S. ARMY DRUG & ALCOHOL 8EI4I - ANNUAL REPORT April 1 , 1 M3 - 8«plinibir 30, 1 003 

OPER-^TIOMS AGENCY 

Part IV Cost and Pricing Profile CONTINUED 



6. DRUO T6GT1NQ CO&T& 

P^UM pf o vidt th i foltew tnq DRUG TESTING eosit infoffYiation or b»$1 estimato tor Wt fporting ptrlod. 



qjott Woekstb tag oxt Psjtt 6 far other direct teawM and adminisirath^ oas(j;.Eut^^Bnal toiiis ia tb^. table hriow, ) 



i 




Libof «ory T«tlt flu fM> 

d OonflnrMilonltft(««M 



Coa'par 



UnHof Costa 



37,180.00 



4225 



TT 



8.80 



per sample 



per t&Bt 



rii-t-iiVil-riM 



(three te.sts per saiapXeT 



g. Qiidlty oontd »imp*M 



H iMtw o4 mgfa>nm 



k. ahtr dr«ot TESTING <x«tt* 



900.00 



38,432,75309: 



i^M** taiimMta mi vtaHxhtHs provided at pa^ie 6 and eattr Bitai iotaJs ia thtratctiott about. 



6. JtthiBtt b any oiBet inyottr agtutcy other thaa that oi the Program CoottUoatof thtuprovidts OENBRAL 

AOENCY- WIDE Drug Edut:^a, indicate the ac tual education casta or best estimates by the source of that education. 

t _ _ / il fh (•) P«r«onn*l Offio* $ N/A (b) GAP 

t -M7A (c) Othir (phase specity) 



Upon corppletion of question 6: If your agency tested this period, proceed to Page 7 Part V, 
tf not, proceed to Page 7 Part VI, 
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H.-^-^ POLK V 



•OEf«V U.S. AR MY D RUG & A LCOHOL SCMI AhWUAL REPOffT April 1. 1003 - 8«ptemb«r M, 1003 

OPERxVIIONS AvIENCY 



Wof kshM te: CHh er Direct Testing Costs (rt cffl 5k) and Administrative costs (item 50 



M. Btf OQdlng ofKimpIt 



ftom 5.k OTHER OIRECT TE6TING C08T8 

Cotumn (1) - Pro%Hci§ oostB for Ihc^ H^rm dt^dfy rmiatBd to itw htsUng prooa^ Md not part of th4 pricing cfitmm 5s 
CaJuim (2) - H included in ft^rm 5m indicttts itm M»m (ti-J undor Itro CMtrei^eno^ item C^EFJ ookimn. 

(1) m 



COSTCATEOORIES 



y. Handling ooyte for f itoted spoctmont or catncaHrtlQns 



vM. Appiicantlravloortt 





COSTS [ITEM REF 



747.., Qfl. 



4.5Q 



■ Not applleablfe 



Cornmontg 



yiot applicable 



Not applicable. 



iJot applicable 



Not applicable 



166 rejected 



Not applicable 



<^ 6.1 ADMINISTRATIVE COSTS of th« DRUG -FREE WORKPLACE PROGRAM 

CPiurm f1) - ArovMto total mdmlnistMti^ avta kt mmg i^ix. *See Attached 

Cokinwi {2) - Pro)nda parcM thai ctug tasHrtg M dnwistati^ costs are of Column (1) adminisi'atnm costs. 
Column Pi - MuMipfy Column (1) by Coturr.^ (2i andpiac^ in Column (3) for aMiina iams ^oapt (M% 
Sum Una Hams (l-lx) for Columns (i) and (5) and place In lino Hams 'x'and W raspactivaly. 





(1) 


& 


(3) 


COST CATEGORIES 


Total 
Costs 


% 

Drug 
Tasting 


Orug-Tesling 
AdmlniBlraliv* 
Costi 


L Staff costs (salaries and banattb) 
















^^^ U. SWT travel oost* 
















! V. Printing and rnailinjjcosla 
















^,J?T,m95?S.T? ^^'^ l?e!9W}: 






























X TOTAL ADMINISTRATIVE COSTS feum i -ix) 




\mmobmmioiiji 




XI. DRUG TESTING ADMINISTRATIVE GOSrS.Here and iter 

















PROCEED TO PAGE 5 Question 6 
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FEDERAL DRUG-FREE WORKPLACE PROGRAM 
SEMI-ANlfUAL REPORT FOR THE PERIOD OF 
APRIL 1, 1993 THRU SEPTEMBER 30, 1993 



PART IV COST AND PRICING PROFILE CONTINUED 
ITEM 5.1 



AT THIS TIME, THE ARMY DOES NOT CAPTURE A BREAKOUT OF COST 
CATEGORIES AS REQUESTED IN "ADMINISTRATIVE COSTS OF THE DRUG-FREE 
WORKPLACE PROGRAM". IT IS PROJECTED, HOWEVER, THAT THROUGH THE 
DEVELOPMENT OF THE ARMSf'S DRUG AND ALCOHOL MANAGEMENT INFORMATION 
SYSTEM (DAMIS) , THE R3QUESTED DATA WILL BE AVAILABLE FOR THE 
REPORT PERIOD COVERING THE FIRST HALF OF FISCAL YEAR 1994. 



i>I -24. 04 15: 2L 



07u:3 7.01) 15/". 
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POLICY 



i^ijUll.' Oil 



^<1ENCY IKS. A 11M\! DRUG 6. AtCQn OT^MIiVNNUAL REPORT; Apfll 1 . 19©3 - S#ptomb«r 30, 1003 



Pftft V. Testing Rcsutts 




NUMBER CP PERSONS BY T>€ 
aWIS FOR ADMIMSTEflW^ TESTS 



TOTAL TSSTSD 

To::il r&fOaii>g coBta 
Total vwriflod poMiciw 
Tariflad positivo ton 

PCP 

CTHGRS 



FGLLOW-UP 



APaiC/WTTESTlWQ 



OUTSU)E 



1 7 



-8- 



.1>578. 



JLI12. 



JUL 



^. g. ' . ' . ' .n ' w.u ' 



;^-i>/:»<;v.si:j;;.CT 



{.;<-i<->:->X>C/s^!v:-:;>t;X:>: 



^: !^:;>:t::<::^:»:>-t? 



!vH'>;-.-:<-t<-:\;>:--;'>:\':^ 



Ptft VI. FQLLOWUP ACTIONS pnx^Jb^ ^ fcSo^nginhmaiicn ebouf foifow^tp iict'cm cL':^g r§patiingpmod 

hr mrpla^ whom urin^y9i$ im POSfT^E, Im^f^ w>t th$ s^cin^u. n*4/j«^ li#sAHg ^ ^ ooapmnh, or iw/v o^ormM fcur«^ 



^ OlSOFUNARYANDNOWiiSCIPLINARY ACTIONS 



rMrrvdloEAP 



Rf oMfid f^m \o worn biu-i^'jpt^ 



ircm TCP 10 nomnslKftt pofliibn 



JLZ 



R»^trTMnt 



Ot>« 



Sgefiftna to Iom ran IS days 



is:: 



_0 

Z2 



1 



12- REASONS FCfl DISCiPUNAHY ACTIONS BYT>PE CF DlS:;iPLINARY ACTION 
' NmOBfeH Of EMPLOYtfcS; 1 2 








JI_..- 



us ARMY SEMI-ANNUAL REPORT DATA 



CORRECTED QUESTION 7, QUALITY CONTROL SPECIMENS (QC) : 

A. TOTAL BLIND QC SPECIMENS: 431 

B. 



NUMBER OF: 


NEGATIVE 


POSITIVE 


TOTAL 


SPECMENS 


355 


76 


431 


CORRECT RESPONCES 


355 


76 


431 



FEDERAL DRX3-RREE WORKPLACE PROGRAMS 
SEMI-ANNUAL REPORT FOR THE PERIOD 
April, 1993 -September 30, 1993 



RMjm ilgrMd and oonpbM torn to : 

JOMphHAulryIN, US3. 

Olr«ctor, OvWon o( tWoifcptaaa Progmw 

SAMHSA 

S600 FiahamUns. Rm 8-A-S3 
HoctaiWa. MatyhfKl 20657 




Part I. General Irrformation 



Name 

me 

Agency 
Address 



T*?IMARY UAiSON 

JULIE Blf^T^P 

DRUG PROGRAM OOORDlUAatoR 



OFFICE OF THE INSPECTOR GENERAL. DoD 

400 ARMY NAVY DRIVE, RM 512 

ARLINGTON, VA 22202-2884 ' — 



City:. 



state: Zp: 



PRiMARy^AQENCYf^issiSrTpEiieroF 
UwEnfarcemenVDlug Interdiction 
National Security/Defense 
Public Health/Safety 
Other 



Telephone (703 )693 -0257 FAX (703 ) 693 - 8593 

Report prepared by: mary REYNOins 

Telephone (703 ) 593- 0257 FAX (703 ) 693 - 
Date Prepared 12/ 22/ 93 



8593 




Signature of Agency Head or Senior Policy Official 
STANLEY H. BOARDMAN 



Director. Personnel & Security D irectorai-P 
Official TltJe 



AGENCY^ 




DATE RECEIVED 


/ /94 INITIALS 


DATE ENTERED 


/ /94 INTHALS 


Date Plan Certified 


/ / 



AGENCY INSPEXnOR GENERAL, DoD SEMI - ANNUAL REPORT Apcil 1 , 1 W3 - September 30, 1 W3 



Part 11 Status of Plan Implementation 

1 ^ indicate the statement which best describes the status of your plan certificaton during this reportng period. 

^ 1 . Plan has not been submitted to HHS for approval (attach explanatory note) {Survty compitted} 

' 2. Plan has been submitted to HHS and reviews are in progress {Survty completed} 

y 3. Plan has been oertifted or agency ts ^ Tier II (certitication not required) 
4. Ott>er (Ptoase attach description) 

b. Indicate the types of tasting included in your plan (check all that apply). 

^ 1 . Reasonat)te suspicion ^ 2. Accident or unsafe practice ^ 3. Random selection 

X 4. Volunteer X 5. Follow-up ^ 6. Outsido applicant X 7^ inside applicant 

c. Was plan tUliy innpleaiented (including all testing and non -tasting components) during this reporting period? 
Yes {SKPT03ji> y No 

2jk Wve ol non-testing components of your plan (e.g. EAPs, training etc.) lUlly implemented during this reporting period? 
X Yes No 

b. Are any prerequisitBS to testing missing? Yes ^ No 

Ifyts, cttckMlttbat wppfy. 

^00-day notice ^30-day notice 

S ervioes of a certified laboratory C ollection services 
Source for qualiV control specimens ^Services of a Medical Review Officer 

O ther (Please specify) 

a Are there restrictions or holds on one or more types of testing? Yes ^ No {Skip to 3a} 

d Foreochtypeoftesting, indicate the status of implementation during the reporting peri Check the appropriate 



columns under 'status of testing* for each type of tBstipg included in your agency plan. 





Status oi testing ^3h«ak approprlsia odunvi(s) or specify other reason^)) 


FtHly 

(mpiemented 




mmmmx 


Other reasons not implemented 

(PLEASBDESCRlBEi 


partial 




partial 


full 


Reasonable suspicion 


X 












Accident or unsafe practice 


, — ^ 










* in plan, wtitlilCf ^^(SCedlifes 


Random selection 


nx 












Volunteer 


-4 — 












Foflow-UD 














Outside applicant 















Inside applicant 















e. If you indicated that tasting under your agency's plan was on hold or restricted for an external cause 
i.e., litigation (enjoined) or tabor negoiiaton, briefly describe below the nature of the delay, its cause, 
how many employees are impacted, and the projected date Ibr the removal of the restriction. 



NTs: 



3.a Was any testing conducted during this period. ^ Yes {skip to Part HI} No 

b. If no, what were the reasons? 

Reason stated in questions 2b and/or 2d above 

No situation arose which called for testing 

Other (Please describe) 



PAGE 1 



AGENCy ^^^P^CTOR G ENERAL, DoD 

Part Hi pperations Profile 



SEMI - ANNUAL REPORT April 1.1003 - S«ptBmb«f 30, 1003 



1 . PtoaM provide the fDllowing inlbanation relating to the total number at 
>,Full-<me equivalents (PTES) ^540 b.E.0. 12564 Sensitive positions ^^^^ 



c. TDPs 



1488 



' tested th is , 

2. Ptroent or TDPs tasted 
c Per year aooording to your plan 



(Number of pcsia'oas) (Number of posHiaw) 

lod. answer questions 2^4. if not ao to g u^^ti^^ 

10 a. 



b. Actual this reporting period 7. '5 % 
3. ^<««^toyourpl«,,wt«itislhenumberottm«sp«ryearyour.gencytak«nu^ Mthly 

4a W your plan indudes inskte applicant tasting, which positions are subject to that tBsting^ 

ANPositions AMTDPs__x SomeTDPs 

b. If your P>«> i^udes outsido applieanttostina which positions are subject to that t^SSg? 
A«Positions__ AITDPs_J^ Som.7DPs_ 



CATEGORIES of Sensitive Positions Defined by E.0. 1 2564 




3. Presidential Appointees 



4. Law en torcement offioers (5 USC 8331 (20)) (5 USC 8401 (17))* 



5. Other po sitions, as detsnnined by the agency head: 
a. Law enforcement 



b. National securrty 



o> frotection of life and property 
d Public health or safety 



•.Other (Please specify) Dr ug Program Coordinai-n-r 



335 



335 



0 



0 



_0_ 

0 



_0_ 

0 



•7^0 second citation is not inckided in £Q Z^lgg^. Employe e Relations Snec-iai «h cv^i 

6 .nd- ^^^^ Si '"'' "^'^^^^ Assxstance Progx^ Coorc 

a. IndcatB the types of drugs to be tested in accordance with your Agency plan 

P^'i^cg'^e^^' r"'^""' ^^^'^'"P ^^ y'"^^ X__(d)Opiat es^^^JL(e) PCP 

7* Ouringthis periodhow many blind quality contro.specimens(QCs) were submitted to the laboratory? 15 
IX Ptoasemdicat, the composition (negatve and positive)or the QCs and the number of correct responses reported to the MRO 



Number of: ' 


Negative 


Positive 


Total 


specimens 
Con'ect responses 


10 


b 

5 


" lb 
15 
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AGENCY INSPECTOR GENEEUVL. DoD SEMI - ANNUAL REPOFTT April 1 , 1 003 - September 30, 1 003 



Part III Operatior^ Profile CONTINUED 

8. Has your agency adopted another agency's plan (piggybacked another plan) so thatthe plans are administered 
together (this does not include riding another agency's contract or if another agency performs the services)? 
X No Yes (please specify which Agency plan) 



0. Spectty the names of the contractors (la) or the names of the agencies (1 b,2,3) that provide the drug testing servioes: 

t * ' ■ ■ ■ ■■«■. I. . ^ 1^ Atn^ I -i CMl^-i r 



^. ^ — J 


a.Call*o«on 


b. Laboraory 


O.MRO 


d. aind quaAV oor«re4 






mmmmmmm 






JSA 


EHRT/COMPU CHEM 


wcm 














2. Rking »iotwo«nqf 


INTEEIIOR 


INTERiUK 




iNTERiOK 













1 0. « Has your agency developed a continuing drug education program for employees? X Yes No 

b. Durino this reporting period how many employees have been provided with educational nnatarial or 

received taining on the effects of illegal drugs and/or other aspects of your Agency's drug-li'ee woricplace program? 

(1 ) Number of employees 1540 (2) Percent of total employees IjOO % 

0. Indiocte the topics co/ered in the employee drug educaton program (chedc att that apply): 
X Agency's substance abuse policy, procedures and progam 
X lypss and effects of drugs 
2L Symptonns of drug use and effects on performance and conduct 

Y Relationship of the EAP to the drug-testing program 

Y Relevant teatment, rehabilitation, confidentiality issues 
d. Check all the fomns of education that apply: 

Y Dbfribution of written material Audio or video programs 

Group discussions and presentetions Special drug awareness promotions 

1 1. a Has your agency developed a continuing traininq and education program for supervisors to help them identify 

and address HIegal drug use by employees: ^ Yes No 

b. During this reporting period how many supervisors received training on the Agency's 
drug-ITee workplace program? 

(1 ) Number of supervisors 1^ (2) Percent of total supervisors % 

c. Indicate the topics covered in the supervisory educational and training program (check all that apply): 
X Agency's substence abuse policy, procedures and progam 

X Types and effects of drugs 

X Symptoms of drug use and effecte on performance and conduct 

X How to identify employees in need of assistance 

X Role and operation of the EAP 

X Intervention and reterral to the EAP 

X Return of employee to workplace and follow-up 

d. Check all the fomns of education and training that apply: 

X Distribution of written material X Audio or video programs X Group discussions and presentations 

1 2. Please provide the best estimate of the percent of cuaent employees and supervisors your agency has EVER 
reached with its drug education/training/awareness efforts since the issuance of E.0. 12564. 

(a) Percent of employees 100 % (b) Percent of supervisors 100 % 

1 3. Does your agency provide an orientation package and/or training for new employees and new supervisors 
on the effects of illegal drugs and and/or other aspects of the Agency's drug -ftee workplace plan? 

(a) Employees: Yes No _X_ (b) Supervisors: Yes_2^ No 
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AGENCy INSPECTOR GENERAL, DoD SEMI - ANNUAL REPORT April 1 . 1 - S«ptBmb«r 30, 1 003 



Part IV Cost and Pfcing Profile 

1 . SpMfty contract pricing for: 
LaboratDry san/ioas 

FuM-aarvioa - NO CEIUNG (Combo), la., flatfea chargad for inital and contU-mation tasts. 

X Ful-sarvica WITH CEiUNG (Combo), La., flatfea chargad for initial and confirmation tasts. 
Saparato pricing, j.a., individual faas chargad for initial and oonlirmalion tests. 

2jl Indicate whalhar confirmation of all drugs which initially test positiva within a singia spaciman is raqulrad? 
X Yas No 

b. Ara itmm additional chargas for confirmalion tests if lha spaciman tests positive tor mora than ona drug? 
Yas X No 

3. On avaraga, how many days batwaan spaciman collaction and notification of testing results? 

5-10 Catendar days 

4. The foiowing questions are intended to identity extraordinary focatons that are unique to your agency. 
The term 'extraordinary* is used here to denote those locations/sitijations where your agency must 
make apeclai arrangemente and/or incurs additional coste to coUect a spedmea 

a. Do any of your TDPs work at exfraordinary locations? 
^ Yes No {skip to Page S} 

Ptease describe 'extraordinary' locations. 
5 errployees in (Sermny 



PiMa« provxda tho following Information about TESTING at oxtraordlnary sltaas, 

b. _5 Total TDPs at extraordinary locations 

c. Total number of individuals tested at extraordinary sites 

d. Were additional costs associated with specimen collection at these sites? Yes X No 

» yes, what was the totei cost of collection at these extraordinary sites $ 

e. Describe what methods are teken to minimize additional costs at extir • -binary sites. 



PROCEED TO PAGE 5 
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Part iV Cost and Pricing Profile CONTINUED 



S. OnUQ TESTING COSTS 







^^^^^^^^^^ 








(the Wortsbeets oa Pa/fc 6 hr other direct testing and administrative costs. Enter Gaal totais in the tabie bdow. ) 




















Unt of Costs 








Total 


Cost p«r 


(•.g^hotrs. 






CMti 


(Ma 


UnM 


ys«v. psr tsst) 


Addltenaf CommsntB <lar M Itooi only) 








4,576.20 


145 


31.56 


Collectiori 
















o. MUlMl 


1,364.45 


145 


9.41 


Test 




OorAmMlon tMt 












«. fluiMlill— 1 




























15 




Specimen 


















2,900.00 


145 


20.00 


Specimen 






150.00 


0 


150.00 


Specimen 




k. Ott«r tfTMt lESTTIQ oocti* 


1,750.00 


XXXXXXXXMOOOOQGOOOOOQOCXXX i / > 




U AdhfMMIv* TESTING oostB* 


20,909.00 


X>00CJ0O000Q0OO00000O000CXXX 




fitTotid costs (Items «"L) 


32,163.00 







^Prepare estimates on tit e vtorksheets provided tin page 6 and enter Bnai totals in the section a6o«e. 



d If there is any o£Sce in your agency other than that of the Program Coordinator that proiides GENERAL 

AGENCY-- WIDE Drug Education, indicate the actual education costs or best estimates bv the source of that tducation, 

$ (a) Personnel Office $ 2__(b)EAP (Included in the Drug Program Office) 

$ (c) Other (please specify) 



Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part V, 
if not, proceed to Page 7 Part VI. 
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PartV. Testing Results 






NLWBER OF PERSONS BYTHE 
















BASIS FOR ADMINISTER WG TESTS 










TOTAL 


REASOfMBLE 


ACCIDENT 


RAfOOM 


VaUNTEER 


FOIOW-UP 


APaiCANTTESTtf<IG 






SUSPICIOfi 


OR UNSAFE 


SELECTION 






OUTSOE 


INSOE 


neponea as 








PRACTICE 








APPUCANT 


APPUCANT 


COMBINED 






















TOTAL TSSTSD 


145 






112 






32 


1 




JOVJl rcXuBXaQ ZCBZ8 


0 


















JOCJl rarified positive 


■ n 


















Verified positive for: 






xmmm 












OOCAlfC 




















IMRUUANA 




















AMPICTAII^CS 




















OtW£S 




















PCP 




















OTTOS 
















































::v.:-::::::::!>y!:v:!W-KvKvr!y 












Part VI. FOLLOWUP ACTIONS Phase prarkfe^hefaSomngtfrfonmiionebautt/hw-upac 
tor mnphyi§m who&$ unndym$ nas \^F£DPO$m\^, tampered mih the specimens, re/used hsHng or to ooc 


l^orv dunnglt 
peraie, or me 


w reporting period 
ne oihemise hund 




lo hme used possessed or soid ihgd dugs. Chedc oS lhai ocply. 
















1. DBCPUNAHYANO NONDISCIPLNAflYACnCNS PROPOSED ANO/OR TMEN BY T>PE OF ACTION 










fMbee^ OF EMPLOYEES: 




NUM8B3 














FUfmdtoEAP 




0 














fl«qdr«d r«tjn to wofc bttomrup tosts 






OaWtod hxTt TEP lo nonmnstivQ poeMion 






Pofmanont fteasignmont 






Rodrvnont 






fMgnaion 














PROPOSED 


^ TAKEN 




^kton Ropf Imsnd 


0- 






Suaponston toss tvin IS days 








SiflpMion IS days or mortt 








IndofMlssuBpmion 








Domo(k3n 








R«moMt/8Qparailon * 








Enforood Loom 








Z REASON POfl DISCIPUNAflY ACTONS BY T>PE OF DISCIPUNABY ACTCN 














^Myl8ER OF EMPLOYEES: 
























^i^TIOf^ 


01>€R 


















ACTIONS 


>mnOf^ COMMENTS 










PoaaQaaion ol drugafdoiilig at «ofi( 












CoTMtetbn for a drug oflerso 








Ofroct obaarvation of (tug uso 








Refusing urhalysis 








Sp«c^n tampering 








Toeiod poattlvQ la drug uso: flrst finding 








Toaiad poettivQ la drug uso: second flrtding 








Refusal lo cooperate 








Failure to aueoeasrtulty complete EAP 










RecorrvTMnded counseiing/ireairnent 










Other reasons 
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Part I. General Information 
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Sigiature of Agency Head or Senior Policy Official OfRdal Tifle 



ASENCy-lD 

DATE RECEIVED 
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FEB-04-1900 02:36 FROM HQ ANNEX TO 9693758S 

^ ^NCy D(>fanflfi Man ping SEMI - ANNUAL REPORT April 1 . 1 999 - 8«ptembtr 30. 1 993 



P. 03 



Part II Status of Plan implememation 

f Ji todkMi tfia tUBinMl whtoft teit dmmOm th* startus of your plan Mrtffioaiion during this raportfng ptriod. 

1 • Plan hot not boon oubmittod to HH8 for approval (attach oxplanatory nota) {Surwy completed} 

Z Plan haa boon aubnrMttod to HH8 and roviowa aro in progross fSuniy wmoleieti} 
_X 3* baa boon oarimad or agoncy ia a Tiar M (oertiflcation not roquirod) 
4. OAor (Ptoaao allioh daaoriptton) 



b. Indksote Iho typoa of taadng indudod In your plan (ebook all (hat apply). 

_2L ^ « Rtoaonablo auapioion 2. Aooidont or unaafo pradioo jl. 3. Random solocbon 

4, Vohi ntior 6. Follow- up Oulaldo applloant 7. inaMo appHoant 

o. Waa pian«iily Implomontad (Induding all toabng and non-te«ng oompononte) during thiaroportlnfl porlod? 
_2LT0a <SKIPT03JI> No -r— ^ n 

2M Wvo ad non-tatfng oompononte of your plan (a.g. EAPs, training ate.) IkJily implamontod during thfa roporMg partod? 

— V- TOO No 



b* Aro any praroqulaHaa to tasting mfsaing? Yoa 

Ifyet^ cheek Mllibet eppfy. 

6 0-day nottoo 
_Sarvk)aa of a corttRad laboratory 
,_^8ouroo fdr quaMy oontoi apodmona 
Olhor (Plaaao apocify) 



^No 



^30-day notieo 
Collactton sarvioat 
>antooa of a Madical Rovfaw Offieor 



0* Aro ttioro rostriotlona or holds on ono or mora typoa of tastng? 



X Yes 



No {SkipioSe} 



d. For oaob typo of toatlrtg, indloata ttio status of implamantafion during tho roporting pohod* Cbook tfio approprtate 
columns uf)6er 'statua of tsstlnq* for oach typo of tostng tndudad In your agency plan. 



Roawytabio auapioion 
" Idem or unsgfa praotST 



Slafcji Q* l»iting piftok flopfopria^ oQiumn(a) of tpaci fy otfTf f^mon(fi)) 



Tiy^iayninpq 



iiii 



pwHri Ml 



Other raosons not Imp/airwntAd 



. Part: lal . Tmp la a a nt a t iia n * 




i 



iiopitaant 
intwapiMieam~ 



0. If you indfoatad (hot tasting under your agency's plan was on hold or restrlctad for an external cause 
i.o,, IMgatlon (an)oinod) or labor negotatloa briefly describe below the nature of tho delay, its cause, 
how many omployooa aro impactad* and the projected data for tho removal of the restlction. 



3*a Waa any tasting oonduotad during this period. >L Yes {skip to Part m} ^ No 

b« Ifno, whatwarothoraaaona? 

Raaaon atatod In quostlona 2b and/or 2d above 

_ No aibiation arose which called fbr testing 

Other (Ploaao doaorlbo) 
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FROM HQ ANNEX TO 96937588 
-nnnuMtMCt'UKTApflll, 19B3 6«ptonib«r30, 1093 



P. 04 



Part til Operations Profile 

1 .' PittM provMa Km latiowtng Infotmation rsisting to «» total numbar of: 
•. Full-lmt •quivilwilc (FT&> 7,Qfi^ b. E.O. i2SBAStntlthm pesitfom 7.692 

(Nombtr of poatiom) 



c. TDP1 7.692 
fMfia6er ofpaaiHoa$) 



\ If your agency tested ihto period, answer auestioM 2^4. if not go to auBstlon & 

2. ParoMt0rTDP»twtMi 

•.PirywrMoerdingtiyourptan 14 % b.Aehialthl»wporttnapwk)d 7 ^ 

3. Aoeordln0 to your ptan, nvtiat b 1h« numbar ef ttnaa par yaar your agoney tafcaa landem samptea? 

4. a If your plan indudat maMa applioant tasting, whidi posHfona ara subjaetto ttiattasbng? 

AlPoaWona ABTOPajL. SomaTDPa 

b. Vyour plan mdudaa ouWda appteantlaaiinA whion pesMona ara aubjaotte tfiattaating? 
AlPoaitiona ABTOPaj^ SomaTDPa 

B. ERlarthanumbarofpe*liienadafinadaaaansMivaby8aetfon7(d) of£0.12564an4<hanumbarof 



CATEGORIES of 8«nsWv« Pofiittons Oefin^d by E,0. 1 2S64 


Nunrmerin 

SansWva 

PosMons 


Number 
Salactod as 
TOPS 


1 . DMlgrurtid by tg«no/ btid as Speoial SMsitive, 

Qrttkiid-6«fi$iftfa, or NonorWotl-SMBHfva 

fFPM ChtMr 73t or In aoeordanoo wfM E.G. 1 0450) 


7,692 


7,692 


Z PotMoM Mm aooawto eittsff od Information 






3. f¥tMan«al AppolntaoB 






4. Uw mfdromnant offloort ^5 USC 8331 (20))(5 USC 8401 (1 7))* 






8. 0Vi8r poaMona, aa datimiinad by tha agency haad: 




a^Lawanloroaniant 






b.Na1ionalaaeurtty 






0. Protaotion cf IfM and property 






dPiibllohaamtoraafety 






a. OKiar (Plaaaa apaoifv) 







*rnBmaonacmoniti9otine^dBdinEa 12564. 



6. indicate ina typaa of drugs to be tested in accordance wHn your Agency plan* 

X/at Cocaine X (b) Martiuana (c) Ampneiamines X (d) Opiates X (e^PCP 

Please apaoMyofliera: (I) (g) (h) 



7.a During thie period bow many bUnd quaiHy oonfroi specimens (QCs) were submitted to the laboratory? 53 



b» Pleaae Indicate tba oomposiifon (negatve and positive)of the QCs and the number of correct responses reported to the MRO. 



Numbar at 


Naaotn/a 


Positive 


Total 


soaoimana 




■"il 




Cotraotrasponsaa 


42 


11 


53 



0. IT there were unacceptable blind QC resuMSf would the MRO investigate and document aU the results? 
y Always Sometimes Never 



d if Ways' or 'scmatlmesv who is responsible for maintaining these documents? 
X Aoenev MRO ^Agency Primary Uaison 
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Part III QparoUora Profile CONTINUED 

S. Hit your agMey adopted anottisr agency's plan (pIggytMOkad anotfier plan) so ttittttio plana ara adnninictarad 
togathar (thli doaa not mohida riding anotnar agancy'a oonlraot or if anottiar agane/ parforma Itia aanrtoaa|7 
^ No Yaa(plaaaaapaeiry Which Agency plan) ^ 



9> Spaoliy Iha frnnm of iha confractoit n a> or tha namaa of lha agandw ri b,2,3) ftai provida ttia drug tasiing aarvtoaa; 







b. LEtxy^ory 










XXXXXXXXXWDOOCXXXXXX] 


OOOOOCXXXXXXXXXXXXXK 








JSA Occu-Resourca 


EliRT 


Occu-Heaitb 












2» nk^mi vio9>v e^ifiBiy 


Dept of Incerior 


Dapt of Interior 


Dept of Interi( 


)r 


3, l/MiM 









1 aa Haa your aganoy davaiopad a oonttnuing drug aduoalion program for amployaaa? Yaa No 

Ouhng Ma rapomng padod how many amployaaa hava Paan provided with aduoalkinai nrwtariai or 
raoa^ad taimng on ttia aftoots of illegal druga and/or other aspects of your Agano/a drug-fraa workplaea progmmr 
(I) Hanmm or amployaaa itq2 (2) Paroant of total amployaaa % 
0. Indicate ttia topioa oovarad In ttia amptoyaa drug aducanon program (chadc all ttMrt apply): 
Aganoye autatanoa abuse poiloy« prooeduraa and progam 

X typaa and afMa of drugs 

:i Symptoma or drug use and affects on performanoa and conduct 
^ RaiattonaAip or the EAP to tha drug-tssttng pro-am 

X n«teMant tiottnent rehabilitation, eonfManoaiity isauaa 

d. Check al ttia f omia of aduootlcn tttat apply: 

y Diattbuiion Of wnitan matariai Audio or video programs 

Y Oroup diseuanonaand prasantanona facial drug awaranaaa promotlona 



1 1. a Haa your aganoy developed a continuing training and aducatton program for auparvisaB to help ttiem identny 

and addraaa illegal drug use by employees: Yea No 
b. During thia repering period how many suparvisoni received ttaining on die Agency's 
Mg-frea worMplaoa program? 

(t) Number of auparviscrs ^-^0 (9 Porcam of total supervlsora 6_ % 

o» Indicate tha tcpioa covered in m% auperviscry eduoatfonal and ttaining program (check M ttiat apply): 

Y Agency's substance abuse policy, procedures and progam 
lypaaand eflbotaof drugs 

Symptoma of drug use and effects on peiformanca and conduct 
^ How to identtfy employees in need of assislanoe 

Y Role and operation of the EAP 

Y interMiiicnandfafisrraitottteEAP 

^ Return of employee to wort(plaoe and fcUcw-up 
d. Check all ttia tbmta of education and framing tttat apply: 

j^Olrttbutton Of wnttan material y Audio or video programs Group discussions and preaanbrtlona 

1 2. Plaaaa provide ttie beat esUmata of ttie percent of currem employees and supervisors your agency has EVER 
raoohad witti H chig eduoaticn/fralning/awareneea afforta sinoe ttie issuance of E.o^ 1 2664. 

<a) Paroant of empioyaee ^9 % (P) Percent of supervisors % 

1 3. Doee your agency provide an orientation package and/or Gaining fOr new employees and new aupervtscra 
on ttia aMcts of Hlegai drugs and and/or ottiar aspects of ttie Agency's drug -free wortcptaoe pbui? 

(a) empioyeee: Yee No (b) Supervisorr. Yes ^ No 
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Part IV Cost and Pricing Profile 

1. SpaotV^^ofrtraatpriflingfor: 
UbomtMyMfvioes 

Pul-Mrvto« - NO OEIUNS (Combo), liatloo cliarged for inHial and contrmation taste. 

FuN-aarvloa WITH CEUNG (Combo), t.a., flatfaa oftargad for InWal and confirmation tasti. 

Sapantti pridng, La., individual faaa ohargad fbr tnWal and oonlirmaifon laata. 

2m. kidioaki wHathar oonfrmation of ati druga whioti inWally last posittva within a singia apaciman is raquirad? 
j;^** No 

b. Ara Ihara addilionai ohargaafor oonfirmaHon teste if lha spaolman teste poaitiva ibr mora than ona drug? 
Yaa X Ho 

3. On avaraga, how many daya batwaan apaciman oollaotton and notification of testing rasuite? 

14 Catendar days 

4. Tha fbiowing quaaiiona ara intendad to idantrfy axtraordinary locations that ara uniqua to your aganoy. 
Tha term *«draordinary' k uaad hara te danote thoaa looalion^silualiona whara your agancy must 
maka apaotei armigamante and/or inoura additionai coste to ooUaot a apaciman. 

a. Do any of your TDPa work at axtraordinary locationa? 
Yaa X No {eldpioPBgeS} 

Pimm daaoriba "axtraordinary' tooationa. 



Plmmm provide thm following information ^bout TESTING at ^traordinaxry sxtomi^ 

b. TotriTDPaala«*aordlnarylooationa 

0. Total fiMmbK of individuals tested at axfraordinary sites 

d. Wara additional ooate asaodotad with spaciman ooliactlon at thasa sitas? Yaa No 

If yaa, what waa tha total cost of ooUaction st thasa a)ctaordinary sites $ 

a* Daaoriba what malhods ara tekan to minlmiza additional coste at extraordinary sitas. 
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Part IV Cost and Pricing Profile CONTINUED 



6. DRUa rE&TINQ COSTS 

■ < h> itaiiowinq DRUG TESTING oost tnfof mation or best estimates lor this rapoiUnq par iod. 











TcMii 
Cotit 


Unit 


Cotlp«r 


UnilalCaBtt 
(•.9.. Hours. 


AJdlllonH Camwwnn (lor W« H«mBnty) 








422.^42.0* 683 1 




Per Xpfit.-,. 




b. LtfMraory TMtt dlM (m) 
d. Car«rfMlonM<liltM) 
f. Pom^wm 


& 7.137.41 


1 ni 


$ 9te8 




























































$119.25 


53 


$2.25 


Per Result 
























k Othv df«Ql TESTING ootd* 


$250.00 






L AcMnt«ir«lly« 1EST7NG oost*' $ ]. ; 


131195.00 






m*Totiieotti fitMM«-U $].( 


»3. 143.81 







"Pnpmu tatimmta aaibt tmrkdieete providfd oa page 6 and eaier £aai tot3l0 itt tilt Mtetiott »bowt. 



S, ttHutt kaayoBet la your »Ktt^ other iltaa tbatol the PfOfrttn Coordin»tor tbttprovida GENERAL 
AOSNCY' WIDE Drug Edaemioa, ittditrnte the mtuel edueatum caets or bat estimMet by the iouree of that ediumtioa. 

% (a) Pertonnel Ofltee $ J. 100 (b) EAR 

t (0) Other (please speeiry) 



Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part V, 
If not, proceed to Page 7 Part VI. 
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Wofteheate; Other Dlf«t Testing Costs (item SM and Administrative costs (item SI) 



itwnSJt OTHER OIRBCTTCSTINQ COSTS 

Ctotoiwi /« - ProMBoea^lorlhesm mam dfc^r1ttt»aiott» igsOigpfeetutfidnotpartafltiBprioingafMBamea-/. 
cmvmn - itlaelMinUBn^St'i, iidioait tt» mm (a-i undv McostreiBferm mm fBEPf eokimn. 




ilMn AOPy«NISTRAT«VE COSTS fit th» ORUG-FREE WORKPLACE PROGRAM 
GelumR (1) - f^evidB MaladministBlMt eeste m mms i-vc 

Column (Sf - Provtda m pereant tM etug iBsUng tOminlstathM costs tn of Column (1) adminigtaifvo eostt. 
Column (3f - ^4u^llp^y Column <1) by Column (21 andplaoa in Column (3) far aUllna Mama n-bt'/ aMoapt (M'). 
sum Una mmt (I-Im) far Columns (1) ano (3) andplaoa in lina Mama V and •xftaapaoUvafy. 



COST CATEGORIES 



Total 
AdmtniBtraliv* 
. Cortt 



r 



V Prinllnq and mailing cogts 



OTHER ft OSTS SOPC*^ 



77220 
-"577" 



130 



Drug 
T08Mng_ 



Onig-Twino 
AdminirtMiw 



Ml 



«■ TOTAL APMINISTRATlv e COSTS Hum i -ixl 
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PirtV. TtMngRMult* 


NUMBER OF PERSONS BYTHE 
BASIS FOR AOMIh«STERMQ TESTS 


TOTAL 


AeABONtBLE 




fWOOM 
SELECTION 


VQLUNTEEn 


poaow-(jp 


APRJCANT1EST1NQ 


0Ut5OE 

>micAKr 


/mJCAMT 


CQUBM) 




liiiiiilliKiiiiiiSiill 








Tom TBsrm 
TotMi rtfuming toatm 
fotsl vneiflad pamitlvm 
9$rjLfM pc§iti\m for 9 
COCMIC 

AMPHSTAMNES 
OPIATES 
PCP 
07HBI8 


730 






641 






























5 






5 














xxxxxmmxxxxsocxxxioooacx 




























































































































































■■■■I 


PirtVlp FCX^C3WUP ACTIONS Pkm9pwd$th$idlomngiriltm9liont^ 




NUMBBVOFCMFLOYEES: 


iPnoPOSSOA 


NQtifl TAKEN By TYPE OF ACTION 




MmtfiofiAP 


3 






At^irid riUn ID wofic toiOMruo MM 


5 






5 














1 






1 


OMr 




1 
















1 


SMipMortMiffvnfSdayt 






1 


SdHMrMdnlSdMormor* _ 


5 




- ■ 1 


























2, REASONS FOR OlSCiPUNARY ACTIONS BY "HPE CF DISCIPUNAflY ACHON I 
lAjyHFSflfFyMYEeS: _ ! 




















CorMoHonteradrtiooftnM ^ 
































TMitf DOMMi lor dnio iw if«fMnq 








T«i«d PCtfiM tor druo ««»nd fndina 


0 






RilUHitOOOOMfMt 
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AMjrn dgn«d and fiorq)l(l«d tern 10 : 

JoeophHAiAylll,M,0. 

Ot^aoioc. CMston ol WnkpIsM ftognm 

SAMHSA 

SQOO FiehsfsLans, Rm 9-A-sa 
RodcvW?. MMVUnd 20857 



SAMMSAOW FAX(»n 443-8836 

PMlll^l'*''^""' 



Part I. General Information 



Name 
TWe 
Agency 
Address 



PRIMARY LIAISON 

George R. Keller. ?.D..M.Sr r^fA^^^ 

Drug Program Coordinamr 

National Security A»^nrv 



PRIMARY AGENCY MISSION (SELECT ONE) 
Law EnforcemenVOrug Interdiction 
NaVonal Securrty/Oefense 
Public Health/Safety 
Other 



Fort Georae G. Mft.'^riP. Mn ?n7S'>,Annn 

aty: Sfete: Zip: 



Telephone ( 301 ) 688-8913 

Report prepared by: 

Telephone ( ) 
date Prepared 12/28/93 



PAX (301 )688 - 5487 



FAX ( 



Stephen A. Lopea 



Signature of Agency Head or Senior Policy OfRclal 



Director of Ha^lhh < :<>T-rr-;rac 
Official Title 





agency-id' 








DATE RECEIVES— / 


m INITIALS 






DATE ENTERED / 


/94 INITIALS 






DateFlaaC«rtified 


/ / 
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Part II status of Plan Implementation 

1 .a lnd»cato the statement whioh best describes the status of your plan ceitfteation during itiis repotiing period. 

1 , Plan has not been submitted to HHS tor approval (attach explanatory note). {Survny completed} 
' ' 2. Plan has been submitted to HHS and reviews are In progress {Survty completed} 

3. Plan has been oertrfied or agency is a Tier II (oertilication not required) 
4. Other (Please attach description) 

b. Indicate the types obtesting Induded in your plan (check all that apply). 

X 1 » Reasonable suspicion X 2. Accident or unsafe practice 3. Random selection 
4. Volunteer JL_ 5, Follow-up JiL. 6. Outeide applicant Jl_ 7. Inside applicant 

c. Was plan fully implemented (Induding ail testing and non testing components) during this reporting period? 

X Yes <SKlPT0 3.a} No 

2.a Were aU non-testing components of your plan (e.g. EAPs, training etc.) fully implemented during this reporting period? 
Yes No 

b. Are any prerequisites to testing missing? Yes No 

Jty^ check all that apply, 

60-day notioe 30-day notice 

Servtoes of a certified laboratory Collecton services 

Source for quality control spedmens Services of a Medical Review Officer 

O ther (Please soecifvl 

c. Are there restnctSons or holds on one or more types of testing? Yes No {Skip to 3a} 



d. For each type of testing, indicata the status of Implementation during the reporting period. Check the appropriate 
columns under 'status of testing' for each type of testng included in your agency plan. 



1 


StQUMS of testing ^odi ^pr6Cndi« oeiurr.r(9} or spedfy cr«r reason 


I 


Fulty 

implom«niod 




i ••■.U^BOR'^i-'H.i'i-r 


Other reasons not implenr»ented 


partial 


full 






Reasonatjie suspicion 














Acdderrt or unsafe oractce 


■ 












Random selection 


• 












voiumeer 












Follow- uo 














Outside applicant 














Inside applx^ant 















e. If you indicated that testing under your agenc/s plan was on hoL /estrlcted tor an external cause 
i.e., litigation (enjoined) or iabor negotiaton* briefly describe below the nature of the delay, its cause, 
how many employees are impacted, and the projected date for the removal of the resiriction. 



3.a Was any testing conducted during this period, X Yes {skip to Part HI} No 

b. If no, what were the reasons? 

Reason stated in questions 2b and/or 2d above 

No situation arose which called for testing 

Other (Please describe) ..................^..^.....^.^.^^ 
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Part Hi Operations Profile 

1 . Plaase provide lha following information relating to Itie total number of: 
a. FuK-lime equivaJents (FTEa) rlasslf ied b. E.G. 1 2564 Sensrtive posrtions . 



All 



^ambtrofpoatioas) 



o. TOPS All 
(Number of positioos) 



your agency tested this period, answer questions 2-4, if not, go to question 5, 



Z Peroent of TOPS t9st9d 



N/A 



H Per year according to your plan '^'^ % b. Actual this reporting period ^^^^ ^^^^^P 

3. According to your pian, what the number ot times per year your agency talces random samptes? ^ 

4. a If your pian indudes inside applicant testing, which posit'ons are subjectto thattssting? 

All Positions N/A AH TOPs _N/A Some TDPsN/A 

b. If your plan indudes outside appUcanttesting, which positions are subjectto that tasting? 
AJI Positions XX AM TOPs N/A Some TOPsN/A 

5. Enter the number of positions defined as sensitive by section 7(d} of E.0. 12564 and the number of 



CATEGORIES of Sensithre Positions Defined by E.0. 12564 


Number in 

Sensitive 

Positions 


Number 
Selected as 
TOPS 


1 . Designatad by agency head as Spedai Sensitive, 

Critical-Sensftive, or Nonoritical-' Sensitive 

(FPM ChaptBf 731 or in accordance with E.0. 10450) 


Classified 




2. Posft'ons access to classified infomnation 






3. Presidental Appointees 






4. Law enfbrcement officers (5 USC 8331 (20)) (5 USC 8401 (1 7))* 






5. Other positions, as dstsmiined by the agency head: 




a. Law enforcement 






b. National security 






c. detection of life and property 






d. Public health or safety 






e. Other (Please specifv) 







^ 7?90 second Cfifrtfcn is notinoiudodin £ O 12S54, 



6, Indicate the types of drugs to be tested in accordance with your Agency plan. 

jaC^(a) Cocaine xUP) Marijuana Ji^{c) Amphetamines JCX,(^ Opiates X2L(e) PCP 
Please specify others : ffl (g) (h) __ 

7. a During this period how many blind quality control specimens (QC$) were submitted to the laboratory? ' 

b. Please indicate the composition (negative and posrtive)of the QCs and the number of correct responses reported to the MRO. 



Number on 


Negative 


Positive 1 Total 


scectmens 


in 


in i 20 


Connect responses 


m 


tn 1 70 



c. ff there were unacceptable blind QC results, would the MRO investigate and document all the results^ 

Aiwavs ^ Sometimes Never 

d. If 'always' or 'sometimes', who is responsible lor maintaining these documents? 

Agency MRO XXA cencv Primary Liaison 
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Part III operations Profile CONTINUED 



8. Has your agency adopted another agency's plan (piggybacked another plan) so that the plans are administered 
together (this doea not include riding another agency's contract or If another agency performs the sen^icee)? 
No Ye« (please spedfy which Agency plan) 



































Z R»dogr>o*waaenoy 












XX 


(^6M?TICHFM T.AB 


XX 


ARMED FORCES 



No 



1 aa Has your agency developed a continuing cTug education prog'am for employees? Yes 

b. During this reporting period how many employees have been provided with educational material or 

received Gaining on the effects of iitegal drugs and/or ether aspects of your Agency's drug-free wort<plaoe program? 
(1) Number of employees J^^ASSIFIEW Percent of total employees N/A.% 

c. Indicate the topics covered in the employee drug education program (check aU that apply): 
XX Agency's substence abuse policy, procedures and progam 

XX Types and effects of drugs 

Symptoms of drug use and effects on performance and conduct 
M/A Relationship of the EAP to the drug-testing pro-am 
N/A^ Relevant teatment, rehabilitation, confldentialrty issues 

d. Check aiJ the forms of education that apply: 

yy Defribution of written material .^ZA Audio or video programs 

XX Group discussions and presentetions jQL Special <arug awareness promotions 



1 l.a Has your agency developed a continuing training and education program for supervisors to help them identify 
end address illegal drug use by employees: xx Yes No 

b. During this reporting period how many supervisors received training on the Agency's 
drug-tee workplac« program? 

(1) Number of supervisors iiLASSITI^ Percent of totel supervisors m/a % 

c. Indicate the topics covered In the supen/sory educational and training pro-am (check ail that apply): 
xx^ Agency's substance abuse policy, procedures and progam 

xx Types and effects of drugs 

YY Symptoms of drug use and effecte on performance and conduct 

YY How to Identiiy employees in need of assistance 
^/l ^ Role and operation of the EAP 
!^/A Intervention and referral to the EAP 
N/A Return of employee to workplace and foUow-up 

d. Check all the forms of education and t-aining that apply: 

YY Dbtributon of written material 5/ a A udio or video programs yy_ Group discussions and presenteHons 

12. Please provide the best estimate of the percent of cun-errt employees and supervisors your agency has EVER 
reached with ite drug education/lraining/awareness efforte since the issuance of E,0. 1 2564. 

(a) PmaBttt of employees All % (b) Percent of supervisors All % 

1 3. Does your agency provida an orientation package and/or training for new employees and new supervisors 
on the eftocte of illegal drugs and and/or other aspecte of the Agency's drug -free wort<place plan? 

(a) Employees: YesJSi^ No (b) Supervisors: YesJSX. 
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Part IV Cost end Prfcing Profile 

1. Spocrtycprrtractpridnflfor: 
Laboratory servioas 

XX Full-*«rvte# - NO CEttJNG (Combo), le., tlatl^e charged tor initial and confirmation testa. 

FuH-servfoa WITH CEIUNG (Combo), i.e., flatltoa charged for inrtial confirmation teste. 

^ Separata pr teing» i.e., individual tees charged Itor Inilfal and oonflrnnaiion tasts. 

Indicata whether confrmation of all drugs which initially test posiBve within a single specimen is required? 
xx Yes No 

b. Are there additionaJ charges for confirmation tests if the specimen tests positive fbr more than one drug? 
Yes .jgLNo 

3. On average, how many days between specimen collection and notffcation of tasting results? 
s Calendar days 

4 The fbtf owing questions are Intended to identity exfraordinary locations that are unique to your agency. 
The term 'exfraordinary' is used h-re to denote those location^/situalions where your agency must 
make specia' arrangements and/or incurs additional costs to colleot a specimen. 

a. Do any of your TOPs work at extraordinary locations? 
XX Yes No iskiptoFBgtS} 

Please describe 'extraordinary' locations. 

ungyf <;tt f.s tn foreign COUNTRIES. , 



Ploaa^ provide th& following Information &bout TESTING at oxtraordinary sltosi^ 

b, CLASSI? lED Totai TDPs at extraordinary iooations 

c. CLASSIFIEl Totai number of individuals tastad at extraordinary srtas 

d Were additional costs associated with specimen collection at these sites? Yes JCX No 

rf yes, what was the total oost of coUecton at these extraordinary sites ; 

e Describe what methods are taken to min^nize additional costs at extraordinary sites. 

' f<;tat^T.TSHKD TNTFR<;gRVICE SUPPORT AGREEMENT WITH POD- 

rpoTT^TFn T.A t^nPATfiPTFCi PT^TOP TO T>fPLF.MEyTATION OF THE DRUG 

TT^TTMC PPnr^PAM. _ ____ 



PROCEED TO PAGE 5 
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Part IV Cost and Pricing Profile CONTINUED 



5. DRtKS TESTING COSTS 




*Frepve tstim^es ontht workshtets provided oa page 6 and eater Bit&l totals iu the section ai)OMt 



d J/tbife May oSot in your agency other than that of the Program Coordinator that provides GENERAL 

AOENCY- WIDE Drug Education, indicate the actual education costs or best estimates ty the source of that education, 

I ^ ^ (a) personnel Office $ (b) EAP 

% /^on.QQ (c) other (pleasa specify) 

(Best Guess) 



NATI0N\U SECURITY AGENCY TRAILING SCHOOL 



Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part V, 
if not> proceed to Page 7 Part VL 



PAGES 
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vofksheets: Other Direct Testing Coate (item 5W and Administrative costs (item SI) 



0) . 




V. Han dling eostsfof rejected specimens of canceiigtiona 



va. Applkant fravel costs 



^■■•'■X'*:*x;:< 



■ :*i.!•;^'^<^<t•'^*y^^^•^^!■:'^^>■'^i^^^:^.'.^■^. ^ L'^ V, , ^^^^ 



COSTS 



rreMPEF 



N/A 



W/A 



N/A 



N/A 



CommMits 




N/A 



■■ !:V ?'^ i ! !!!^!.ft ! !<.f;^.;..!.l;.. 



itgm 6.1 ADMINISTRATIVE COSTS Of the DRUG-FREE WORKPLACE PROGRAM 
CPkfmn (1) - Pfowoto tatai adminstsin^ eosts in /isms /-a 

Cckjmn (2) - Provi<ie ihepBrcsntthai drug tBttrngBdrnmiststf^ costs ara of Column (1) administative cosis. 
Column (3) - MuMpty Column (1) by Column (2} andplaoa in Column (3) for ail Una Hams Ci-ix') axcapt CviJ. 
Sum Una itams (i^ix) for Columns (1J and (S) andplaoa in Una Hams 'x' and tw' raspacti^ly. 

(1) JSi 



COST CATEGORIES 



r. Staff costs (saJaries and benflftis) 

gi^!:€Siff frmnm(y.costs- ^;?^^^^^ 
iii. Staff travel costs 



' >X» •5 ,1 1,',%!, 

•.'IMS v.. <./... ....... 



Prfrrtinqand m allinQ costs ^ ^ 




Total 
Admlnislralive 
Coste 



% 
Drug 
Testing 



JL 



xxxxxxxxxxxx)oocjpocxx)ax^^ 



Dfug-Testina 
Admlnislrative 
Costs 
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P.rtVI. FCX.LOWUP ACTIONS '^^''-'^JT'''''"'^*'^^^ 
*> /j*'* u>«o[ Doaatssfdaraekimg^dugs. Chtek aX tml epply. 



\. OlSCWJNAflY AND NONOSCIfl-lNAflY ACTIONS PROPOSED ANO/Cfl TAKEN BY 7VPE CF ACTION 



|>;*;;'!';-.«:;i"i';«i';;;l;,i;,,y,| 



N/A 



Oototfdd from TDP tc noneanstko oosfalon 



n7a" 



R«lr8rT>«nt 




1 REASONS FCfl OiSCiPLINAflY ACTONS BY TVPS CF DiSCaiNAflY ACTION 
NUMBER OF EMR.OY£ESi 



■'!/ii!r:i1;^:';;;;fi*j:|<:»j':|:;';^^^ 




Dk9ct oftsafVBibnd drug usg 



N/A 



Totf fld poalttw for df uq u»: ft^t thding 



R^ccxrvnonddd counaeiing/yoaim8nl_ 



N/A 



fFE3ERAL ORJG-FREE WORKPLACE PROGRAMS 
SiMI-ANNUAL REPORT FOR THE PERIOO 
April 1, 1903 - Septenterao. 1993 



«Bn«a ana oon^Htod »am *> : 
SAiMSA 

S800 FWMMuna, Am d-A-S3 




Part I. Generel Infermation 



Agancy 



Joyce B, Turner Code BC 
Personnel nanageroent Specialist 

■ 7QT S. r<;| urthousi% Road ^ 
Arlington. VA 22204-2199" 



State; 2Sp: 



l«»f&i«arcemenVDnig*iterdlc«on ' 
Iteional Security/Oefen$e 

PubfieHealttvSafev 



Telephone ( 703 ) 692-3990 FAX (703 )692 - 1812 

neportpiepaiedty .inyro a Tumpr 

Telephane ( 703) 692-3990 FAX (703 )692 , 1812 
«^Pieparedo2 /if^94 



MICHA 




SLAWSON 



Signature of Agency Head or Senior Pdicy Oflldal 



01 rector > Center for Agency Servi 



ces 



Official Title 




DATE RECEIVED 
DATEE^^TEBED- 
P»fcPlanCertifBd 



/ J94 INITIALS 
/ /94 INITIALS 

/ / 



Systems Agency 
Part II Status of Plan Implementation 
1^ '"*»*«»«««iw»^whfc»ibMtd«aii«th«rt^ 



1- 2*" I!" lubmittodto HHSfor approval (atteh aulanatorv note) 

2. Wan h«$ ba«» sutoinrttod to HHS ano r«vi«ws «• in proof 

♦ OB>«'(PtwB*aaaclida«enption) «»r-swroa, 

b. Indioato «w typM ortastmg indudad in your plan (diaok a« ttiat apply). 



/ Surviy eompieiid} 



^ 6. Ou^dd applicant 



7. instda appfieam 



2a V|*^«no«-»rt„«oon,pon«.^^ 

t^2SmS!!L.»^^..^s...^ M-day nofca 

VSSS!t!lSSS2SS^f^^ ^Coaa«ionaaiviBaa 

S?ySL??iS y^ »P«c»wns ^S«n»ic«ofaM«*Ba<H«i»wO«fier 



No iSidpto3a) 



a Aia«Mfi»rwMetionsor(MldsenonaormoretypasoftB8«n9l 

* SJ!I!?u^t2S^ Chadcthaappropriata 




?r4SSrn2^ causa 
»»«irmaiiyamployaaaai.impactad, and 1^ projLtaJS S toalS!,!^ 



iraatietion. 



3aW«anyt«toioconduetadduringihispariod. {.idptoP^tni} ^ 

b. tfne,««iat«NMltMr«nons? 

RMMnatHMinquasiionsSband/flradabova 

NoaitaiaiienarflaawtiictieaUadlbrtasttng 

■ X,0«».«r(F<aa,adaao>a) Pending approval of the revision in the testing procedures and data'syster 



PAGE! 



ir III' tif ■- ■-•>" 

Systems Agency 
Part III Operations Profite 



sail - ANNUAL REPORT i« _ s^^ao. 1863 



ri!r f^'^^^*^9 inteiTnatton reiating Id th« tolai numbar of 

\ «;j^L12 b. e.o. 1 2564 Seoativ pogfions i ftQp 

(Saab» of posiiioas > 



cTOPs 500 




SiPMoMterTOPk 

«»ID«i_ SeiMTDPl 




1 



PAGE 2 



Systems Agency 
Part 111 qaerations Profile CONTINUED 



SEMI - ANNUAL REPORT ApnJ 1 . 1893 - S«ptMnt>«dO, 1S93 



*' ^mUSH'J?^ *^'^ ^ (Piggybacked anottw plan) so that Itie plans ar. »jminst»rM 
tog^Jhir^ttiB doi^ not mckjoe nding anothar aganey's contact or anomar aganoy paitarms tha seivioas)^ 
(Ptoaaa specify VKhich Agency ptan) 

9. . Spociy tha namaa of tha oonfraetars (la) artt» n a niaa of tha aqeneias (1 b.2.3) that pro vida tha drug testino 

h>^:Ii^»^i^^S^^7SSts^^ 'i^^ JBtw'^jjiui u 4 ^^.^y^y |b. Ldacraory la MTQ | ' 



9, tf«iam» 



John Short & Assdc I IhRT 



JOhnShcrt&AssQC 



ia« M«yo«»«ganqrdaMalopedaconliniJing*ufladucationproyamtofamptoya« X Yas No 
t. 0««»»««*f«l«»ttiMJP«iodl»owmanyaiiipioj^ha«,^^ 

rwxMM taitM9 on the oftoett of ilagal <tagi gnd/or ottior aspects of yow Agency^ drug-fraa Moi^m. Brsa^mo 

(1) Number or ampteyaes_Q (2) Pofcentoftotaleniptoyies >«»rt<p«aca program? 

" ^ «rug edmf OA program (ehack al thetappM: 

_JLAo«iPjr»iiit«iw»8e abuse poley.proeedurae and progam 
^ TypeeandeltocteotAugs 

^JL *l*»»iom» o» drug usa and oflteti on panbrmanee and conduct 
_:L fMMamMp ofttie EAP to the drug-Mig proyvn 

_X. MM«Mtealmenl^rah«bietalion.eon<klonlBiityfesuas 
d. Ctieeical«)e«QmiBa«edue3tioAt»tatappiy: 
_X Ohtibuloii of wfttiM matBriai Audio or video programs 

_X. <Sr«Vdi«ousrt«ns«nd preaanMons ^ Special <tug awareness promotions 

""^ssmcstyi:^:^^^ 

b. 0««*««*f«P<»imgp8fk>dhownfianysupeivisor8reoe««d 
<»iig-tMw«t(ptaoepfogram? 

(t) Number or supervisors 0 ® P*roent of total aupeivisas % 

T'^, " ^ "P^*""y •ducaaonal and training proyam teheok ay that apply,- 

A Agoney^ tubstanoe abuse poiiey, procedures and progam 
^ lypM and efloets of (tugs 

X Symptoms ctf drug use and ^faets on peifMtnanee and conduct 

^ How to IdamiVamplcyees in need of assistance 
_JL Rbi* «nd operation of the EAP 

_X_ feilv>«ntenandretarraitotheEAP 

_X_ f^a^ofompioyM to weikplaeo and follow-up , 

d Ctteekal the tomts of education and taining that apply- 

JLOIi«bulteilofwntt.nmatarial _JL Audio or video programs JL Group discussions and presem«ons 

iZ Ptiue provide the best estimate of the percent of curentempioyaes and supervisors your aoenev fvpo 
r^ehM Mh its *ug •<luortoB/training«waren«» efforts since the issuancToIl^ 1 ^ ^ ^ 
(«) Pareem of empleyees _80_% (b) Percent of supervisors 95 % 

'JniltlirilfJil'T!? ^" •mployees and new supervisors 

ZZ^^ TT" T "^^"^^-'^ A9«"cy'^ <«ni9'n. wortcplaoe pianT^ 
(•)Employe«s: YesJ(_ No (b) Supervisors: Yes X No 
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AGenct Q6tense Inform ation 
Systems A^6ncy 



SEMI - ANNUAL REPORT Apt.1 1, 1983 - SH>tMnb«30. Ifiea 



Part IV Cost and Pricing Profile 



1. S|Mciiy6M*aetprioingf«: 
L4ibaniitorys«ivioM 

_X_ Fuj-Mivie» - NO CELING (Combo). I... IMIm eliargM for inrtial eoitinnation tests. 

Pf-Mwc miH C6UNG (Combo) . i.e.. flat Ini eharg«J for iniliat and confrmation « 

Soparato pncmg. i.o., indMduai f««s cTiargod fsr iniiiai and oonirimion 



No 



sroquirod? 



^ Arithw iddlio(« ch»g«fflf eoi^roten teste if tf^ 



X No 



pa$ite« tor mora than one drug? 



3. On*J«fla>)wmMydiytbilM»,ft,^^ 

mmapMMliriing«nMttM4/te«eijnaddiitofMeaste1eealoetasp^ 
a. Ooanyofyour TDPs%verk««*aor(inary toeatkMis? 

'•xiraordiMfy locations. 



.To«TOPttl»i*«ordlnaiylocrton» "'■^^ly 

^ ''''MnumMr of individuals tastad at ax^aordinafyfltBs 



1 WwaaddHkMiaiooits 



with spoetmon ooHaetion at thaso sftas'? 



Y«a 



lfyaa.whatwasthatetgaoortflfcolJaefionatt»»08eai*«ordin«yrt^ * % — ^ 

: Ouuiu, wliat matho* ara tycan to minimizo additional eoste at oicfraordiratfy sitas. 



PROCEED TO PAGE 5 



PAGE 4 



Part IV Cost and Pricing Profile CONTINUED 



S. DRUG TESTINQ COSTS 




tCBfiagt 



BiultouUia ibestaiat ttovK. 



completion of question 6: if your agency tested this period, proceed to Paoe 7 Part v 
jf not, proceed to Page 7 Part VI. "-"iv, 



PAGES 



Woffcahacte: Other Direct Testing Costs /item 51^ and Ad^inistfative coste /item Sf 

MMn&k OTHER DIRECT TESTlfiO COSTS 





Onig^-TMlflg 
AdminMaliw* 
Coste 
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k<^HCf DeJ^£MS£ :Dvfi)/(/n&T/(;f\/ semiannual ftEPORT: April. 1993 - S«ptwni>«r 30, 1993 



PartV. Testing AMults 



NUMBER OF PERSONS BY THE 
BASS FOR ADMtMS7ER»«Kj TESTS 



REASONABLf 



ACCOCMT 
OR UNSAFE 
PR^TICE 



RAM30IA 

SaECIKM 



VaUNHEER 



FOLLOW- LP 



APRXANTTESTWQ 



0UT$I0£ 



APPUCA»fr 



C0M8MB) 



pO0lti¥t fort 



POP 
QTWRS 



PtftVI, FOLLCfMiP ACTIONS Fkf^f3fWid$ih$ieiomngiiimalimdx^ 



1. OBCniNARV Al^ NONOSCt^^ 



R*ii4to£AR 



Hiqilridymritewo<cfciqMuoiiis 



OMIid ton tOP to imMtlfi potfiofi 



icfmprt 



1 MMONS FOR aSCnifMRY ACrCNS BY T>PE OF OlXf^^^ 
HWnrnOFEMRjQtgS: 



Ota 



poster drug «lwtfMrtQ 



Twtodpoti»itlcr0ruom»:<aQonatn<inQ 



05/04/94 13:32 DCflPI ^ 96937588 



NO. 433 P002 



FEOERAL OflJG- FREE WORWLACE PROGRAMS 
SEMH ANNUAL flBMSRT FORTHE PERiOO 
Apr1 1 . 1983 - SepteratMr X. 1983 



RMMt algntd and ttMvMM tam to : 

Je««itKAuiryll.Ui>. 

Olraetar. CMrion o< \MMiptact ftoarans 

SAMHSA 

S6U0 FtohMUfw. Rm d-A-S3 
Roda«t.Mwytan<l3M67 



Part I. General Information 



Name 
T]|« 
Agency 
Address 



'-mmrimsH 

Paul P. Wolstenholiae 

Personnel Management Specialist 
Defense Contract Audit Agency 
Cameron Station^ Rm 4B319 



FmAfffAGEt^ MISSION I^EilCftO^ 
lawEntoroomenVOnig interdiclion 
National Security/Oefen$e 

PubflcHealttvsafeV 

Othe rPoD Contract Audi t and 

Financial Advisory Services 



Tsiephont ( 703 ) 274-5798 
OUb Prepared / / 



PAX (703 ) 617 "0877 



XXXX 



Ctt^ Aiexandria State: VA 23o: 22304 
Tslephone ( 703 ) 274-5798 FAX ( 703 ) 617 -0877 
Report PWOared fay: Pant p. wolstenholme 



Sigtature of Agency Head or Senior Policy OfBciai 



Director. Agency Drug-Free Workp lace Program 
OfScial Trtle 



ASENCY-ID 

DATE RECEIVED 
DATEENTESED 



/94 INrriALS 
/94 INmALS 



05/04/94 13:32 DCAPl ^ 96937588 



NO. 433 P003 



ft.ind»*»VP" . ..-^ar unsafe prac*e« 



Y 3 Random srt«*on 



:^4.VoluirtMr ^ -,««-toslinaeonipoo«tts)during*«r«portnflP«noa7 

— £it'3S?.^'->««*^ ---i25S%.M*diB-B^wo«ic« 

— SSSTw iSS^'^ sp^ gn^n* — 

OBMW fH— ^ , Y«« 

statu* of wp*«w»*«<^ 

^ - ^^ ^^^^^%^,,a»on«notimpi^ 

i<Tig5£fiS2S- — 



portM 



^Qi0W=i 




undor you a9««2'lP„^^'^^^^^ doiay. « causo, 




3A ^••ny*"*''HI 



oondue*^ *********** 



y Yw {sUptoPvtm} 



^ W^.^tw^J^^'^^Uaband/orad^ov. 



— - ^ZZZZ^ wt»oh called for tasking 
omtrffWodwcfW) 



PAGE1 



05/04/94 13:32 DCAP 96937588 



NO. 433 P004 



AQBKY Defense Contract Audit Aget ¥;ysEyi ^ ANNUAL REPOWTAofttlM fl03 - SaotM^ 



Part III Operatiom Profile 

1 . Mmm pro^da tM Iblowing infofmatlon raiating to th» total numo^r 
«. Ful-«im •quivalMts <FTE8) '^A'^^ft ^ b. £.0. 12S64 S»nsitiv0 posriions 5610 TOp^ 2380 

(Number o/poadtm} (Namber otpfmtiam) 

If your agency tested this period, answer Questions 2^4. Knot oo to westion 5. 

Z Ptrosfit or TOP* ttttid 

«.P«ryMraooordinotDyourplttn 4,0 % b.ActualthtefOpofiinq period 4>0 % 

3. AeeordlngtoyoiirplM»vi4i8tsthonumteroftvmsp«ryM _2 

441 If your piM inclMdos insicfo appiioantt»stingp wtiieii positioiis aro sufajootto I h a tt M ting? 

AlPooMom AITDP« SomoTDPf 

If your plaii inoludot outMdo appileam tssbng, which positioitt aro subjactto IhottMbng? 
AlPoaHiOM AlTDPt^ SomoTDPa 



S. ErttarlhanuifibarafposjIiorisdoiriada&sansilMby 12664 and tho number of 
poaitionadoaiqnatodasTDPa. 



CATEGORIES Of SOASM^ Positions Oofinod by E.0. 1 2564 


Numbar in 
Sonsitivo 
Positions 


Number 
SetactBdas 
TOPS 


1. Ooaignatad by agonoy hood as Spociai Sonsit^^, 
Crittoal-Sonaiivo, or Noneribeal-Soitaitw^a 
(FPMCDa0lv731orinaoeordanoawa EO. 1045(» 


5610 


2380 


2 PoaiteRa ^tHh aoeoaa to oiassitod Informatio n 


2380 


2180 


3. ^aaidofittat APDOinteoa 






4. UW OWibfOamont offioms (5 USC 8331 e20»(6 U5C 8401 (1 7))« 






& omar poeitiortt. as dotorminod by tho aganey head: 






L LaMf onfofoonfiont 


0 




b.Natonalaaeuri^ 


n 




c. R'otaobon of Ufa and proparty 


n 




dPubiohaanhorsaMy 


n 




a. Othor <Pfaaso SDoeif^ 


.. 0 





^IhssfOsnaemonmncHnGiuM^mEa 12564. 



6. indiosta tho typos of dru^s to bo tsstad in accordance with your Agenoy plan. 

JL^(a) Cocam X (b)Mariaiana ^(c) Amphetamines _2L(<0OP«*8s X (etPCP 
Pisasospeoify others: (!) (g)_ (h) 

7. a During this period how many Mind quality contol specimens (QCs) were submittad to the laboratory? 6 

b. Please indicate the composition (negative and posiiive)of the QCs and the number of correct responses reported 1q the MRO. 



Numbered 


fMe^aiive 


Positive 1 Total 


Soecimens 




1 b 


Correct responses 


4 


1 1 6 



c. If there were unacceptable blM QC results, would the MRO investigate and document all the results? 
X Always Sometimea Never 

d If "always* or 'sometimes', who is responsible tor maintiuning these documents? 
Agency MRO X_ A gency Primary Liaison 
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NO. 433 P005 



AOENCy Defense Cog tract Audit Ageo cysEMI - ANNUAL REPORT April 1,1»3 • S«ptenib«r 30, 1 993 



Part 111 Qperatlons Profile CONTINUED 

a Has your ag^My adopM another agenoy's plan (pIggyOacKad another plan) so that me plans are admrnistarod 
togaMar (thia doaa not inoiuda rtding anothar agancy $ contact or if anothar aganoy partorms the services)? 
^ No Yea please apeciiy which Agency plan) 



9, Specify <he names of the contractors (la) or the names oT the agencies (1 b,2,g) that provide the dru^ testing sefvicaa; 




10»a Has your agen^ developed a continuing crug education procr«m for empioyees? ^ Yes No 

IX During this reporting period how many employees have been provided with educational matari^ or 

reoeivad taihing on the effects of ittegal drugs and/or other aspects of your Agency^ drug-^free woiKplace program? 

(1) Number ol employees ^7 (2) Percent of total employees a.Q % 

a Indicsie the topes covered in the employee drug edueaion program (ched( all that apply): 

Agency's substonce abuse poiiey, procedures and progam 

Types and eltocts of drugs 

X Synfiptems of drug use and eftoote on pertormance and conduct 
_X_ FMatiofiship or the EAP to tne drug* testing program 
RelewMtteatment rehabilitation, confidentiality issues 
d. Ctadcal the fomisgf education that apply: 

^ OWrtbutton of ¥ffittan material ^ Audio or video programs 

discussions and presentations Special (tug awareness promotions 

1 1*a Has your agency devetoped a continuing Gaining and education program for supervisors to help them identify 

and addreas illegal drug use by employees: .X_ Yes No 

b. Ounhg this reporting period how many supervisors received Gaining on the Agency's 
drug-tee wcrtcplace program? 
(1 ) Number <^ supervisors 27 Percent of total supervisors 2>6 % 
0, Indiorti the topics covered in the supervisory educational and taining program (check all that apply): 
X. Agency^ substance abuse policy, procedures and progam 
Types and eftocts Of drugs 

X Symptofns of drug use and effects on performance and conduct 

How to identiiy employees in need of assistance 

X. and operation of the EAP 
JL. MervMion and referral to the EAP 

. Retorn of emptoyee to wortcplaoe and follow-up 

dL Check ai the fom» of education and taining that apply: 

i_ Distibutton of written matanal Audio or video programs Qroup discussions and presentotions 

1 Z Please provide the best estimate of the percent of current employees and supervisors your agency has EVER 
reached wMh is itug education/taining/awareness efforts since the issuance of E.0. 1 2564. 
(a) Percent of empioyees 9^ % (b) Percent of supervisois J^S % 

1 X Does your agency provide an orientation package and/or taining tor new^mptoyees and new superviscrs 
on the effects ^ yiegal drugs and and/or other aspects of the Agency 's drug -tee workplace plan? 
(a) Employees: Yes_s. no (b) Supervisors: Yes^ No 
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NO. 433 P006 



AGENCY Defense Contract Audit Agenc y SSM - AfMU^i^KPORT Aptt1 1, 19n Mptamto 



Part IV Cost and Pricing Pfofiie 

1. SpaoM^ contact pricing for: 
LaboralDry $#ivc«s 

Fui--s«vioa - NO C£ftJNG (CoiriboK L«.« tat te« charged fcr initial and conirmalicn taats. 

^ Pul-san^ WITH CEUNG (Combo)» i.a.. tat liM charged for tnital and eonfrmation teats. 
Safsaiate pricing, i.*., individual faaa ctarged lor tnitlal and oonlrnttlion teste. 

2a tedieaAa ¥ftialharconfltnation of alt drugs which iniM 
X Yaa No 

Art Ifiara additional chargaa ter conlirniaton teste if tha spa^ 
Yaa X No 

3. On avaraga, how nwny days t>atwaan spaaman colaction and noWeatlon of testing rasulte? 
15 Catendardaym 

4« Tha tolowing quastions ara inlandad to idantiiy axtraordinary loca«ons that ara uniqua to your agency. 
Tha Ivm *aKtaordinary* is usad hara te danota thosa looationa/situalions whara yocr agancy must 
maka apactal arrangamante an4/or inoura addlttenal eoste to coflact a spadmaa 

a. Oo any of your TDPs worlc at a)*aordinary locations? 
Yaa X No iskiptoPage^} 

Ptaaaa dawriba 'axtaordinary' tocationa. 



PiMO^ provide tho following Information about TESTING at mtraordlnary aitaiaf . 

bt Total TOPS at axfe'aordinafytocationa 

0. Total numt)ar of IndMduatetastad at axtraordinary sitsa 

d Ware additional costs a ss o ciata d with spacinian oottaction at lhasa srtas? _Yaa ^no 

If yaa, what was lha tetal cost of colaction at thasa tectaordinary sitsa S ^ 

a. OasGhlM what methods ara taken to minimize additional coste atextraordinary sites. 



PROCEED TO PAGE 5 
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AQENCY Defease Contract Audit Agaeo cy aEM - Ai>MtMLaePQiir toiMi. ifloa - iUp*M»^ 



Pwt iV Cost «nd Pricing Piofite CONTINUED 



9. ORUQ 1E8TINQ COSTS 

> pf o»id» th» <bloi»iwq DRUG TESTING cost infttrmaBon cr beat e s t imrtw fbf this reportino period. 



/T/ag Workstettsoin Pntt 6 hroihtr direct ttsbpt mi Bdmaustrgtive costs. Eatit Bnal tot^ ia the tatie Mc 



Tom 
Com 



Tom 



a. HiMfott 

o* 

f. 



tMtd^ltO) 



3364 e 68 



94 



Cootpv 



UmefCoM 



35.80 



12.18 



287.88 



47.98 



1000 -PQ 



TESTING 



ICOTNQoosn' 



9875. QQ 



15697.52 



r«9 09 lie MiABfrectf oipiif » 6 Mad etuer Saal totals M ttaseaitm «teie 



A If tksra is aay oOcs ia your ag^oty other thatt that ot the Prograat Coardmaitr that providta GENERAL 
AOBHCY- MDBDnigEdoeatkUi, mdicme theaetoaleducstkm mtsctbat estisMits by the somes ot^M tdueatioa, 

% («) Pifioime* Oflte* S (b) ^ 

% (c)OirMr<0tMMspMfy) 



Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part V, 
if not, proceed to Pape 7 Part Vl^ ' 



PAGES 
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NO. 433 P008 



AOaiCY Defense Qantract Audit Aeeo cysEill ^ AliiaUALftEPOW' Anriii. laoa - s^p^w^ 



Wofkshaete: Ottw Direct Testing Coste (item SIQ and Administfative costs (item 5() 



nwn&k OTHER OlAECTTESTiNQ COSTS 

Gokum (9 - ltmeM9dMmnmS»-i mOimm ttm itom f^^i undtrifmeMtm^ w iet mm fREFJ cekimn. 

m at 




27.04 




Mm&J AI»iNISTlUTIVEC08TSorth«OnU<3-Pf«EEWORKRJ^CEPAOGAAM 

Ookmm 0 - »oyid$ itmpvcmttmt &ug tKingat/mMsMive eoe^an c( Column (1) adnMstaUm eeslt. 
Column (9 - UuUplif Column (1) bjf column 0 ondpkm m Cokrnm 0) foroMUno Hem am§pt 
SumiM mmt fi^i^ far Cdunnm (IJond (Sf anaptaominUn^nmm V«»tf V/ttspee«v«y 

121 SL 
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AQENCy Defense Contract Audit Age ncaemAWIUAL WEPOftT: Apr1 1, IMS Sifilimbir30« 1M3 



V. 



^Uyl8ER OF PERSCNS BYTHE 
BASIS FOR AOMjMSTERNGTgSTS 




loul TMsrm 

fouj, wariflBd pcmitiwm 
^ifi^d pc0it2¥t fort 

AMPHEMMCS 

OFIAIES 

POP 

OTHBC 



_0. 

0 



0 



Piltvr.' FQLLO^P ACTIONS P^^v^oihd^lh^hiomnginhmmiiontbM 



1. OfiCrUNMT A^ONO^OSCtal^ AC^^ 
WUMBBWCyEIPlOYgS: 



Oi»ii8dtom1PPto n a wiM il»ipo<M i on 



sailiiBiiia 



Individual teste d positive at end of reporting period. 



Addition al actions will be included in future reports. 



Otwr 



Suap»i8ioniwB tun IS day$ 



Z REASONS FOR OlSCFUNARYACnONS 8Y TYPE GF OlSCnJNARY ACTION 
NUMHCTQFaiPlOVEES: 





CXh« 



CSMf 



i=EOERAL DfiJG-FFEE WORKPLACE PfX)GnAMS 
SEMI-ANNUAL FEPORTFORTHE PEHOD 
Apr1 1. 1S83 - Septenterao, IMS 



Hum gffvd Mid esn|»liM ioHn 10 : 
JaaiphKAu>vll,yA 



S800 FHwmlanB, Rm ft-A-Sa 
Radw«a,Mwlw>daME7 



Part I. General Information 



Name 
TIfe 

Agency 
Address 



p. Dial-Alfred 



Personnel Management Specialist 

Defense Nuclear Agency 
6801 Telegraph Rd. 



PRlMAflV AdgNCY h^m^U ^UECTONE) 
LawEnferosmenVDrug kiterdidlan 
Natlanal Security/Defense 

PubGeHsalttVSafeV 
Olhsr 



cry: Alex. 



StetB:_Va Zip: 22310-33 98 



Tstephone (703 )325 - 7593 FAX (703 ) 

fieport prepared by: p. Pial-Aifred 



325 _ 6295 



Telephone ( 703) 321. 7593 pAX ( 703 ) 325 - ^295 
Date Prepared 12/17/93 



Sigiati^e of Agency He^ or gl^ior Pdicy Official 



Director, Manpower Ma nagement and Personnel 
OfBctal Title 



AGENCY-ID 

DATE RECEIVED / /94 INITIALS 

DATEENTERH) / /94 INHTALS 

Date Plan CertiTied f I 



AQEWCY Defense Nuclear Agency SEMI -ANNUAL REPORT April 1,1 803 -SeplMite 30, 1993 



Part II Status of Plan Impiementation 



Iji mdioakilhestitefMnt which best 



1 . Plan has not bsen submittad to NHS for approval (attach explanatory note) 

2* Plan has bean submitted to HHS and reviews are in progress 

_2L 3. Plan haa been otrlrlied or agency is a Tier ii (oertrtcation not required) 
4. OMer (Please attaoh deseriplion) 



ttie ststus of your pian certiliBaSon during this reporing period 

{Surwyeompltitd} 



b. Indiedi the lypea oltealing included in your plan (check all that apply). 

X 2. Accident or unsafe praclioe 

^.5. Foilow-up 



X 



1 . Reesonabie suspicion 
' VoiuntMr 



X 3. Random selection 
Z±l 6- Outside appticant 



7.lnside applicant 



c plan impjementsd (including all testing and non -tasting oomponentB) during this reporting period? 
^ Yea {SKFT03^> No 

2m Wire el non*tasting component of your plan (e.g. EAPs. tabling eto.) fuBy implMiented during this reporting period? 
Yes No 



b. Are any prerequisitae to tasting missing? 
If^ cheek Mil tbMt ^p(fr. 
^__SO-day notice 

Services of a certiffed laboratory 

^Source for quality control apedmens 

__Olher (Please specify) 



.Yea NO 

3Q-dav notice 

^Cotiection servieea 

^Services of a Medical Review Officer 



c Are there restrictions or holds on one or more types of tastng? 



No iSkipto3e} 



d. For each type of testing, indicate the status of implementation during 1^ Check the apprcprata 

columns undar 'status of tastinq* for each type of tastng included in your agency pian. 



Fu«y 



ENJOINED^ 



rtiii 



Other reasons not implemented 



Reesonable suspicion 



Aooident or unsafe oracSS" 
Random saiecton 



Volunteer 



Foiiow- 



/--up 

Outside applicant 



inside applicant 



e. If you indicatad that tasting under your agency's plan was on hold or restrictBd for an external cause 
te., litigation (enjoined) or labor negotiation, bnatly desaibe below the fMJX% wf the delay its cause 
how many employees are impacted, and the projected date tbr the removal of the resti^on 



3^ Was any tesbng conducted during this period. x Yes {slap to Fan HI} 

b. If no, what were the reasons? 

Reason stated in questions 2b and/or 2d above 

No situation arose which called Ibr tes'>ng 

Other (Please desaibe) 



PAGE1 



• 05/04/94 13:08 g703 325 6295_ 



CSMF 



lg|004 



mtCf Defense Nuclear Agency sEMI -ANNUAL ISPORTAprtll. ISW - 

Part III Opttratiortt Profile 



SaplMnbarao, 1803 



1 • PIMM provide ttw tolewino infomMiien r«lalin0 to ttw totil nuntoar oft 
•.Ful-«iw«qui»Ml«rt»<FTB)_775_ b. E.0. 12S64 S»itt«lv« posiBons , 



575 



e.TDPs 



575 



(Number ofpaitioat) (Number of paeitieBg) 

\lf your agency tested ihia period, ansyver questions 2-4. if not co to question 5. — 



aLPMawitofTDPttostod 
•.ParyMraoeerdingtoyouraiM 25 % 



b. Aoiual this raporling period 



54 



3. Aooording to your ptan, what m too nwnbor of timas par year your aganoy takes random samples? ^ 

4a ffyour plan indudes inside applieant tosiing, which posittons are subjsetto thattosttog* 

AlPosilions AI7DPS SemeTDPs .* 

b. IT your plan includes outside applieanttosling, which positions are siAJaetto 1hattosiing'> 
Al Positions _X. AlTDPs SomeTOPs * 

B. Enter the number of positons dained as sensitive by section 7(d) of Eo. 1 2SM and the number of 



CATEGOHES of S#nsitiv« Positions Defined by E.0. 12S64 


Number in 
Sensitive 


Number 
Selected as 




Positions 


TOPS 


1. OeeigmM by sgency heed es Speeiel Sensitive. 

Critteel-Geneiive, or Nononticei-SensitK^e 

(FPM Cheptv 731 or in eoeordance wim &0. 1 0450) 






2. Positions with aocess to olassitled Infonnaton " 






3. nresidentiel Appointees " ~~ 






4. Uw enfbroement ofTloers (S USC 9331 (20))(5 USC 8401 (1 ?))• 






9. Othar positions, as detemiined by me agency head: 


XXX)(XXX»XX 


xxxxxxjcaiii 


a.Lawentofoennent ' — " 






b. National security " 






a Rotecton of tifls and property 






d. Public heelth or safety 






e. Other (Please specify) 







6. indicate the types of drugs to be tested in aceoraanes with your Agency ptan. 

pl^'iSS!!! JL(c) Amphetamines _i.(d) Opiates ^ fe>PCP 
Please speorfy others: (I) (g)^ ^ 



7a During this period how many blind quality oonfrol specimens (QCs) were submHlad to the laboratory? _J 

b. Please indieste the eomposiiion (nsgative end positive)of the QCs and the number of correct responses reported to the MRO. 



Number of: 


Negative 


Positive 


Totai 


specimens 


2 


1 


3 


Conrect responses 


2 


1 


3 



a If there ^•f^^nacceptable blind QC results, would the MRO investigate and document au the results^ 
,_jSt_ .Always Sometimes Never 

d. IT "always' or •sometimes', who Is responsible for maintaining these documents? 
X Agency MRO Agency Prinnary Liaison 
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Part III Operations Profile CONTINUED 

8. Hes your agency edoptid another agency's plan Qpiggybacked another plan) solhatthe plans are admeiistifed 
together (this doea not include riding another agency's contract or if another agency performs the sen/ioes)? 
^ Mo Yes (please specify vvhieh Agency plan) • 







X-^.lw, J. 


laMRO 


[d Bind guilty acmrol 


a M^«lrffi 










b. fVMioaomy 






PHS 






DoI/USPS 


DoI/USPS 




Dol/USPS 


a IrtauM 











10. a Has your agency developed a continuing ctug education prof^am for employeee? _X Yes Hq 

b. During this reporting period how many employees have been provided with educational nwtvial or 

received talning on the effects of iOegai drugs and/or omer aspects of your Agency's drug-tree wortcptace program? 
0) Number ^ employees 80 (2) Percent of total employees 23 % 
0. indloati the topics covered in the employee drug education program (cheol( all that apply): 

Agency's substinoe abuse potioy, procedures and progam 

X Types and eftets of drugs 

Symptoms drug use and effects on perfbrmanoe and conduct 
^ Relationship of the EAP to the drug-testing program 
^ Relevant tectment rehabilitation, confidentality issuee 
d. Cheek al the fonns of education that apply: 
JL« OWribution of written material Audio or video programs 

JL. Group discussions and presentations ^ Special drug awareness promotions 

1 1. a Has your agency developed a continuing training and education program for supervisors to help them identify 

and address llegal drug use by employees: JC_ Yes No 

b. During this reporing period how many supervisors received Gaining on the Agency's 
drug-tee worlcptace program? 
(1 ) Number ^ supervisors 12 (2) Percent of total supervisors 17 % 
a Indacats the topics covered in tiie supervisory educational and fraining proyam (check all that apply): 

Agency's substance abuse policy, procedures end progam 

X Types and effects of drugs 

X Symptoms of drug use and effects on performance and conduct 
X How to kientify employees in need of assistance 
JL. Role and operation of the EAP 
X kitervenlon end refarral to the EAP 
X Return of employee to wortcplace and foUow-up 
d. Check aH the forms of education and taining that apply: 

_X Distribution of wrrtten material X Audio or video programs _X^ Group discussions and presen^ons 

1 2. Please provkte the best estimate of the percent of cunent employees and supervisors your agency has EVER 
reached with its d'ug education/taining/awareness efforts since the issuance of E.G. 12564. 

(a) Percent of employeee _80_% (b) Percenter supervisors 80 % 

1 3. Does your agency provide an orientation package and/or Gaining fbr new employees and new supervisors 
on the effects of illegal drugs and and/or ottier aspects of the Agency's drug -free wcdcpbce plan? 

(a) Employees: Yes No^J^^ (b) Supervisors: Yes No X 

However, approximately twice a year DNA provides training on the effects of alcohol 
and Illegal drugs for all employees. 
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AQgWCY Defense Nuclear Agency SEMt REPORT Aprtti JOSS *8«pM 

Part IV Cost Pricing Profile 

1. SpMHy contact pricing tar: 
Libor«toryMfv«s 

^ Ful-s«rvic« - NO CEUHQ (Combo), lo., lUti— etargad for InitW and conirmalion tests. 

Ful-soivioo WITH CEIUNQ (Comtoo), i.e., fM^ ehargod for initW and confrrnation teste. 

Ssparati pricing. i.o., individual fass chargad ter inlVal and ooninmion teste. 

2a, IntfcstewhattMrconffrmaton of all drugs which init^ 
X Vaa No 

b. Aro lhara addibonal ehargaa Itor oonHnnalion teste If tha spaciman testi poeitiva ter mora tean ona drug? 
Yaa X No 

3. On avaraga, how many days batwaan spaciman eoilacaon and noi^^ 

S Caiandardays 

4. Tha feaowing qussbons sra inlindad to idantiiy axtaordinary locali ons that ara unique to your aganey. 
Tha term 'axtaordinary* ii used hara te denote those loosttom^situatons where your agency must 
make spaoial arrangement and/or Incurs addttional costs to coUect a spaoimaa 



a. Do any of your TDPs work at extaordinary locations? 
Yaa ^ No iskiptoPMgeS} 

Pteese describe 'extaordinary' locations. 



PioBStf provide thm fallowing information about TESTJHS at mxtraordinazy sites^. 

b. ____^TotelTDPsateidraordinarylocaticns 

0. _____ Total number of individuals tested at axtaordlnary sites 

d Were additional coste associated with specimen collection at these sites? Yes No 

If yes, what was the totel cost of collection at these emordlnary sites % 

a. Describe what methods are teken to minimize additional coste at ajdraordinary sites. 



PROCEED TO PAGE 5 
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Ptrt IV Cott and Pricing Profiie CONTINUEO 




6. Uthtnma^ oOet in yam wgtacy eiher tbaa that of ifte PmgrMm CcerdioMter tbm pimidm GENERAL 

AOBNCY-WIDEZkugBditemiea. wi^cmgtheKWd«iuaKktaeputarbmeaiwmegl»tbe»oureeaftbm tdueatiaa 
t (•) Ptftoofwl Ofte* t 150.00 

$ (c) Omar (plaaM tpaerfy) 



Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part V, 
: if not, proceed to Page 7 Part Vi. ' 
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131008 



><Vork8heet«: Other DIfect Testing Coals (itefn 510 and AdmtiistraBw costs /tern Sf 
nmisjc other direct testimo costs 

eotum (1) - PrMid» cortr 1» thorn Mim dnetfymMBHto Vm lKlinapree^M«ii„Mp^ ^j^. - , 




1^ aj ADMINISTRATIVE COSTS of «M DRUG -FREE WORKPLACE PROGRAM 
Getimn (1) - Pr»nd» MbI aekmniBtalMt easts h mtm i-ix. 

Gokimn (J- UiMpfy Column (1) by Column (S} snd pises in Column (3) for st tins iams Ci-bCI SMSset^ 
Sumtns isms (i-iO for Columns flfsna fff snd pisosm line Moms Vsnd Vrsspsetys^' 



OOSTCATEGORES 



I eoste <»a^ar|*s and b«n«gtst 



■■ staff tw rteests 



Tom 
AdmlnisfrMv* 

Costs 

57,502 



OTHER COSTS pi#as# soeqfy blow! 



Vi. Dol/Staff Support 



*'*******'******'*****^ ••• i>—— Willi 1 r i I ^;;<«aw'W>>?»fflrSg>S^$i$^^ 



% 

Drug 
T ortiin 

20% 



I . iwxxxxxxxxxxxxWxxxxxxxxxxllg 



Onig-ToMng 
AdminiBfrallvo 
Costi 
11.500.40 



$750 



tlat fee 



$750 
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AOEHGf Def ense Nuclear Agency 8EMMNNUAL REPORT: Aprll.ieM- 8eplwrt>er30.19« 



PcrtV. TetfngRMuits 



roTM. 



REASOTMLE 
SUBPICfON 



NUMBER OF PERSONS BY TK 
BASS FOR ADMlNISTERiJG TESTS 



AOCOENT 
OR UNSAFE 
PMCTCE 



SaECTION 



VaUNTEER 



_APRJClNT7ESTi« 



0U7SDE 



NSOE 



j:>:X;|>:X:X;::X;:<;;;r^ ^ij^j^Ij^^^^^j^Sjjrj^ ^^'^'^^1^^^^^' ^^^'^V^^^^^^ ^^{^-^i^V^^^P^^ ^^l^'W^^^ 



fOm TISTED 

toul Timing fmtm 

toUl ¥trlfimd pomizi¥& 

Jfrifimd pomiUye fort 

COCMHE 

IMRUUAMA 

AMPHETAIINES 

ORATES 

PCP 

OTHBg 



29 



29 




SENT-er.DIA ; 5- 4-94 ; 9:39 ; 7032041144-^ 9-6937500;# 2 



FiOEflAL m-m WORKPUCE PROGRAMS 

SEMI-ANNUAL REPORTFORTHE PERIOD 
Aprl1,1W3-Sepl8mber30.i983 



Jo«phKAi*v«.M.a 
SAMHSA 

S800FlBhM»Un»,H(ii9.A-S3 

WecMlt.MiirYfan<iaoB6T 
5AMHSAC W F«(30lli443-a3r 




Pait I. General Information 



Nanw 
Hie 
Agency 
Addrass 



"^RlMArt^LIAlSor 

_TINA L. VALENCIK 



Humaa Reaource Manag er 

Defense Intellige nce Agency 

3100 Clarendon Blvd. 
ATTN} DAH>4 



CIV: Arlington State: VA Zip: 22201 



KHiMaRY AGENCY MISSION (8El£CT0fJE[ 
lAw EnforcemenVDrug Interdict'on 
NafiottI Security/Defense 

Public Health/SafeV 
Other 



Telephone (703 ) 284- 1337 FAX ( 703 ) 284 - 1144 
Report prepared fay: Tina L. Valencik 

Telephone ( 703) 284-1337 FAX ( 703 ) 284 - 1144 
" ■ " ■ 12/20/93 




Sigiature'of Agency Head or Senfor Wicy Official 



Official Title 



bhNI BY:u1A 15-4-94: 9:39 : 7032841144-* 9-6937588;# 3 



< acy Defenae Int^ 1Hf>,.T,rP A ££n cgEMI-ANNUALREPORT/^l1.1998-8»pt»mb.r30.1W8 

i.rt II Status of Plan Implementation 

J *'««toi(ifttttrtm«ntwhfchl)e8td.salbei1h.awuart 

— I gwhMnotbaenaubmittadtoHHSforapproval (atbchaxplanatorvnoto) /fl,r««,«,m«/w-rfi 

JWanhttbawtubinittedtoHHSandffiweisarai^pw^^^^^ tSSSSS^ 

i !S!l*'S?^f«**'» •wncy ii a Tiar II (c«rtilicatio J not roquired) ^^"'^ 

4.0ttMr(PlHMtllietid«seription) 

b. IndlQaM thotypot of tasdng Indudad in your plan (chocit aH tliat apply). 

"T-l'Sl!!!!!?*'"^"' _l2.Aocldantorun«a(epracllct X 3. Random aaladion 

_X_«.V0lurrtBir _JL 8. Follow-up X.«.0ut8ida applicant _ 7. Insido applicant 

0. Wat plan l)fy >|nnplfm«nlBd (hdudlng ail tasting and non-tasting oomponanti) during this rapomng parlod? 
A-TM (8KPT03.i} No 

I Wiri ji noit-tisling oompononta of your plan (a.g. EAP$, training etc.) fully implaminted during thit riporting period? 

• No 

Yes 



b. Art iny prerequisite to tMting missing? 

!fyt§^ check $11 ibat tppfy. 

^00<-diy notloe 

^Services of i oorWod laboratory 

^fiouFOO tor quaMV oontol aptdrnQnt 

^Olher (Pleiie specify),. 



30-day notice 

Collidion sarvicet 

^ ^SiTviow of • M«dic«J R0viow Officer 



0. Art there rostrioliona or holds on one or more types ot testing? Yes No {Skip toM} 

(L For each type or tSMngi indicate the status of implementation during the reporting period Check the appropriate 





Stttui ol listing iqprcpr1«d ootumn^) cr ^)eolty o^j riason^)) 


Fully 

tmplifninttd 






Other reasons not implemented 

(PLBASBDBSORBBf 


pcrlW 




periM 


U 


Reasonable suspicion 














Aoddent or unsafe craotioe 














fMindomseiectton 














Volunteer 














Folow-UD 














Outside aDDlicant 














Inside aDDticant 1 1 











I H vou Indlatod that testing under your ageno/s plan was on hold v 'esfrided for an external cause 
I e IWgSrS^^ or labor nego«a&n, briefy describe below tne nature of the delay, its cause. 



3..Wto«y^nOoond«4eddurin9thlap«iod. JLYes {BtiptoPvtUI} _No 



b. •fno.vi^hetwerether^eeons? 

r».««.»«^ •^^H ni.**«tfon« 2b ind/or 2d abovt 



6bNI ay:UiA 



; 5- 4-94 ; 9:40 



7032841 144-* 



9-69375BB;« 4 



titlllOp«aiionti>ro(ii9 

^mmM1f^)_J, b.B.0. 12564 8«r»«Hlv. position. ** 



c.TDPi ** 



PtfOifrtofTOPi tntod 

AoocrtfnfltDyo«p|.„.,^ti*.„umb.rofbm«p^y«yo«.g«^t.K«r.„d^ NT£l 200 

• »yo^P«Mholud.tj|rid..ppte^^ 

/wroMBons — AIITDPI SomiTDPB 

b. If your Pta« hdudM ouWd. .pplio.rrt tortng. which positiont .r. .ubjM^tto thitl^g? 

AHPortkmiJL ABTOP. 80WT0Pl_ 

DOmOfIt flAfli AninAf4 aa Yno* 



ATEGOniES of SomHivo PosHioM Dofined by E.0. 12564 


Number In 
SensHlvt 


Number 

Sfttectad as 




Positions 


TOPS 


1 . DMignatod by agonoy hoad tt Special Sensitive.. 

^Woal-fiensifve, or NonorHioal-Svnaitve 

(FPM Chapter 731 or In oooordanee wMi E.0. 1 04S0) 


* 


ALL 


2. PeaHlona \Mth aoeeai to olasaHled InToiinaton 






3. Prmlerrtlai Appointeet 






4. Law •ntoroennent oflteera (5 USC 8331 (20))(5 U8C 6401 (i 7))* 






6. OVwr potltiona, as dttnminMl by «• aoenoy head: 




•.UwrntofMnrant 




IHHHI 


b.NBfonalaeewlly 




ALL 


o.r^0licliMOflitoindjrqperty 






IPubHohealttierealMy 






f.Olher (Please wecifv) 







IndkMti Ihe typw «f drugt to be tested in accordance wHh your Agency plan. 

% (a> Cocaine X (b> Marijuana X (cl Amphetemlnee X ,(d) Opiates JL(e)PCP 
Ptoataapacityethara: (1) (0) (•>) 



M Durlnglhitpariodhflw many blind quality oon*ol specimens (QCs) were submitted to the laboratory? _i6 — 
b. PleiN Indlesto thi composition (negative and posHlve)of the QCi and «» number ol correctresponses reported to the MRO. 



Numbsroft — 


Neaative 


Positive 


Total 


Soaolmans 


■ 13 .. 




-16 


Caireotreaporaea 


13 . 


„._.,3 


16 



0. If Ihtrt w«f« unwso«^bl« blind QC rt$ulti, would ihe MBO InvM^gate and document all the raaulte? 
X Alwaya $omatlmaa ^ Never 



nn«ihio frtf maintwtnlna tha«e documents? 



sENT BY:DIA 
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^rt III q^eratlons Profile CONTINUED 

. H« your «9em>y idoptBd mother egeney' i plan (piggybacked another ptan) so that the plans are administared 
tOQalhv (iha dMt not kwhidB riding anothar aosncy's oonfraet or ir another agoney pwtorms the sarvleM)? 
-JL^to Yas (please specify wtilch Agency plan) 



Spwiy ttw mm ftl1>weonfraetef> (in y the names oi the agencies (lb.2.31 that provide the drug testlna seivlces: 

UCollMkn lb.L^riav iT 



b. LdborilQrv 



b. Riblbioinoy 



SEE 



ATTACHED 



^ Rkiny wji&hw iptno|r ^ 
a. IffhDUM 



0.1 Hat your tginoy dt/ilopttd a continuing (tug oduoatlon proyam for amployaos? JL No 

b. During this reporling pt riod how many •mployMS hav« boan provided with aducational material or 

rioiivtd taining on fho effects of illegal drugs and/or other aspects of your Agenc/s drug-t^ee workplace program? 
(1 ) Number of employees ah (2) Percent of total employees * % 
0. Indloatethi topb covered in the employee drug education program (check aR that apply): 
f Ageney'e eubelanoe abuse poKoy, procedures and progam 

Y IVpei and itfeds of drugs 

Y Symptoma of drug um and tffacti on parformanot and conduct 
y Relalionehip ofthe EAP to the drug-tasting program 

Y Relawit taatment, rehabilitation, confidentiality issuea 
d. Cheok aH the forme of education that apply: 

Y DMIbuHon of wrlttin material Audio or video programs 

y Group dlscuaslona and presentations Special drug awareness promotions 

1 1.a Hae yon agenoy developed a continuing taining and education progam for supervisors to help them Identify 

and addreta flitgal drug use by employees: ^ Yes No 

b. During tHa reporing period how many aupervisora received training on the Agency'a 
ttug-tee workplace program? 

(1)NumbarofaupervisorsJl5 (2) Percent of total supervisors * % 

a Indicate the topics covered In the aupeiviscry educational and gaining program (check all that apply). 
X Agenoye aubatanoe abuse policy, procedures and progam 

jLTVp»Mnd«l»«'s«**^8^ 

X Symptoms of drug use and effects on performance and conduct 

X_ How to Identify employees in need of assistance 

X Role and operation of the EAP 
X WervwHonindreferraltotheEAP 
JL Return of employee to workplace and follow-UP 

. ^ 

(■) p«roM«t 01 omp»oy«oo _fifl_% w «-•. 

(a)emptoyoa«-..Virju no 

nninB derived Information/ figures are claasifled. 
* Agency tnannltlR or manning derived ini 



S5NT by: 01 A 
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Reference Part III. Question 9, 

All technical support for drug testing is provided to DIA via a support 
agreement with the Public Health Service (PHS) , PHS acquires the necessary 
support froi the Department of Interior (DOI), DDI has contracts with 

JSA Healthcare Corporation (collections) and CompuChem Inc., (laboratory 
and blind quality control), PHS provides the MRO support* Accordingly, DIA 
has no contracts per set but has completed the questionnaire based upon PHS 
derived information. 
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art IV Coot and Prtehg Profile 

SptoHy contact pridno tor: 
Laboratory Mrvioit 

Fua-tarvloa - NO CEILINQ (Combo), mt^Q charged for initial and oon«rmat'on tMta. 
JL. FuH-torvlOi WITH CEILINQ (Combo), t.t., flattiit charged for initial end ooriflrmatlon teeto. 

Saparali pricing. i.a., individual foaa charged tor InWal and oonCrmatic?* tests. 

a. indicila whathar confirmation of all drugs which inriially test posiUva wHhin a slngla ipaclman is reauirad? 
_3LYea No 

b. Arc then additenal chargee for confirnrvillon tisti If the specimen tests positfw« for more than one drug? 
Yea X No 

On average, how many deys between speciman collection and nosneatfon of testing resuite? 
14 Calandar days 

Tho tolowing quistions iro intindid to Identify •mordlnery locations that art unique to your agency. 
Tha tsrm 'axkaordinary' la used hare to denote those locations/situations where your agency must 
make special arrangements and/or Incurs additional costs to collect a specimen. 

a. Do any of your TDPs work at extaordinary looattons? 
X Yes No iddptoP$gt3) 

Pleeia deeorlbe 'extaordlnary' location!. 

Overaeae 



Ploaae provida th^ following information about TESTINS at 0xtraordinary aifcosf . 
b. * Total TDPs at extaor dlnary locations 

o. * Total number of indvlduais tostad at extraordinary irtee 

d. Were additional costs aftsodated with specimen oonectlon at these «Hae? Yea JL_ No 
If yes. what was the total cost of collection at these extraordinary arias $ 1!! 

e. Describe what methods are taken to minimize additional costs at extraordinary sites. 



* We do not test at extraordinary locations • 
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iit IV Cost and Pricing Profile CONTINUED 



DRUG TESTING COSTS 

ii^Bi^iiiMiiniilm mty wrtlon cf bert •sUnwitw Ibr 1hl> wportng pylod. 



/ f orab in the tMe Maat I 









UnUdCom 




Tolfli 


Totil 


Cotlptr 






Cotii 


UnMi 


um 


ympirtMi) 


Addiionit Commtnti Cor fid IHmorW) 



n 6|NolnMn ooltG^bn 




133 


34.9S 


test 


Baaed m primary mllertlm rc^im 




1.277.76 


132 


9.68 


.. teat 


c:& d included in lnh fan 










































0. Ckiiltyoontd ivnp<«t 


774. 4R 






test 


iQcludsB Lab fee 




MO. 00 


6 


115.00 


hour 


To review all teata 






















liOlhtfdrioltESTINQ 001(1* 














m.Totiloo8ii fitimsi-U 







'Pnpmt tUtmittt at lb* workabtttt luwkltd 00 6aad muu taat Milt i» tbeitetiea tbovn. 



MB!9CY'WlDBDngBdu<MioB, iBi£mtth»tautlt(lttadoocatacfht$t»siimMtshylhetoiiretdfAll t^mtiot. 

I (I) Personnel owe > * (WEAP 

I ** $A,nnn.nn M other ftileaM spedty) iralnlng nfflrp 



Upon completion of question 6: II your agency tested this period, proceed to Page 7 Part v, 
a not, proceed to Page 7 Part VI. 



. The number of employees participating in the EAP ae a direct result of lll«;al/jJ8 ^^[J^ 
negligible to none. Accordingly, the EAP budget is not portrayed as a part of the overall 
Srug free Federal Workplace Program. The EAP was not created specif Ically to support the 
Drug Frae Federal Workplace Program. 

Expenditures for FY9.1. 
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rtV. TatUngRMutti 



TOTAL 



NUMBER OF PERSONSBYTWe 
GAStS FOR ADMINISTERING TESTB 



SUSPICION 



AceiceNT 

on UNSAFE 
PRACTICE 



RANDOM 
SaECTION 



VaUNTEER 



FQaow-u» 



APFLICANTTESTING 



OUTSIDE 
APPUCAMT 



INSIDE 
APPUCANT 



MportMn 

CCMONED 



til mtuBing miB 
til mrifi^d pcwitiw 

^CAl^E 

ARUUANA 
JPHETAMMEB 
flATES 
CP 

m 



133 



13 



120 



WtVl. FOLLOWUP ACTIONS Pkm§pc¥id»HnklcmngmlemmlienibeulUhm-up»ef<ndjri^ 
' •npibywM whm urin^$ mm VB^PeOFOSlTM!. Imptnd wfr IK* tp»<mtn$. nhitdtugngcrhwetMlt, or tmnotrnnvt hind 

oecruhMW A«) No^lDlmPLNARy ACTIONS nw»08ro 

UMBEB OF EMPLOYEES; 



N/A 




S£N|'*BY:DIA 



: 5- 4-94 : 9:44 ; 
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orteheets: Other Direct Testing Costs (Item 51^ and Administrative costs (Item 51) 



mik OTHER DIRECT TESTING COSTS 

Column (2) - ffindudodln itBms fito -I indicmtt tim Mam (a- J undar ooBfraMrmnom Itom ff^EFJ ooksmn. 

01 m 




COST CATEGORIES 



COSTS ITEM REF ComnrfntB 



vi. Records Maintenance 



A. 505. 00 



2 9 $13.52 




600.00 



$100 per month 

53 hra g $85/hr 



m W ADMINISTRATIVE COSTS of ttl« DRUa-FREE WORKPLACE PROGRAM 

Cokm 0) - Prmkk toblMdminisHtM costs m Huts /-k 

Colum m - Mt>lllply Oolumn <1) by Column (2) ondptteo in COkmn (I) tet all lino itwm O-W) MMpf M- 




HAnf- e 



FCOEiVU. DRUG- FREE WORKPLACE PROGRAMS 
SEMI-ANNUAL REPORT FOR THE PERIOD 
Apr1 1. 1993 - September 30. 1963 



jANUAH/ 14V 1994 



Rtlurn fltgrMd and oonptotod lofm 10 : 

JcMphKAutyll.MD. 

n«:lor. OMBbn of Wtorkplra Pto^mm 

5600 FtahefsLano. Rm 9- A- S3 
Rod(v«», Ma/ybnd 20867 



SAMHSAXDW* FAX (301) 443-2838 

■'■'■'■"■'■■■'■■■'■""■''lliiiii 



Part I. General Inforrnation 



Name 
life 

Agerxy 
Address 



PRIMARY LIAISON 

Carolyn M> Yeary 



Prug Pyngram CnnrdtTiSitOV 

Secv Defense/Wash> Hdgtrs* Svcs, 
1725 Jefferson Davis Highway, Q^y^^^^ 
Square 2 , Crystal City, Suite 1301 

Crly: Arlington— State: ^ Zip: 22202 



PRIMARY AQENCV Mission (select on^)^ 

Law EnforcemenVDrug Interdiction 
Naf onal Security/Defense 
PubScHealttVSafely 
Other 



Telephone ( 703 ) 607- 3430 FAX ( 703 )607-3464 

Report prepared by: carolvn M, Yeary 

Telephone (703 ) 60r 3430 ^^X ( 703 ) 607 - 3464 
Date Prepared 1 / 10/ 94 




Director, Washington Headquarters Services 



SI gratue of Agency Head or Senior Policy Official Official Title 



C<»n^i«)LlNIORMATi(»l - K>RSAWHS^ 

AGENCY-ID 

DATERBeEiVED / /94 INITIALS 

DATE ENTERED / /94 INITIALS 

Date Plan Certified / / 



OSD/WHS 
AGENCY 



SEMI -A^tf^UAL REPORT ApdMJ0» - 8«ptemb«r30JM^ 



Part li status of Plan Implementation 

1 M Indicate lh« stBtermnt which best describes the status of your plan oertiAcalion during this reporting period. 

1 . Plan has not been submrtted to HHS for approval (attach explanatory note) {Survty aymplcttd} 

2. Plan has been submitted to HHS and reviews are in progress {Sarvty complettd} 

X 3. Plan has been certfled a agency is a Tier II (certification not required) 
4. Othe ' (Please attach description) ~ 

b. Indicate the types of testing included in your plan (check an that apply). 

^ 1 . RMSonat>ie suspicion 2. Aocident or unsafe practice 3. Random selection 

X 4. Volunteer 31 Follow-up ~^ 0. Outside applicant 2 7. Inside applicant 

o. Was plan fOfly inrtplemented (including all testing and non -tasting components) during this reporting period? 
V Yes <SKlPTOd.a> No 

2^ Were al non -testing components of your plan (e.g. EAPs, training etc.) lUUy implemented during this reporting period? 
X Yet No 

b. Afe any prerequlsitBS to testing missing? Yes x No 

If yes, Aeck ali tbai apply. 

^60- day notice 30-day notice 

S ervioes of a certified laboratory ^Collection services 

^Source for quality control specimens ^Services of a Medical Review Officer 

Other (Please specify) 

o. Arethersrestrictionsor holds on one or more types of testing? Yes x No {Skip to 3a} 



d For each type of testing, indicato the status of implementation during the reporting period Check the appropriate 
columns under 'status of testing' for each type of testing included in your agency plan. 





Status of tosling p^eok appropriate odunnn(s} or spedfy otwr reaBor>^)} 


Fu»y 

lmpl6m«nied 


liiieK^jesNEKiBii 


mm 






partial 




partial 


kJH 


Other reasons not Implemented 

(PLEASE DESCRIBE) 


Reasonable suspicion 


X 












Accident or unsafe practice 


X 












Random selection 


3€ 












Volunteer 


X 












Follow- uo 


x 












Outside applicant 


X 










Inside aoDlicant 


X 











e. Myou indicated that testing under your agenc/s plan was on hold or restricted for an external cause 
I.e., litigation (enjoined) or labor negotation, briefly describe t>elow the nature of delay, its cause, 
how many employees are impacted, and the projected date tor the removal of the restiction. 



NA 



3.a Was any testing conducted during this period ^ Yes {skip to Part IB} No 

b. If no, what were the reasons? 

Reason stated in questions 2b and/or 2d above 

No situation arose which called for testing 

Other (Please desaibe) NA 
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Part III Operations Profile 

1 . Ptoasa provida th« foHowing information relating to the total number ot 

a Ful -«mt equivalents (FTB) ^qqs b. E.0. 1 2664 Sensitive positions 3369 c. TDPs ^^^^ 

(Number ofpoatioas) (Number ofpoatioos) 

\tf your agency tested this period, answer questions 2-4, if not, go to question 5. 

2. Peroent of TDPs tested 

a. Per year aooor cNng to your plan }^ % b. Actual this reporting period * 12 % 

For police officers 25% 

3. Aooordino to your plan, what Is the number of times per year your agency takes random samples? None specif led. 

4ji If your plan includes inside applicant testing, which positions are subjectto thattesting? 

AM Positions All TDPs x Some TDPs 

b. If your plan includes outside applicant testing, which positions are subjectto that testing? 

Al Positions AH TDPs x Some TDPs 

a. Enter the number of positions defineu as sensitive by section 7(d) of E.0. 1 2564 and the number of 



positions designated as TDPs, 



CATEGORIES of Sensitive Positions Defined by E.0. 12564 


Number an 

Sensitiva 

Positions 


Number 
Selected as 
TDPs 


1 . Designated by agency head as Special Sensitive, 

Critical -Sensitive, or Nonoritical -Sensitive 

(FPM Chapter 731 or in aocordanoe with E.0. 1 0450) 


3369 


3369 


2. Positions with access to classiHed Information 






3. Presidential Appointees 


18 


18 


4. Law enforcement offteers (5 USC 8331 (20)) (5 USC 8401 (17))* 






5. Other positions, as determined by the agency head: 




a Law enlbroement 






b. Naf onal securtty 






c. Protection of life and property. 


299 


299 


d. Public health or safety 


60 


60 


e. Other (Please specify) 







^ 77^ second citation is not inokidsd in E a 12564. 



6« Indicate the tvoes of drugs to be tested ir accordance with your Agency plan. 

X {m\ Cocaine x (m Marijuana x fc) Amphetamines x Opiates (e) PCP 

Please specify others : (f) (g) (h) 



7 Ji During this period how many blind quality control specimens (QCs) were submitted to the laboratory? 

b. Please incficate the composition (negative and positive)or the QCs and the number of correct responses reported to the MRO. 



Number ot 


Negative 


Positive 


Total 


Soecfmens 


NA 






Correct responses 









*N0 QCs processed during this reporting 
period. 



c. if there were unacceptable blind QC results, would the MRO Investigate and document all the results? 
Always Sometimes Never 

d If 'always' or 'sometimes', who is responsible fbr maintaining these documents? 
X Aoencv MRO ^Agency Primary Liaison 
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Part ill Operations Profile CONTINUED 

8. Has your agency adopted another agency's plan (piggybacked another plan) to that the plans are administered 
together (this does not include riding another agency's contact or if another agency performs the sendees)? 

_x No Yes (please specify which Agency plan) 

9. Specify the names of the contractors (la) or the nanrws of the agencies (1 b,2,3) that provide the drug testing sen/ices: 



a.Cdleo»on 



b.Lsbofaiofy |a MRO j d. Blind quaiy oon>ro< 



Exam, Mgmt> Svc.Inc 



Z Rkino T>ot>fOfxy 



)a^t nf the Army 



pfept of Army AFIP 



3l litiouM 



lO.a Has your agency developed a continuing drug education program for employees? v Yes No 

b. During this reporbng period how many employees have been provided with educational material or 

received taining on the effects of illegal drugs and/or other aspects of your Agenc/s drug-free wort<place program? 
0) Number of employees 5000 (2) Percent of total employees % 
o. Indicate the topics covered in the employee drug education program (check all that apply): 
X Agenc/s substance abuse policy, procedures and progam 
X Types and effects of d'ugs 

X Symptoms of drug use and effects on performance and conduct 
X Relationship of the EAR to the drug-testing program 
X Relevant treatment, rehabilitation, confidentiality issues 
d Check U the forms of education that apply: 

y Dst'ibution of written material Audio or video programs 

y Group discussions and presentatons Special drug awareness promotions 

1 l.a Has yoiff agency developed a continuing training and education program fw supervisors to help them Identify 
and address iliegal drug use by employees: _x_ Yes No 

b. During this reporting period how many supervisors received training on the Agency's 
drug-tee workplace program? 3 

(1 ) Number of supervisors (2) Percent of total supervisors % 

c. Indk»te the topics covered in the supervisory educational and training pro-am (check all that apply): 

X Agenc/s substance abuse policy, procedures and progam 
X Types and effects of drugs 

X Symptoms of drug use and effects on performance and conduct 

How to identify employees in need of assistance 

X Role and operation of the EAP 

X Intervention and ref^ral to the EAP 

y Return of employee to wori<place and follow-up 

d. Check afl the fonns of education and training that apply: 

y Dlstft>ution of written material Audio or video programs x Group discussions and presentations 

12. Please provide the best estimate of the percent of cunent employees and supervisors your agency has EVER 
reached with its drug educationytraining/awareness efforts since the issuance <^ E O. 12564. 

(a) Percent of employees % (b) Percent of supervisors % 

13. Does your agency provide an orientation paC ige and/or training fbr new employees an:* new supervisors 
on the effects of illegal drugs and and/or other aspects of the Agency's drug -free wortcplace plan? 

(a) Employees: YesJL No (b) Supervisors: Yes^JL No 
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Part IV Cost ttid Pricing Profile 

1. SpMHyoondraotprioingfGr: 
UMboratocy s«fvioes 

NA FuM-tttrviM - NO CEILING (Combo), flat toe charged for initial and conirmation tests. 

Ful-tervlce WITH CEMJNG (Combo), I.e., flat tee charged for inrtiaJ and confirmation tests. 
Separate pricing. I.e., Individual fees charged for initial and conHrmation tests. 

2JL mdteale virtiether conf^malion of all drugs which Initially test positive within a single specimen ii required? 
2LY«t No 

to. Are there addHioniy chirges for confirmation tests if the specimen tests positive tor nwre than one drug? 
Yea No x 

3, On average, how many days between specimen collection and notification of testing resutts? 
6-8 Calendar days 

4 The Idowing questions are intended to identity exfraordinary locations that are unique to your agency. 
The tsrm "exlaordinary* is used here to denote those locations/situations where your agency must 
make special errangements and/or incurs additional costs to coUect a spedmea 

a. Do any of your TDPs wori< at extraordinary locations? 
Yes X No {dap to Page 5} 

Please describe 'extaordlnary' locations. 



PiMaci provide thQ following information about TESTING at wctraordinary ai 

MA Total TDPs at extaordinary locations 

o.' Total number of individuals tested at extraordinary sites 



d. Were additional costs assodated with specimen collection at these sites? Yes 

If yes, what was the total cost of collection at these exfraordinary sites $ 

e. Describe what methods are taken to minimize additional costs at extraordinary sites. 

NA 
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Part IV Cost and Pricing Profile CONTINUED 



5. DRUQ TESTING COSTS 



^teas# ^ovida the fbMowinq DRUG TESTING cost infama^^^ of best estimates for this reporbng pefiod. 



(Use Worh^eHsoaPajte 6 brother direct teaingaad admins^ Eater Baal tott^ in the tabh Mow,) 



TcXtl 



Tom 



Av«rag* 
Co«tp«r 

Unll 



UnlofCotiB 
(•.g.. hours. 



AddKonal Comnrwntt (lor tils ttfw on>y) 



?ni').75 



21 .on 



bw LdMr^ory TMli ^ Im) 
o. HtiiitMl 

4i CorArmallontotl (lit fM) 



JL 



Army Executive Agent 



Q. Q^iity oontrol SOTpl^s 



K MRO(UfM) 



IT 



IT 



Army FypriiMve AgPnf 



AT-my Ry&giitive Agpnf 



k. COnf dr»o< TEeTTNG oo<t»> 



148.00 



jOOOOOOOOtXXXXXXXXXXXXXXXXX 



L AdfnWtrmlW TESTING oocte* 



XXXXXXXXXXK)000QQ0O0(XX)qW( 



26,626, 75 [xXXX)O(XXX)0O<y^^ 



m. Total posts frtemse-L) 



* Fnpmt esdatates ca the workdteets provided oo page 6 aad eater aaaJ totals tn the sectioo above. 



d U there is airy o£Bce iayour agetxy other than that of the Program Coordinator that proMes GENERAL 

AOrBNCY- WIDE Drug Education, iadicate the actual educatioa costs or best estitaates by the source of that education. 

$ NA (a) Personnel Office S (b) EAP 

$ Other (please specify) 



Upon completion of question 6: If your agency tested this period, proceed to Page 7 Part V. 
if not, proceed to Page 7 Part VL 
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Wofksheete: Other Direct Testing Costs (item 5t^ and Administrative costs (item SQ 



mm5M OTHER DIRECT TESTING COSTS 

Cokjmn (1) - Provide costs for thosm Hems dtecHy relaisd to the testing process and not part c^tho pricing of items 5a -jl 
Column (2i - Ifindudod in items Sa -i inOoate tha item (a- J under tha costrataranoa item cohimn. 




Item ADMINISTRATIVE COSTS oT 1h# DRUG -FREE WORKPLACE PROGRAM 
Column (1) - Provide total administatiya costs in items i-ix. 

Column (2) - Provide the percent that drug testing administaiive costs are of Column (1) administrative coste. 
Column (9 - Mumpfy Column (1) by Column (2f andptooe in Column (3) for aM line items C^-ix') except (*vi% 
Sum Mne items (i-ix) for Columns (f) and (3) and place in line items V and V respective^. 

® (3. 



COST CATEGORIES 


Total 
Admin islralrve 


% 
Drug 


Drug-Testing 
Administ-ative 




Costs 


Testing 


Costs 


L Staff costs (salaries and benefits) 


/i5.750 


50% 


22.875 




1,500 


45% 


'675 


■. Staff tavel costs 


1,500 


45% 


675 




1.000 


5% 


50 ■ 


V. Printing and mailina costs 


250 


75% 


188 


W E*iCd:&>tti>f«araimeo4f8iOffie« <rf«ie Prooram Cootdinatdr 




xxxxxxxxxxxxm: 


ocxxxxxxxxxxxxx 


OTHER COSTS (Please specify below): 














vi. 
















X TOTAL ADMINISTRATIVE COSTS (sum 1 -ix) 


50.000 


XXXXXXXXXXXXXXXJ 


OOQOOOOOQQOCQQK 


xi. DRUG TESTING ADMINISTRATIVE COSTS:Here and iten 


XXXXXXXXXXXX 


IOQ(XXXXXX»(X 


,2A,.,M3 
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PartV. Tasting Results 


NUMBER OF PERSONS BYTHE 
BASIS FOR ADMINISTERING TESTS 




T0T>1 


REASONABLE 


ACCIDENT 


RANDOM 


VaUNlEkR f 


caow-up 


APaiCANT TESTING 




SUSPICION 


OR UNSAFE 
PRACTICE 


SaECTK>N 






OUTSOE 
APPUCANT 


INSOE 
APPUCANT 


COMBNED 


^^^^^^ 
















TOTAL TSSTBD 


348 


1 


0 


47 


0 


0 






300 


r^t^l nfuming testm 


n 


n 


n 


n 




_0 






U 


Totsl vnrifi&d positive 


0 


0 


0 


0 


0 


0 








trifled pomitive tors 
COCAI^C 


























IMRUJMNA 




















AMPHETAMVCS 




















OPUOES 




















PCP 
OTHTO 














































































sgs55^gas8ssa^ — .■.v,.,v..,,.^.,.v.v...v.v^^^ .... .,.„■■,■„,..■....,...,.,,, ..„.„.„„„., 

Pmt Vl« FOLLOWUP ACTIONS Phm0 prwich th0 fafomngtnfommton ibcut lollow-up actons dunng ht nporHngpmicd 
tor mnpidy^M whoas utindysiM im» yERFED PCSm\€. Iamper$d sp$Qmm$. fh$ed ksHng or io ooopm$, or wen ofwwise found 
tohmf0u»mipo890ss0dor9oidihgddijg$, Chedcdl Mopply. 




1. DISCFUNAflY>;JD NONOiSaPLNARY ACTIONS PROPOSED ANO/Ofl TAKEN BY T>PE OF ACTION 
MEjfwnnrFUPiOYiPES: 










NUMBER 




A00n[K»4M,C0Mh£NT» 










fWlorradloEAP 


0 




R«qiir«d rslum to woik folowruo tests 


n 




Ottfod from TOP to noneonst poeftbn 


0 




Pwrmnont Reaaskyrrwt 


n 






0 






n 




OtMT 


m,....Qm... 








TAWEN 








..r ' 




Walton RBprkmnd 


0 






Sueponeicn 1088 tan 1 5 days 


0 






Suspmion IS days or mors 


_0 






hxtofhlls suBpmion 










5 






RsmoMl/sQpsratlon • 


n 








n 






i REASONS FOR OlSOPUNARYAaiONS BY TYPE OF DISCIPLINARY AaiON 
NUMBER OF EMPLOYEES: 




































iMr««, xi^mmarftv 










Pooseeabn of dfug^«flkifl at wDfk 


0 






Corwfctton br a drug offonss 


— 0 






Mod obsorvBlbn of dug uso 








RolUBing urhahrsis 









Spochton tamporing 


0 






Toelod poQftKio lor drug use: Rrst f hdlng 


0 






Toolod poflAlM tor drug use: second Indlog 


— 0 






RolLBal to ooQDorsle 


—9 






Fafluro to sucooeafufly complete EAP 




0 






RooomrTMOded oounee^lng^eafirrvenl 










|otMr roasorv 


0 
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DEPARTMENT OF THE NAVY 

OFFICE OF THC AiSlgTANt SCCRCTAAY 
(MANPOWER ANO HCtERVE AFFAmtl 
WAtKIHOTOM, B,C tOIW-IQOO 




HEMOBAKDUM FOR THE DSmY ASSISTANT SECRETARY OF DEFEHSS (DRUG 

ENFORCEMEMT POLICY) 



Sub j : 



SEMI-ANKUAL REPORT FOR THE CIVILIAN DRUG-FREE MORKPIACB 
PROGRAM - INFORMATION MBHORANOUM 



TAB A is a copy of the Department of the Navy F®*?'*! ^ 
Free workplace Prbgram (DFWP) seal-Aimual Report submitted to the 
DeptrS oi Health and Human Services, Substance Abus* and 
Mental Health Services Adminietration for the perioa 1 April 1993 
through 30 September 1993, 

DOltOTHY jl. MELBT21 
Deputy Assistant Secretary of the 
Navy (Civilian personnel 
Policy/ Equal Employment 
Opportunity) 





copy to J 

AA/USN 
CMC (MPC-30) 
CNR (0124) 
OF-09B 



TAB A - Semi -Annual Report for_ the civilian DFWP 

tiPTIONAL FORM 09 (7-301 ^ =. 
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W*t44lN«TON. 0.0. tOSffOMOaQ 



Substance Abufl» and Nantal 

Health Sdrvlc«« Adminlttntton 
5600 Flshdrs Lan», Room 9-A<»53 
ROGlcvillft, MO 20857 

Dear Dx*. Autry: 

Enclosed is the Department of the- Navy Federal Drxtrf-Free 
Workplace Program semi -Annual Report for the period April i, 
1993; through September 30, 1993. Please call Ma. Ave-' Pagan on 
(703) 696*5880 if you have questione regarding this report. 




Deputy Assistant Secretary of the 
Navy (Civilian Pereonnel 
Pol icy/ Equal Employmtfilt 
opportunity) 



Enclosure 
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f&mi onxi-FREE wonM*iAC£ ppumm 

8£MI'-Ai^4NUALfCPOffl-FOftTHIPENO» 



waawin,wmm.ia8r' 



Part f. (I«n»fil IntomwtlQit 



Nam fyvB' c. Pagan UwEntooaiwnVOuqWiKllfilW 

HM Bidoyee Relations specialiat NalomlStcurKv/DfffMM 

ACkftMt f^Hnny ftlMief OSW____ 

av: Stots: Zip: 22203-199 8 

T«iephQM < 703 ) 696-5880 FAX ( 703 ) 696 -S338 
Wport prepared bjr: Amp' caiaady Paaan 
Tetophona ( ) - FAX ( . ) 

OitiPrapared 3/1/94 



Sfgn^ture of Ahency Head of Senior Folic/ Official 



Vegaiy AssiatoDt Secretaty of tha Navy 
(Civilian Peraonnal PoUcy/ma) 

OiOcfatHtta 



ADBNCY-©^ 

DATERBCBIVEO 
DATE ENTERED 
OstoPbtoartlTed 



/94 INiriAU 
/94 INTTIALS. 
/ / 
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AaBMOf Dapt. of the Navy semi- ANNUAL WSPOWAprtii.i««-e*i»ttmlMrafl,l«» 



Part II dt8tu» of PIvi impltfflfntitlon 

1 A inM» m Mmtnf whioh tait dwcrtoM ttia status of your plan e<rW0o«en dwlnfl tfilB ripflrtlna pBttA 



1 Plan htts not boon tubmittod to HHS for approval (attach oxpianatdry nottf 
"^iPlanhasboonaubmlttedtoHHSandravlowaarolNpreorsM 

I plan haa boon eorWod or agoney Is a Tior 11 (oonffleatton notrtqulM 
T~ 4. oeior (Pwiao flttioh doaonpnon) 

b. Indioata vpoa of (aciinfl Inoludod in your plan (ohoek an ttiatapply).. 

^1.Roaaonat»loauapJflion _iL8.Ao8WontorunaafoF»*e«eo -S-iSsy'JS^^ r » in«iii.«,Biiaint 
^4.Voluntaor ^•.Follow-up ^i«.Ou»lflaappil«ant .^T.inaiooappiwint 

0 Waa pun fuily impiomotnod (Induding an fasting and non-tastlng oompononta) duifng this ropeiliag pariodT 
Yea <8KI»T0t*) «iL NO 

2a vm» all non-tBSHna cempenama of your ptan (e-g. EAPs, liainirig otu.) fully imptcnnantod during tMs: ro^orttng porledf 
XYoo —p. Wo 



b. Anianyprsrfiqu!£«c5 t!3t35tlticnl?s!ns'» Y:: 

oAadratfito «p^. 
60-day ftotloo 

etwioaa of a oortitiod laboratory 
'^Souroo for quatlty eonroi apoelmona 
mooitr (Ptfaao . 



M-davnoHoo 

^ConoodonaaivBoa ^ 

ZZSorviooa of a Modled Ravlaw Offloor 



0. Aro thiifo rosMeaona or holds on ona or mora typos of testng? 



,Yaa No iS&pn^a} 



d For ©ten type or t#rtng,lndicato the states of Jmplemo^^ Chffekthsi(f|»oprlata 
cclumns under ^tartus of testing for each type of tostinq Inotudad In your igartov plan. 



Othar reasons notimptamantad 



RettonaMteyapteton 



ftwwinBrt^fm 



FOHgW^UD 

Ogtal^eappiioii 

fnyflftipPiMni 



utoant 



— ^ t ^ ojootod data of tho romGva l io ivrt; r fl <Kl11y Bvnilwhl ai 



3.0 Waa any tooling ooflduotod during mis pariod. JL^y9i isUptoPuttU} No 

b. If no, \*)Mt wort tho roasens? 

Raason statsd in quosttens SO and/or 2d abovo 
No situation areao which ealiad for tosting 
OthOf (Ploaao dascrlbo) , 
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>artincip>»n»ion8Profltii 

(SamHieotpatUm) (SBBttbteotptiitlita^ 
I If your tmney tetted tftte oariod. answer aumions If not to ^iMttion &. 
i.P«rainteifTOPiMilid 

•.PtryMraeoordlngtoyourpkin N/A % b.Aetauillhlsr«poitingpfrtotd_i3^1t 

9. Aeo«nHhcil9 your pMh, wfwf to 1M numbtir of timas par ysv your tfltnoy takts rnulom lampMit N^A 

44 If your ptan Mud** ln*id* tppilotm tasb'na which poswona «• subjaot to thit teiteg? 

A*Pe»WoM .„, , ABTOP* SonwTDFi JL 

b. N your plan Inciud** euteld* AppUosnt tatting, whieii pesnton* u» aubiselte buttliaflnfl? 
AlPoHHera^ AlTOPtJL, SomtTOPb.^ 



6. Entw th* numbor or posHtent d*fln*d w tansniv* by fi«elion 7(d) of EO. 1 2884 and th* nurtib«r of 
portK>w*d*ilyi>idft10Pi. 



CAteOORIES of M; dtiVA PotWont Otfined by E.0. 1 2S64 


NiimbarlQ 
SenaNlvt 
ppeftiona 


Numbor 
8*i«atBdff 
TOP* 


1 . O^lgnatid by agenesy h««d •$ epaouil $»t)sittv«. 
Cmtel-eomiliyt, or NanQrltfeti*6i(iMfv« 
JFPM Ctmwt 731 or in aooordanoo wKti E O. 104S0) 


191,8X5 


1S«222 


2« PotWon$ wWi ftoooss to otassMod litformaoon 






3. nrisldontM AppointMt 




.. 12.82^ 


4. Liw onfbroomont omoors (S U8C B331 aom USC 6401 tt 7))^ 


2322 




6. Olhtr posWons, as determined by the agency head: 






a.Uwaniloroamafit 


4,753 


I 2.500 


b.NBllonaii8Mur«y 


5,105 




0. Rroteetloii of Ma and propane 


4f592 


3,pOQ 


dPubVohiaWioraaiMy 


54.902 




f . Ottiar (Plaasa apaoVyt 


1.2S0 





6. IndiBdtdi 1h* typo* of drufis to b* tostsd in aeeerdActo* Willi yeuc A9«noy plan. 

X mCBieain* X <b> Marlluafta X.(c) AmptMtaminat JUd)Opl«taa X.(«)PCP 
Pi*at*ipMMyottMta: (g) (f« 

7 J During thla p*/led hew many bUnd quality control *p*elmflna (QCs) w«r* aubmittad to (h* laboratory? 2^00 

b. PMat* mdleafe th* oompoaMon (negative and po8ltive)of Via QOs and the number of oorraet reaponses rapoilad to th* MRO. 



Numperoffi 


Naaativ* 


posniv* 


*- 




ibU 






Cotraotrespons** 


160 


40 


200 



e* (f thara wara unaooaptabta blind QC result, would the MRO rnvasligata and document all the raeuit9? 
Alwaya Somatimaa Nayar 

d IT 'always* or ^malimda*, who is responsible for maintaining thaae dooumanta? 
Aynoy MRO X A gency Primary liaison 
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A/MfeMrt^^ D6t>t. of the Navy, 



8EMI * ANNUAL REPORT AplIM . 1 993 - M^tmttMm 1«9 



P*rt.lllOpar«ttentPref«* CONTlKueD 



ft Htt your fOBnoy tdopt»d Mother .awey's plan (plflgyeaokod tnothor pun) «o tMt tM piawiri rtaBWrotf 
X Y#*(pteasilptQiV>«^»hAoiiiBjrplar» 



Q. fipioav in. n^rm of tf>^ ^^n^'-^r. Ma) cr th. f. . .^*^ ««incW (f b.a,« <hit provldf lha drug '^jv*^^ 



aiWqu<n»oai%«<. I 




b. M<l>»lfl»iay- 



9. H«uM 



gilitaiv Saqlift Cdmn and NDSL 



PHS 



AFIP 



1 0 ft Haa vour Mdiicy dwaiopad a corrtlftuing *U9 •duoBOft program far dwipteyaiat ^ — 

0)NumbJv»amp»oyaaa23^ 
e indtett ««f toploa oovarad in tha ampieyae drug adueaton program (ehaek •! ftat apply). 
' y Agancya aubatanea abusa poiioy. procaduraa and progam 
X TVpdtandafflaoaof druga 

A eymptoma of drug u«a and »««cts on partermanea and conduct 
"X* Rf lotionaNp of tha EAP to tha drug -lasttng program 
X B»i4v»nt»aabtiantrahabliltatlon.confldantailty(Bauaa 

d. chaoKalltl»lo«n»ofaduo«tionthatappiy: 

X Dbtlbuion of vwwan material JC_ Audio or vidao programs 

2 aVup dlJcuadona and praaaniaiiona JL spaclal drug awaranaaa promotidna 

1 1. a Htts your aganoy dat/aioped a continuing training and education program for auparvlsora to help tiiam fl«ftflfy 

andaddraaalilagaldrugusabyampteyaaai JL.^** No 

b. Ounng «» rapor«ng pariod how many i uparvlaora reoalvad taining on th# Aganoyt 

'^;ZT^S^^^il^ (:,Parcanteftota.aup.rviadr.^% 

c. IndiMta tha toploa oovarad in tha aupervisory educational and training program (chooK aH that apply): 
X Aganeya aubatanoa abuse policy, procaduraa and progam 

■ X_ wpaaand ttuctaofdruga ^ ^ 

21 fiymptoma of drug use and effacis on parfor manea and conduct 
^ HOW to Idanay ampioyaaa in need of aaslstaooa 
^ Rola and oparttlon of th i EAP 

X intarvanlion and referral to the EAP 
T n«tum of ampioyaa to woritpiaoa and foOow-up 

d. Chaok aU tha forma of education and framing lhatapply: -^a.^-wm** 
*^?S;iSon of wrttton material ^ Audio or video programa JL 0~up diacusslona andpraaantationa 

1 2. Plaaaa provWa tha beat astimata of the percent of cunent ampioyaaa and »uparvlac« your aganoy haa eVE« 
rMdlad wHh te dug adueation/iralnlng/awaranesa efforts since tha isauanco of £.0. 1 2S64. 

W Pi^rtotTmployaaa JL% W Percent of aupervlaof. ^% 

11 Doaa your agency provide an orientation package and/or training for new employeea and new auparvlaora 
Cft" o ar^onllagal drugs and and/or other aspects oi tha Agenoy's drug -free workplaoa plan? 

5! employees: vijL No_ (b) Superylacra: Yea_X. No_ 



PAQE3 
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X Puii^fiivlBr' NO eeUNa (^mbo), Ltf., flotftf efiirgad for initiii md eonflitmiiofl tMl& 
Fut-twvlet WITH ceiUNd <ci ibo), If., ltatf»« ehirgt dfcr inittaJ ind oeairmatlpff tdts. 
Sfpinrti prwntf, ij., ndMduii iif» ohtroid for iaittl ina oQiMnmiw nm. 

ex tntfoM vMifKMreonfirfntflen orilldhig»whlofiinitifllVla«tpQsltlrawi«hmiCMqif tipMimi^ 

b. Art «Mr« tddUenil eftfrgt* for eenllrimfen tBsCi irthi «pMim«n tssts posHM for mors «iait fiitt dru«t 

a. Ort tvwge. how mwy days betwMri «p*einii«n celleoMdn and nolHlMtian of tabling rMutt»r 

4 Thi Ibtfewiho qiwcMeM if* l^tendifd to Idontny •xfraordlnvy loeoHens iMW unfquo to /our taffney; 
Tho tarm 'ttMofdlntfy to uMd hoio to donoto thoso leoKierM/sAMteitt wtwrt your igoaey muit 
imlto opoeM orrangomonit fnd/or ino«ir» tddlsOMi ooitt to oellMtt tpMUnui 

■. Do dny of your TO^ wof K «t ©drHrdiflify loflrtanit 
^ Vw ,^N0 {skititafigii> 

'Sif^Saigr^'^. Italy, c;«^. united Kli^ 

l>16»a0 provide thm folloving infointatlon aboat TESTINO at mittraordituitx UtM^ 

b. 373 Total TOPf If o^widlniry WOfMnf 

Q. "is? Total Aumbor of indMduolo tist»d «toj*fOf.dlfl««v 

d. Waco ftdditlonal costs sssedafed with ^eeimon eotldstion at C^e&a sitest ^ Y&» ^ No 
If yoo, whit was the total cost of eoMaeijon ct thaat omordliwy tttat % . 

0. Dcfcribo what mothoda ara teMn fo minlmira tddMcinai oosti at oiAaordlhaiy silos. 



PROCEED TO PAQE 6 
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ArtfKmv Dapt. □£ the Naw 



6EMI - ANNUAL fePOHeC «4>rtt 1 . Itlt SifPttfflMiia Iff! 



P«itlV CMtindPrtein0Pi«(ll«i CONTINUEO 



&.OIKf0 If iTtNO COSTS 




I m. Totat oo«» (Item* , . 

* P/tptrt taimatt eatbe wrksbeets provhi*d oa page 6 tad tater 6aal totals ia ita atoioa mom*. 



d //(btfe it aay oOca iayour agtacy other thaa that ottba Fngnai CoordMtor thUpfOiidtB OESERAL 
AOENCY- VVTDff PfVg Edueatioa, iadieatt the actuid edueatioa tests or btst tstimttat by tho source of thai idaeaUea, 
I fatPaftonimoiHQt • <M BAP 



N/A 



Upon completion of question 6: If your agency tested thte pertod, proceed to Pfigt f Part V, 
If not, proceed to Page 7 Part VI. 
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Mm 



Wflfkriiaafe: Other Olraet Tasting Coate (Item SW ftnd Admlntefrativt corti (Itam 8^> 




lHn6.K O^^^8R0lRECT1^«Tlf4ftC08n 



OOST&VtEQOIWEt 



(1» 



COSTS 



iTEUfiSP^ 



Mine.! AOMINlSTRATJVeCOSTSBfth«0ftU0-FflEeW0RKPLACePRO0RAM' 

^ - Provld»1h9pvcuAtM &ug lasting tdmlnittsti^eoslsm ofCclum (1) tdmimttM^ 
Sww S - Mum>^ eotmn (1) ty Column <S) andptaet in Column (3) rcr0illin0i0m('i'lM'twmfi(\i% 

Orug-TMting 



COST CATEGORIES 



Tow 
AdminlBMIIvf 



8,028 



48.768 




% 
Drug 
TttUna 



32 



14 



28 



AdffllAMtlwt 
Ccrti 

596^058 ' 



T79ir 
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piitv. riMfia AttuHt 



NUMBenOPPSRSONaBYTMB: 
BASIS FOB ADMIMSTSRWa TESTS 



TOTAL 



REASONABLE 
SUSPtCiON 



AOCtOENT 
OR UNSAFE 
PfWJTlCC 



RANDOM 

sarcnoN 



vaUNTEER 



poaow-cp 



APaiCANTTESTMQ 



OUTSOE 
APfHiCANT 



bmbT r^7ll6 ^ I Q [5,425 I 29 — [^lOZ — 



MPE 

/mJCANT 



COMSiNQ) 



toul ratusieg maw 
Vtri/ied potiUvt fort 



AMPHETAMMes 
OPIATES 



T 



3 

I — 7t1 — 15 — I — irn — 45 I 0 I — 14 



TT 



0 

T 



0 

IT 



TT 



TT 



545 



iammMUU<44«.y,.,^^4.........-...>....v...:...-. 



a«i*%ii Mr fyMLio ACTIONS p^^fnifia»ih$ldimngi(^otmiSon^tktlow-ufitdion9dKln9Uf^ai^ 
brlmfig^m wh<m^y>i» wf yeHFeOPOSime. lamped Ih, fp»«n*w, r#A/.«/ to«/«vprto«xv*»*. or 



oSiuNARY AND NONOlSCIPLffiAflY ACTIONS PflOPOSED ANO«fl TAKEN BY 1>Pg OF ACTON 



66 




